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 DIVISIONS | Authorized Personnel Positions - By Division

AACCTTUUAALL  AADDOOPPTTEEDD  
FFYY  22002222//2233 FFYY  22002233//2244 CCHHAANNGGEE

Full Time 10.00 10.00 0.00
Total FTE 10.00 10.00 0.00

Full Time 63.00 63.00 0.00
Part Time 0.50 0.50 0.00
Total FTE 63.50 63.50 0.00

Full Time 6.00 6.00 0.00
Part Time 0.75 0.75 0.00
Total FTE 6.75 6.75 0.00

Full Time 7.00 7.00 0.00
Total FTE 7.00 7.00 0.00

Full Time 59.00 59.00 0.00
Part Time 1.59 1.59 0.00
Total FTE 60.59 60.59 0.00

Full Time 9.00 9.00 2.00
Part Time 0.15 0.15 0.50
Total FTE 9.15 9.15 2.50

Full Time 104.00 105.00 -1.00
Part Time 1.50 1.50 0.00
Total FTE 105.50 106.50 -1.00

Full Time 131.00 131.00 2.00
Part Time 2.00 2.00 0.00
Total FTE 133.00 133.00 2.00

Full Time 151.00 151.00 0.00
Part Time 1.92 1.92 0.00
Total FTE 152.92 152.92 0.00

151.00
1.92

152.92

133.00
2.00

135.00

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

104.00
1.50

105.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

11.00
0.65

11.65

CCIITTYY  TTRREEAASSUURREERR

59.00
1.59

60.59

CCIITTYY  MMAANNAAGGEERR

7.00
7.00

CCIITTYY  CCOOUURRTT

6.00
0.75
6.75

CCIITTYY  CCLLEERRKK

63.00
0.50

63.50

CCIITTYY  AAUUDDIITTOORR

10.00
10.00

CCIITTYY  AATTTTOORRNNEEYY

AADDOOPPTTEEDD
FFYY  22002244//2255

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
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 DIVISIONS | Authorized Personnel Positions - By Division

AACCTTUUAALL  AADDOOPPTTEEDD  
FFYY  22002222//2233 FFYY  22002233//2244 CCHHAANNGGEE

Full Time 10.00 10.00 0.00
Total FTE 10.00 10.00 0.00

Full Time 63.00 63.00 0.00
Part Time 0.50 0.50 0.00
Total FTE 63.50 63.50 0.00

Full Time 6.00 6.00 0.00
Part Time 0.75 0.75 0.00
Total FTE 6.75 6.75 0.00

Full Time 7.00 7.00 0.00
Total FTE 7.00 7.00 0.00

Full Time 59.00 59.00 0.00
Part Time 1.59 1.59 0.00
Total FTE 60.59 60.59 0.00

Full Time 9.00 9.00 2.00
Part Time 0.15 0.15 0.50
Total FTE 9.15 9.15 2.50

Full Time 104.00 105.00 -1.00
Part Time 1.50 1.50 0.00
Total FTE 105.50 106.50 -1.00

Full Time 131.00 131.00 2.00
Part Time 2.00 2.00 0.00
Total FTE 133.00 133.00 2.00

Full Time 151.00 151.00 0.00
Part Time 1.92 1.92 0.00
Total FTE 152.92 152.92 0.00

151.00
1.92

152.92

133.00
2.00

135.00

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

104.00
1.50

105.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

11.00
0.65

11.65

CCIITTYY  TTRREEAASSUURREERR

59.00
1.59

60.59

CCIITTYY  MMAANNAAGGEERR

7.00
7.00

CCIITTYY  CCOOUURRTT

6.00
0.75
6.75

CCIITTYY  CCLLEERRKK

63.00
0.50

63.50

CCIITTYY  AAUUDDIITTOORR

10.00
10.00

CCIITTYY  AATTTTOORRNNEEYY

AADDOOPPTTEEDD
FFYY  22002244//2255

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

AACCTTUUAALL  AADDOOPPTTEEDD  
FFYY  22002222//2233 FFYY  22002233//2244 CCHHAANNGGEE

AADDOOPPTTEEDD
FFYY  22002244//2255

Full Time 326.00 326.00 0.00
Part Time 166.58 166.58 1.56
Grant 16.00 16.00 0.00
Total FTE 508.58 508.58 1.56

Full Time 29.00 29.00 8.00
Full Time (Sworn) 292.00 292.00 46.00
Part Time 0.50 0.50 -0.50
Total FTE 321.50 321.50 53.50

Full Time 273.00 273.00 0.00
Full Time (Sworn) 400.00 400.00 0.00
Part Time 5.88 5.88 0.00
Grant 2.00 1.00 1.00
Total FTE 680.88 679.88 1.00

Full Time 352.00 352.00 1.00
Part Time 4.13 4.13 0.00
Total FTE 356.13 356.13 1.00

Full Time 220.00 220.00 0.00
Part Time 4.39 3.39 1.00
Total FTE 224.39 223.39 1.00

TTOOTTAALL  FFUULLLL--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 11,,774400..0000 11,,774411..0000 1122..0000
TTOOTTAALL  FFUULLLL--TTIIMMEE  ((SSWWOORRNN))  PPOOSSIITTIIOONN  FFTTEE 669922..0000 669922..0000 4466..0000
TTOOTTAALL  PPAARRTT--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 118899..8899 118888..8899 22..5566
TTOOTTAALL  GGRRAANNTT  FFUUNNDDEEDD  PPOOSSIITTIIOONN  FFTTEE 1188..0000 1177..0000 11..0000
TTOOTTAALL  CCIITTYYWWIIDDEE  PPOOSSIITTIIOONN  FFTTEE 22,,663399..8899 22,,663388..8899 6611..5566

1188..0000
22,,770000..4455

224.39

11,,775533..0000
773388..0000
119911..4455

WWAATTEERR  RREESSOOUURRCCEESS
220.00

4.39

PPUUBBLLIICC  WWOORRKKSS
353.00

4.13
357.13

400.00
5.88
2.00

680.88

375.00

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE
273.00

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
37.00

338.00
0.00

326.00
168.14

16.00
510.14

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
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 DIVISIONS | Authorized Personnel Positions - By Division and Fund

GGEENNEERRAALL SSPPEECCIIAALL IINNTTEERRNNAALL
FFUUNNDD        TTRRAANNSSPPOORRTTAATTIIOONN RREEVVEENNUUEE SSEERRVVIICCEE

10.00 0.00 0.00 0.00
10.00 0.00 0.00 0.00

52.00 0.00 0.00 11.00
0.50 0.00 0.00 0.00

52.50 0.00 0.00 11.00

6.00 0.00 0.00 0.00
0.75 0.00 0.00 0.00
6.75 0.00 0.00 0.00

7.00 0.00 0.00 0.00
7.00 0.00 0.00 0.00

47.00 0.00 12.00 0.00
0.65 0.00 0.94 0.00

47.65 0.00 12.94 0.00

11.00 0.00 0.00 0.00
0.65 0.00 0.00 0.00

11.65 0.00 0.00 0.00

92.00 0.00 0.00 0.00
0.75 0.00 0.00 0.00

92.75 0.00 0.00 0.00

129.00 0.00 0.00 0.00
2.00 0.00 0.00 0.00

131.00 0.00 0.00 0.00

132.00 0.00 4.00 0.00
0.75 0.00 0.69 0.00

132.75 0.00 4.69 0.00

309.00 2.00 15.00 0.00
154.55 0.00 13.59 0.00

0.00 0.00 16.00 0.00
463.55 2.00 44.59 0.00

37.00 0.00 0.00 0.00
329.00 0.00 9.00 0.00
366.00 0.00 9.00 0.00

EENNTTEERRPPRRIISSEE FFYY  22002244//2255
MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

AADDOOPPTTEEDD

CCIITTYY  AATTTTOORRNNEEYY

Full Time 0.00 10.00
Total FTE 0.00 10.00

Total FTE 0.00 63.50

Full Time 0.00 63.00
Part Time 0.00 0.50

Part Time 0.00 0.75
Total FTE 0.00 6.75

CCIITTYY  AAUUDDIITTOORR
Full Time 0.00 6.00

Full Time 0.00 7.00
Total FTE 0.00 7.00

CCIITTYY  CCLLEERRKK

Full Time 0.00 59.00
Part Time 0.00 1.59

CCIITTYY  CCOOUURRTT

CCIITTYY  MMAANNAAGGEERR
Full Time 0.00 11.00

Total FTE 0.00 60.59

CCIITTYY  TTRREEAASSUURREERR

Part Time 0.00 0.65
Total FTE 0.00 11.65

Total FTE 12.75 105.50

Full Time 12.00 104.00
Part Time 0.75 1.50

Part Time 0.00 2.00
Total FTE 4.00 135.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS
Full Time 4.00 133.00

Full Time 15.00 151.00
Part Time 0.48 1.92

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
Full Time 0.00 326.00

Total FTE 15.48 152.92

Total FTE 0.00 510.14

Part Time 0.00 168.14
Grant 0.00 16.00

Full Time (Sworn) 0.00 338.00
Total FTE 0.00 375.00

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
Full Time 0.00 37.00
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 DIVISIONS | Authorized Personnel Positions - By Division and Fund

GGEENNEERRAALL SSPPEECCIIAALL IINNTTEERRNNAALL
FFUUNNDD        TTRRAANNSSPPOORRTTAATTIIOONN RREEVVEENNUUEE SSEERRVVIICCEE

10.00 0.00 0.00 0.00
10.00 0.00 0.00 0.00

52.00 0.00 0.00 11.00
0.50 0.00 0.00 0.00

52.50 0.00 0.00 11.00

6.00 0.00 0.00 0.00
0.75 0.00 0.00 0.00
6.75 0.00 0.00 0.00

7.00 0.00 0.00 0.00
7.00 0.00 0.00 0.00

47.00 0.00 12.00 0.00
0.65 0.00 0.94 0.00

47.65 0.00 12.94 0.00

11.00 0.00 0.00 0.00
0.65 0.00 0.00 0.00

11.65 0.00 0.00 0.00

92.00 0.00 0.00 0.00
0.75 0.00 0.00 0.00

92.75 0.00 0.00 0.00

129.00 0.00 0.00 0.00
2.00 0.00 0.00 0.00

131.00 0.00 0.00 0.00

132.00 0.00 4.00 0.00
0.75 0.00 0.69 0.00

132.75 0.00 4.69 0.00

309.00 2.00 15.00 0.00
154.55 0.00 13.59 0.00

0.00 0.00 16.00 0.00
463.55 2.00 44.59 0.00

37.00 0.00 0.00 0.00
329.00 0.00 9.00 0.00
366.00 0.00 9.00 0.00

EENNTTEERRPPRRIISSEE FFYY  22002244//2255
MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

AADDOOPPTTEEDD

CCIITTYY  AATTTTOORRNNEEYY

Full Time 0.00 10.00
Total FTE 0.00 10.00

Total FTE 0.00 63.50

Full Time 0.00 63.00
Part Time 0.00 0.50

Part Time 0.00 0.75
Total FTE 0.00 6.75

CCIITTYY  AAUUDDIITTOORR
Full Time 0.00 6.00

Full Time 0.00 7.00
Total FTE 0.00 7.00

CCIITTYY  CCLLEERRKK

Full Time 0.00 59.00
Part Time 0.00 1.59

CCIITTYY  CCOOUURRTT

CCIITTYY  MMAANNAAGGEERR
Full Time 0.00 11.00

Total FTE 0.00 60.59

CCIITTYY  TTRREEAASSUURREERR

Part Time 0.00 0.65
Total FTE 0.00 11.65

Total FTE 12.75 105.50

Full Time 12.00 104.00
Part Time 0.75 1.50

Part Time 0.00 2.00
Total FTE 4.00 135.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS
Full Time 4.00 133.00

Full Time 15.00 151.00
Part Time 0.48 1.92

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
Full Time 0.00 326.00

Total FTE 15.48 152.92

Total FTE 0.00 510.14

Part Time 0.00 168.14
Grant 0.00 16.00

Full Time (Sworn) 0.00 338.00
Total FTE 0.00 375.00

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
Full Time 0.00 37.00

GGEENNEERRAALL SSPPEECCIIAALL IINNTTEERRNNAALL
FFUUNNDD        TTRRAANNSSPPOORRTTAATTIIOONN RREEVVEENNUUEE SSEERRVVIICCEEEENNTTEERRPPRRIISSEE FFYY  22002244//2255

AADDOOPPTTEEDD

270.00 0.00 3.00 0.00
392.00 0.00 8.00 0.00

5.38 0.00 0.50 0.00
0.00 0.00 2.00 0.00

667.38 0.00 13.50 0.00

105.00 90.00 0.00 54.00
0.75 0.98 0.00 0.00

105.75 90.98 0.00 54.00

0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00

11,,220077..0000 9922..0000 3344..0000 6655..0000
772211..0000 00..0000 1177..0000 00..0000
116666..7733 00..9988 1155..7722 00..0000

TTOOTTAALL  GGRRAANNTT  FFUUNNDDEEDD  PPOOSSIITTIIOONN  FFTTEE** 00..0000 00..0000 1188..0000 00..0000
22,,009944..7733 9922..9988 8844..7722 6655..0000

Full Time 0.00 273.00
Full Time (Sworn) 0.00 400.00

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE

Total FTE 0.00 680.88

Part Time 0.00 5.88
Grant 0.00 2.00

Part Time 2.40 4.13
Total FTE 106.40 357.13

PPUUBBLLIICC  WWOORRKKSS
Full Time 104.00 353.00

Full Time 220.00 220.00
Part Time 4.39 4.39

WWAATTEERR  RREESSOOUURRCCEESS

TTOOTTAALL  FFUULLLL--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 335555..0000 11,,775533..0000
TTOOTTAALL  FFUULLLL--TTIIMMEE  ((SSWWOORRNN))  PPOOSSIITTIIOONN  FFTTEE 00..0000 773388..0000

Total FTE 224.39 224.39

TTOOTTAALL  CCIITTYYWWIIDDEE  PPOOSSIITTIIOONN  FFTTEE 336633..0022 22,,770000..4455

* A portion of some grant positions is paid by the General Fund.

TTOOTTAALL  PPAARRTT--TTIIMMEE  PPOOSSIITTIIOONN  FFTTEE 88..0022 119911..4455
00..0000 1188..0000
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
CITY COUNCILMEMBER 6.00 6.00 0.00
EXECUTIVE ASSISTANT TO MAYOR  1.00 1.00 0.00
MANAGEMENT ASSISTANT 1.00 1.00 0.00
MAYOR 1.00 1.00 0.00
MAYOR'S CHIEF OF STAFF 1.00 1.00 0.00
TOTAL 10.00 10.00 0.00

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL  TTOOTTAALL 10.00 10.00 0.00

CCIITTYY  AATTTTOORRNNEEYY  --  CCIIVVIILL
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
ASSISTANT CITY ATTORNEY I     0.50 0.00 0.50
ASSISTANT CITY ATTORNEY II    1.00 1.00 0.00
CITY ATTORNEY 1.00 1.00 0.00
CITY ATTORNEY ASSISTANT II 3.00 3.00 0.00
CITY ATTORNEY DEPUTY 2.00 2.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
DEPUTY CITY ATTORNEY        1.00 1.00 0.00
EXEC ASST TO CHARTER OFFICER 1.00 1.00 0.00
LEGAL ASSISTANT               3.00 3.00 0.00
LEGAL DEPARTMENT  MANAGER 1.00 1.00 0.00
PARALEGAL SENIOR 2.00 2.00 0.00
SENIOR ASST CITY ATTORNEY 2.00 2.00 0.00
SUPERVISING ASST CITY ATTY    2.00 2.00 0.00
TOTAL 21.50 21.00 0.50

CCIITTYY  AATTTTOORRNNEEYY  --  PPRROOSSEECCUUTTIIOONN
ADMINISTRATIVE SUPERVISOR 1.00 1.00 0.00
ASSISTANT CITY PROSECUTOR I   1.00 1.00 0.00
ASSISTANT CITY PROSECUTOR II  5.00 5.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
LEGAL SECRETARY               5.00 5.00 0.00
PARALEGAL 8.00 8.00 0.00
SENIOR ASST CITY PROSECUTOR 4.00 4.00 0.00
SUPERVISING ASST CITY PROS    1.00 1.00 0.00
TOTAL 26.00 26.00 0.00

CCIITTYY  AATTTTOORRNNEEYY  --  SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
CITY SAFETY & TRAIN MGR      1.00 1.00 0.00
CITY SAFETY & TRAINING COORD 1.00 1.00 0.00
CITY SAFETY SPECIALIST      1.00 1.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
RISK MANAGEMENT DEPT DIR 1.00 1.00 0.00
RISK MGMT CLAIMS ADJUSTER 1.00 1.00 0.00
WORKER'S COMP CLAIMS ADJ SR 2.00 2.00 0.00
WORKER'S COMP SPECIALIST 1.00 1.00 0.00
TOTAL 11.00 11.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
CITY COUNCILMEMBER 6.00 6.00 0.00
EXECUTIVE ASSISTANT TO MAYOR  1.00 1.00 0.00
MANAGEMENT ASSISTANT 1.00 1.00 0.00
MAYOR 1.00 1.00 0.00
MAYOR'S CHIEF OF STAFF 1.00 1.00 0.00
TOTAL 10.00 10.00 0.00

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL  TTOOTTAALL 10.00 10.00 0.00

CCIITTYY  AATTTTOORRNNEEYY  --  CCIIVVIILL
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
ASSISTANT CITY ATTORNEY I     0.50 0.00 0.50
ASSISTANT CITY ATTORNEY II    1.00 1.00 0.00
CITY ATTORNEY 1.00 1.00 0.00
CITY ATTORNEY ASSISTANT II 3.00 3.00 0.00
CITY ATTORNEY DEPUTY 2.00 2.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
DEPUTY CITY ATTORNEY        1.00 1.00 0.00
EXEC ASST TO CHARTER OFFICER 1.00 1.00 0.00
LEGAL ASSISTANT               3.00 3.00 0.00
LEGAL DEPARTMENT  MANAGER 1.00 1.00 0.00
PARALEGAL SENIOR 2.00 2.00 0.00
SENIOR ASST CITY ATTORNEY 2.00 2.00 0.00
SUPERVISING ASST CITY ATTY    2.00 2.00 0.00
TOTAL 21.50 21.00 0.50

CCIITTYY  AATTTTOORRNNEEYY  --  PPRROOSSEECCUUTTIIOONN
ADMINISTRATIVE SUPERVISOR 1.00 1.00 0.00
ASSISTANT CITY PROSECUTOR I   1.00 1.00 0.00
ASSISTANT CITY PROSECUTOR II  5.00 5.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
LEGAL SECRETARY               5.00 5.00 0.00
PARALEGAL 8.00 8.00 0.00
SENIOR ASST CITY PROSECUTOR 4.00 4.00 0.00
SUPERVISING ASST CITY PROS    1.00 1.00 0.00
TOTAL 26.00 26.00 0.00

CCIITTYY  AATTTTOORRNNEEYY  --  SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
CITY SAFETY & TRAIN MGR      1.00 1.00 0.00
CITY SAFETY & TRAINING COORD 1.00 1.00 0.00
CITY SAFETY SPECIALIST      1.00 1.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
RISK MANAGEMENT DEPT DIR 1.00 1.00 0.00
RISK MGMT CLAIMS ADJUSTER 1.00 1.00 0.00
WORKER'S COMP CLAIMS ADJ SR 2.00 2.00 0.00
WORKER'S COMP SPECIALIST 1.00 1.00 0.00
TOTAL 11.00 11.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCIITTYY  AATTTTOORRNNEEYY  --  VVIICCTTIIMM  SSEERRVVIICCEESS
VICTIM ADVOCATE 4.00 4.00 0.00
VICTIM ADVOCATE SENIOR 1.00 1.00 0.00
TOTAL 5.00 5.00 0.00

CCIITTYY  AATTTTOORRNNEEYY  TTOOTTAALL 63.50 63.00 0.50

CCIITTYY  AAUUDDIITTOORR
AUDITOR SENIOR 5.00 5.00 0.00
CITY AUDITOR 1.00 1.00 0.00
EXEC ASST TO CHARTER OFFICER 0.75 0.00 0.75
TOTAL 6.75 6.00 0.75

CCIITTYY  AAUUDDIITTOORR  TTOOTTAALL 6.75 6.00 0.75

CCIITTYY  CCLLEERRKK
ADMINISTRATIVE ASSISTANT SR 2.00 2.00 0.00
CITY CLERK 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG I 1.00 1.00 0.00
DEPUTY CITY CLERK            2.00 2.00 0.00
MANAGEMENT ASSISTANT 1.00 1.00 0.00
TOTAL 7.00 7.00 0.00

CCIITTYY  CCLLEERRKK  TTOOTTAALL 7.00 7.00 0.00

CCIITTYY  CCOOUURRTT
CITY JUDGE ASSOCIATE 3.00 3.00 0.00
COURT ADMINISTRATION COORD 1.00 1.00 0.00
COURT ADMINISTRATOR 1.00 1.00 0.00
COURT ADMINISTRATOR DEPUTY 1.00 1.00 0.00
COURT CLERK 27.00 27.00 0.00
COURT CLERK SENIOR 4.00 4.00 0.00
COURT CLERK SUPERVISOR 4.00 4.00 0.00
COURT INTERPRETER             1.00 1.00 0.00
COURT SECURITY MANAGER 1.00 1.00 0.00
COURT SECURITY OFFICER 2.94 2.00 0.94
COURT SECURITY SCREENER 2.00 2.00 0.00
COURT SERVICES MANAGER 3.00 3.00 0.00
DEPT SYSTEMS ANALYST/PROG III 1.00 1.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
DEPUTY COURT ADMINISTRATOR    1.00 1.00 0.00
HEARING OFFICER 1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
MANAGEMENT ANALYST SENIOR 1.00 1.00 0.00
PRESIDING CITY JUDGE 1.00 1.00 0.00
PRO TEM JUDGE 0.65 0.00 0.65
SOFTWARE ENGINEER 2.00 2.00 0.00
TOTAL 60.59 59.00 1.59

CCIITTYY  CCOOUURRTT  TTOOTTAALL 60.59 59.00 1.59
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DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCIITTYY  MMAANNAAGGEERR
ASSISTANT CITY MANAGER 3.00 3.00 0.00
ASSISTANT TO THE CITY MANAGER 1.00 1.00 0.00
CITY MANAGER 1.00 1.00 0.00
EMERGENCY MANAGEMENT COORD 1.50 1.00 0.50
EMERGENCY MANAGER 1.00 1.00 0.00
EXEC ASST TO CITY MANAGER 1.00 1.00 0.00
EXECUTIVE ASSISTANT 1.00 1.00 0.00
INTERN 0.15 0.00 0.15
MANAGEMENT ASSOCIATE 1.00 1.00 0.00
MANAGEMENT ASSOCIATE SENIOR 1.00 1.00 0.00
TOTAL 11.65 11.00 0.65

CCIITTYY  MMAANNAAGGEERR  TTOOTTAALL 11.65 11.00 0.65

CCIITTYY  TTRREEAASSUURREERR  --  AACCCCOOUUNNTTIINNGG
ACCOUNT SPECIALIST II 2.00 2.00 0.00
ACCOUNT SPECIALIST III 1.00 1.00 0.00
ACCOUNTANT I                  2.00 2.00 0.00
ACCOUNTANT II 2.00 2.00 0.00
ACCOUNTANT SENIOR             3.00 3.00 0.00
ACCOUNTING DEPT DIRECTOR      1.00 1.00 0.00
ACCOUNTING MANAGER            1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG I 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 4.00 4.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
PAYROLL SPECIALIST 2.00 2.00 0.00
PAYROLL SPECIALIST SENIOR 1.00 1.00 0.00
TOTAL 23.00 23.00 0.00

CCIITTYY  TTRREEAASSUURREERR  --  BBUUDDGGEETT
BUDGET ANALYST SENIOR         5.00 5.00 0.00
BUDGET DEPARTMENT DIRECTOR   1.00 1.00 0.00
BUDGET&RESEARCH ADMINISTRATOR 1.00 1.00 0.00
BUDGET/RESEARCH ANALYST PRINC 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 0.75 0.00 0.75
TOTAL 8.75 8.00 0.75

CCIITTYY  TTRREEAASSUURREERR  --  BBUUSSIINNEESSSS  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
ADMINISTRATIVE CLERK 0.75 0.00 0.75
BUSINESS SERVICES DEPT DIR 1.00 1.00 0.00
BUSINESS SERVICES MANAGER 1.00 1.00 0.00
BUSINESS SERVICES SUPERVISOR 1.00 1.00 0.00
DEPT SYSTEM SUPPORT ANALYST II 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 3.00 3.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCIITTYY  MMAANNAAGGEERR
ASSISTANT CITY MANAGER 3.00 3.00 0.00
ASSISTANT TO THE CITY MANAGER 1.00 1.00 0.00
CITY MANAGER 1.00 1.00 0.00
EMERGENCY MANAGEMENT COORD 1.50 1.00 0.50
EMERGENCY MANAGER 1.00 1.00 0.00
EXEC ASST TO CITY MANAGER 1.00 1.00 0.00
EXECUTIVE ASSISTANT 1.00 1.00 0.00
INTERN 0.15 0.00 0.15
MANAGEMENT ASSOCIATE 1.00 1.00 0.00
MANAGEMENT ASSOCIATE SENIOR 1.00 1.00 0.00
TOTAL 11.65 11.00 0.65

CCIITTYY  MMAANNAAGGEERR  TTOOTTAALL 11.65 11.00 0.65

CCIITTYY  TTRREEAASSUURREERR  --  AACCCCOOUUNNTTIINNGG
ACCOUNT SPECIALIST II 2.00 2.00 0.00
ACCOUNT SPECIALIST III 1.00 1.00 0.00
ACCOUNTANT I                  2.00 2.00 0.00
ACCOUNTANT II 2.00 2.00 0.00
ACCOUNTANT SENIOR             3.00 3.00 0.00
ACCOUNTING DEPT DIRECTOR      1.00 1.00 0.00
ACCOUNTING MANAGER            1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG I 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 4.00 4.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
PAYROLL SPECIALIST 2.00 2.00 0.00
PAYROLL SPECIALIST SENIOR 1.00 1.00 0.00
TOTAL 23.00 23.00 0.00

CCIITTYY  TTRREEAASSUURREERR  --  BBUUDDGGEETT
BUDGET ANALYST SENIOR         5.00 5.00 0.00
BUDGET DEPARTMENT DIRECTOR   1.00 1.00 0.00
BUDGET&RESEARCH ADMINISTRATOR 1.00 1.00 0.00
BUDGET/RESEARCH ANALYST PRINC 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 0.75 0.00 0.75
TOTAL 8.75 8.00 0.75

CCIITTYY  TTRREEAASSUURREERR  --  BBUUSSIINNEESSSS  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
ADMINISTRATIVE CLERK 0.75 0.00 0.75
BUSINESS SERVICES DEPT DIR 1.00 1.00 0.00
BUSINESS SERVICES MANAGER 1.00 1.00 0.00
BUSINESS SERVICES SUPERVISOR 1.00 1.00 0.00
DEPT SYSTEM SUPPORT ANALYST II 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 3.00 3.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCIITTYY  TTRREEAASSUURREERR  --  BBUUSSIINNEESSSS  SSEERRVVIICCEESS  ((CCoonntt..))
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
LICENSE INSPECTOR 2.00 2.00 0.00
REMITTANCE PROCESSING SPEC 7.00 7.00 0.00
REMITTANCE PROCESSING SPEC SR 1.00 1.00 0.00
REVENUE COLLECTOR             4.00 4.00 0.00
REVENUE COLLECTOR SENIOR 1.00 1.00 0.00
TAX & LICENSE SPECIALIST I 5.00 5.00 0.00
TAX & LICENSE SPECIALIST II 3.00 3.00 0.00
TAX & LICENSING MANAGER 1.00 1.00 0.00
TAX AUDIT SUPERVISOR 1.00 1.00 0.00
TAX AUDITOR 1.00 1.00 0.00
TAX AUDITOR SENIOR 4.00 4.00 0.00
UTILITY BILLING SPECIALIST 6.00 6.00 0.00
TOTAL 45.75 45.00 0.75

CCIITTYY  TTRREEAASSUURREERR  --  CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE
ACCOUNTANT II                 1.00 1.00 0.00
CITY TREASURER                1.00 1.00 0.00
ASSISTANT CITY TREASURER 1.00 1.00 0.00
FINANCE PROGRAM DIRECTOR 1.00 1.00 0.00
TREASURY TECHNOLOGY MANAGER 1.00 1.00 0.00
TOTAL 5.00 5.00 0.00

CCIITTYY  TTRREEAASSUURREERR  --  PPUURRCCHHAASSIINNGG
BID & CONTRACT ANALYST 3.00 3.00 0.00
BUYER 3.00 3.00 0.00
BUYER AIDE 2.00 2.00 0.00
DEPT SYSTEM SUPPORT ANALYST I 1.00 1.00 0.00
MAIL SVCS/REPROGRAPHICS SUPV  1.00 1.00 0.00
PRINT SHOP ASSISTANT 2.00 2.00 0.00
PROCARD SPECIALIST 1.00 1.00 0.00
PURCHASING DEPT DIRECTOR 1.00 1.00 0.00
PURCHASING SUPERVISOR         1.00 1.00 0.00
PURCHASING/WAREHOUSE MANAGER  1.00 1.00 0.00
STOCK CLERK 2.00 2.00 0.00
WAREHOUSE SUPERVISOR 1.00 1.00 0.00
WAREHOUSE/MAIL TECHNICIAN 4.00 4.00 0.00
TOTAL 23.00 23.00 0.00

CCIITTYY  TTRREEAASSUURREERR  TTOOTTAALL 105.50 104.00 1.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIICCAATTIIOONNSS
ADA/TITLE VI COMPLIANCE COORD 1.00 1.00 0.00
ADMINISTRATIVE AIDE 2.00 2.00 0.00
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
CITIZEN ADVISOR 2.00 2.00 0.00
CITIZEN LIAISON 1.00 1.00 0.00
CITIZEN SERVICE SUPERVISOR 1.00 1.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIICCAATTIIOONNSS  ((CCoonntt..))
COMMUNICATNS & PUB AFFAIRS DIR 1.00 1.00 0.00
COMMUNITY INVOLVEMENT MANAGER 1.00 1.00 0.00
DEPT SYSTEM SUPPORT ANALYST II 1.00 1.00 0.00
DIVERSITY PROGRAM DIRECTOR 1.00 1.00 0.00
PUBLIC AFFAIRS SPECIALIST 2.00 2.00 0.00
PUBLIC AFFAIRS SUPERVISOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 1.00 0.00 1.00
VIDEO PRODUCTION ASSISTANT 1.00 1.00 0.00
VIDEO PRODUCTION SPECIALIST 2.00 2.00 0.00
VIDEO PRODUCTION SUPERVISOR 1.00 1.00 0.00
TOTAL 20.00 19.00 1.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  GGOOVVEERRNNMMEENNTT  RREELLAATTIIOONNSS
GOVERNMENT RELATIONS COORD 1.00 1.00 0.00
GOVERNMENT RELATIONS DIRECTOR 1.00 1.00 0.00
TOTAL 2.00 2.00 0.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  HHUUMMAANN  RREESSOOUURRCCEESS
ADMINISTRATIVE ASSISTANT SR   2.00 2.00 0.00
DEPT SYSTEMS ANALYST/PROG III 1.00 1.00 0.00
HUMAN RESOURCES ANALYST 7.00 7.00 0.00
HUMAN RESOURCES ANALYST SR    11.00 11.00 0.00
HUMAN RESOURCES DIRECTOR 1.00 1.00 0.00
HUMAN RESOURCES MANAGER 2.00 2.00 0.00
HUMAN RESOURCES SUPERVISOR 2.00 2.00 0.00
INTERN 0.50 0.00 0.50
MANAGEMENT ANALYST            1.00 1.00 0.00
TOTAL 27.50 27.00 0.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  IINNFFOORRMMAATTIIOONN  TTEECCHHNNOOLLOOGGYY
ACCOUNTING OPERATIONS TECH 0.50 0.00 0.50
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
APPLICATION DEVELOPMENT MGR 1.00 1.00 0.00
BUSINESS INTELLIGENCE MANAGER 1.00 1.00 0.00
CHIEF INFO SECURITY OFFICER   1.00 1.00 0.00
CHIEF INFORMATION OFFICER 1.00 1.00 0.00
DATA SCIENTIST 1.00 1.00 0.00
DATABASE ADMINISTRATOR 2.00 2.00 0.00
DEPARTMENT FINANCE MANAGER 1.00 1.00 0.00
DIGITAL MEDIA DESIGNER        1.00 1.00 0.00
ENTERPRISE APP PORTFOLIO MGR 1.00 1.00 0.00
ENTERPRISE COMMUNICATIONS ENGR 6.00 6.00 0.00
ENTERPRISE COMMUNICATIONS SPEC 3.00 3.00 0.00
ENTERPRISE SECURITY ANALYST 1.00 1.00 0.00
ENTERPRISE SECURITY ENGINEER 4.00 4.00 0.00
ENTERPRISE SYS ENGINEERING MGR 1.00 1.00 0.00
ENTERPRISE SYSTEMS ENGINEER 6.00 6.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIICCAATTIIOONNSS  ((CCoonntt..))
COMMUNICATNS & PUB AFFAIRS DIR 1.00 1.00 0.00
COMMUNITY INVOLVEMENT MANAGER 1.00 1.00 0.00
DEPT SYSTEM SUPPORT ANALYST II 1.00 1.00 0.00
DIVERSITY PROGRAM DIRECTOR 1.00 1.00 0.00
PUBLIC AFFAIRS SPECIALIST 2.00 2.00 0.00
PUBLIC AFFAIRS SUPERVISOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 1.00 0.00 1.00
VIDEO PRODUCTION ASSISTANT 1.00 1.00 0.00
VIDEO PRODUCTION SPECIALIST 2.00 2.00 0.00
VIDEO PRODUCTION SUPERVISOR 1.00 1.00 0.00
TOTAL 20.00 19.00 1.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  GGOOVVEERRNNMMEENNTT  RREELLAATTIIOONNSS
GOVERNMENT RELATIONS COORD 1.00 1.00 0.00
GOVERNMENT RELATIONS DIRECTOR 1.00 1.00 0.00
TOTAL 2.00 2.00 0.00

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  HHUUMMAANN  RREESSOOUURRCCEESS
ADMINISTRATIVE ASSISTANT SR   2.00 2.00 0.00
DEPT SYSTEMS ANALYST/PROG III 1.00 1.00 0.00
HUMAN RESOURCES ANALYST 7.00 7.00 0.00
HUMAN RESOURCES ANALYST SR    11.00 11.00 0.00
HUMAN RESOURCES DIRECTOR 1.00 1.00 0.00
HUMAN RESOURCES MANAGER 2.00 2.00 0.00
HUMAN RESOURCES SUPERVISOR 2.00 2.00 0.00
INTERN 0.50 0.00 0.50
MANAGEMENT ANALYST            1.00 1.00 0.00
TOTAL 27.50 27.00 0.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  IINNFFOORRMMAATTIIOONN  TTEECCHHNNOOLLOOGGYY
ACCOUNTING OPERATIONS TECH 0.50 0.00 0.50
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
APPLICATION DEVELOPMENT MGR 1.00 1.00 0.00
BUSINESS INTELLIGENCE MANAGER 1.00 1.00 0.00
CHIEF INFO SECURITY OFFICER   1.00 1.00 0.00
CHIEF INFORMATION OFFICER 1.00 1.00 0.00
DATA SCIENTIST 1.00 1.00 0.00
DATABASE ADMINISTRATOR 2.00 2.00 0.00
DEPARTMENT FINANCE MANAGER 1.00 1.00 0.00
DIGITAL MEDIA DESIGNER        1.00 1.00 0.00
ENTERPRISE APP PORTFOLIO MGR 1.00 1.00 0.00
ENTERPRISE COMMUNICATIONS ENGR 6.00 6.00 0.00
ENTERPRISE COMMUNICATIONS SPEC 3.00 3.00 0.00
ENTERPRISE SECURITY ANALYST 1.00 1.00 0.00
ENTERPRISE SECURITY ENGINEER 4.00 4.00 0.00
ENTERPRISE SYS ENGINEERING MGR 1.00 1.00 0.00
ENTERPRISE SYSTEMS ENGINEER 6.00 6.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  --  IINNFFOORRMMAATTIIOONN  TTEECCHHNNOOLLOOGGYY  ((CCoonntt..))
ENTERPRISE SYSTEMS INTEG SUPV 1.00 1.00 0.00
ENTERPRISE SYSTEMS INTEGRATOR 6.00 6.00 0.00
GIS ANALYST         3.00 3.00 0.00
GIS MANAGER                   1.00 1.00 0.00
GIS TECHNICIAN 4.00 4.00 0.00
INFORMATION TECHNOLOGY DIR 1.00 1.00 0.00
IT CLOUD ENGINEER/ARCHITECT 1.00 1.00 0.00
IT COMMUNICATIONS MANAGER 1.00 1.00 0.00
IT COMPUTER SYSTEMS ENGINEER 3.00 3.00 0.00
IT DIRECTOR APPLICATIONS/GIS 1.00 1.00 0.00
IT NETWORK TECHNICIAN 1.00 1.00 0.00
IT PROJECT MANAGER 2.00 2.00 0.00
IT SUPPORT MANAGER 1.00 1.00 0.00
IT TECHNICIAN 5.00 5.00 0.00
IT TECHNICIAN SENIOR          3.00 3.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
RADIO ENGINEERING MANAGER     1.00 1.00 0.00
RADIO SYSTMS NETWRK INTEGRATOR 3.00 3.00 0.00
SOFTWARE DEVELOPER/ARCHITECT 2.00 2.00 0.00
SOFTWARE ENGINEER 4.00 4.00 0.00
SOFTWARE ENGINEER SENIOR 4.00 4.00 0.00
WEB & DESIGN SERVICES MANAGER 1.00 1.00 0.00
WEB SERVICES ENGINEER 3.00 3.00 0.00
TOTAL 85.50 85.00 0.50

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS  TTOOTTAALL 135.00 133.00 2.00

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  AAVVIIAATTIIOONN
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
AIRPORT MAINTENANCE TECHNICIAN 1.00 1.00 0.00
AIRPORT OPERATIONS SUPERVISOR 1.00 1.00 0.00
AIRPORT OPERATIONS TECH I 4.00 4.00 0.00
AIRPORT OPERATIONS TECH II 4.00 4.00 0.00
ASSISTANT AVIATION DIRECTOR 1.00 1.00 0.00
AVIATION DIRECTOR 1.00 1.00 0.00
AVIATION OPERATIONS DIRECTOR 1.00 1.00 0.00
AVIATION PLAN & OUTREACH COORD 1.00 1.00 0.00
INTERN                        0.48 0.00 0.48
TOTAL 15.48 15.00 0.48

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
ECONOMIC DEVELOPMENT DIRECTOR 1.00 1.00 0.00
ECONOMIC DEVELOPMENT PROG MGR 2.00 2.00 0.00
ECONOMIC DEVELOPMENT SPEC 1.00 1.00 0.00
MARKETING PROGRAM MGR 1.00 1.00 0.00
TOTAL 6.00 6.00 0.00
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DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  PPLLAANNNNIINNGG  AANNDD  DDEEVVEELLOOPPMMEENNTT  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      5.00 5.00 0.00
ADMINISTRATIVE SUPERVISOR 1.00 1.00 0.00
BUILDING INSPECTION SUPERVISOR 1.00 1.00 0.00
BUILDING INSPECTOR I 1.00 1.00 0.00
BUILDING INSPECTOR II 8.00 8.00 0.00
CIVIL ENGINEER 2.00 2.00 0.00
CIVIL ENGINEER SENIOR 2.00 2.00 0.00
CODE ENFORCEMENT ASSISTANT 1.00 1.00 0.00
CODE ENFORCEMENT MANAGER 1.00 1.00 0.00
CODE ENFORCEMENT SUPERVISOR   2.00 2.00 0.00
CODE INSPECTOR I 6.00 6.00 0.00
CODE INSPECTOR II 5.00 5.00 0.00
CODE INSPECTOR III 2.00 2.00 0.00
COMMUNICATION & OUTREACH COORD 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG I 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 2.00 2.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
DEVELOPMENT ENGINEERING MGR 1.00 1.00 0.00
DEVELOPMENT SERVICES MANAGER 1.00 1.00 0.00
DEVELOPMENT SERVICES REP 4.00 4.00 0.00
DEVELOPMENT SERVICES REP SR 6.00 6.00 0.00
DEVELOPMENT SVCS SUPERVISOR 2.00 2.00 0.00
DIGITAL MEDIA DESIGNER        1.00 1.00 0.00
DRAINAGE INSPECTOR 1.00 1.00 0.00
DRAINAGE/FLOOD CONTROL MGR 1.00 1.00 0.00
ENVIRONMENTAL POLICY MANAGER 1.00 1.00 0.00
ENVIRONMENTAL PROGRAM COORD 1.00 1.00 0.00
FIELD ENGINEERING SUPERVISOR  1.00 1.00 0.00
FIELD INSPECTOR I 2.00 2.00 0.00
FIELD INSPECTOR II 4.00 4.00 0.00
FINANCE ANALYST SENIOR        1.00 1.00 0.00
GREEN BUILDING PROGRAM MANAGER 1.00 1.00 0.00
PLAN & DEV SVCS DIRECTOR 1.00 1.00 0.00
PLAN REVIEW MANAGER           1.00 1.00 0.00
PLANNER                       6.00 6.00 0.00
PLANNER ASSOCIATE 4.00 4.00 0.00
PLANNER PRINCIPAL             3.00 3.00 0.00
PLANNER SENIOR 5.00 5.00 0.00
PLANNING & DEV AREA DIRECTOR 3.00 3.00 0.00
PLANNING & DEVELOP AREA MGR 3.00 3.00 0.00
PLANNING ADMINISTRATION MGR   1.00 1.00 0.00
PLANNING INSPECTOR 1.00 1.00 0.00
PLANNING TECHNICIAN 5.75 5.00 0.75
PLANS EXAMINER 4.00 4.00 0.00
PLANS EXAMINER SENIOR 6.00 6.00 0.00
STORMWATER ENGINEER 1.00 1.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  PPLLAANNNNIINNGG  AANNDD  DDEEVVEELLOOPPMMEENNTT  SSEERRVVIICCEESS  ((CCoonntt..))
STORMWATER ENGINEER SENIOR 5.00 5.00 0.00
STRUCTURAL ENGINEER 2.00 2.00 0.00
STRUCTURAL ENGINEER SENIOR 1.00 1.00 0.00
SUSTAINABILITY PROGRAM DIR 1.00 1.00 0.00
TELECOM POLICY COORDINATOR 1.00 1.00 0.00
TOTAL 124.75 124.00 0.75

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  TTOOUURRIISSMM  AANNDD  EEVVEENNTTSS
EVENT COORDINATOR 1.00 1.00 0.00
EVENTS MANAGER 1.00 1.00 0.00
INTERN 0.69 0.00 0.69
MANAGEMENT ANALYST 1.00 1.00 0.00
MARKETING PROGRAM MGR 1.00 1.00 0.00
TOURISM AND EVENTS DIRECTOR   1.00 1.00 0.00
TOURISM DEVELOPMENT MANAGER 1.00 1.00 0.00
TOTAL 6.69 6.00 0.69

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  TTOOTTAALL 152.92 151.00 1.92

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIITTYY  AASSSSIISSTTAANNCCEE  OOFFFFIICCEE
ADMINISTRATIVE AIDE 1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
COMMUNITY ASSISTANCE MANAGER 1.00 1.00 0.00
FAMILY SELF-SUFFICIENCY SPEC 1.00 1.00 0.00
GRANTS ACCOUNTANT 3.00 3.00 0.00
HOUSING REHAB SPECIALIST 1.00 1.00 0.00
HOUSING SPECIALIST I 2.00 2.00 0.00
HOUSING SPECIALIST II 2.00 2.00 0.00
HOUSING SUPERVISOR 1.00 1.00 0.00
HUMAN SERVICES OPS SUPV    1.00 1.00 0.00
LANDLORD LIAISON 1.00 1.00 0.00
OCCUPANCY SPECIALIST 1.00 1.00 0.00
TOTAL 16.00 16.00 0.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  HHUUMMAANN  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
COMMUNITY SVCS OPERATIONS SUPV 1.00 1.00 0.00
FRC EARLY LEARNING SPECIALIST 1.50 1.00 0.50
FRC HUM SVCS SPECIALIST 0.50 0.00 0.50
FRC SUPERVISOR 1.00 1.00 0.00
HUMAN SERVICES CASE WORKER 14.64 14.00 0.64
HUMAN SERVICES DEPT DIRECTOR 1.00 1.00 0.00
HUMAN SERVICES MANAGER 5.00 5.00 0.00
HUMAN SERVICES OPS SUPV    4.00 4.00 0.00
HUMAN SERVICES REP I 12.14 2.00 10.14
HUMAN SERVICES REP II 8.00 8.00 0.00
HUMAN SERVICES REP SENIOR 3.00 3.00 0.00
HUMAN SERVICES SUPERVISOR 1.00 1.00 0.00
TOTAL 53.78 42.00 11.78
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  PPLLAANNNNIINNGG  AANNDD  DDEEVVEELLOOPPMMEENNTT  SSEERRVVIICCEESS  ((CCoonntt..))
STORMWATER ENGINEER SENIOR 5.00 5.00 0.00
STRUCTURAL ENGINEER 2.00 2.00 0.00
STRUCTURAL ENGINEER SENIOR 1.00 1.00 0.00
SUSTAINABILITY PROGRAM DIR 1.00 1.00 0.00
TELECOM POLICY COORDINATOR 1.00 1.00 0.00
TOTAL 124.75 124.00 0.75

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  --  TTOOUURRIISSMM  AANNDD  EEVVEENNTTSS
EVENT COORDINATOR 1.00 1.00 0.00
EVENTS MANAGER 1.00 1.00 0.00
INTERN 0.69 0.00 0.69
MANAGEMENT ANALYST 1.00 1.00 0.00
MARKETING PROGRAM MGR 1.00 1.00 0.00
TOURISM AND EVENTS DIRECTOR   1.00 1.00 0.00
TOURISM DEVELOPMENT MANAGER 1.00 1.00 0.00
TOTAL 6.69 6.00 0.69

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT  TTOOTTAALL 152.92 151.00 1.92

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  CCOOMMMMUUNNIITTYY  AASSSSIISSTTAANNCCEE  OOFFFFIICCEE
ADMINISTRATIVE AIDE 1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
COMMUNITY ASSISTANCE MANAGER 1.00 1.00 0.00
FAMILY SELF-SUFFICIENCY SPEC 1.00 1.00 0.00
GRANTS ACCOUNTANT 3.00 3.00 0.00
HOUSING REHAB SPECIALIST 1.00 1.00 0.00
HOUSING SPECIALIST I 2.00 2.00 0.00
HOUSING SPECIALIST II 2.00 2.00 0.00
HOUSING SUPERVISOR 1.00 1.00 0.00
HUMAN SERVICES OPS SUPV    1.00 1.00 0.00
LANDLORD LIAISON 1.00 1.00 0.00
OCCUPANCY SPECIALIST 1.00 1.00 0.00
TOTAL 16.00 16.00 0.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  HHUUMMAANN  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
COMMUNITY SVCS OPERATIONS SUPV 1.00 1.00 0.00
FRC EARLY LEARNING SPECIALIST 1.50 1.00 0.50
FRC HUM SVCS SPECIALIST 0.50 0.00 0.50
FRC SUPERVISOR 1.00 1.00 0.00
HUMAN SERVICES CASE WORKER 14.64 14.00 0.64
HUMAN SERVICES DEPT DIRECTOR 1.00 1.00 0.00
HUMAN SERVICES MANAGER 5.00 5.00 0.00
HUMAN SERVICES OPS SUPV    4.00 4.00 0.00
HUMAN SERVICES REP I 12.14 2.00 10.14
HUMAN SERVICES REP II 8.00 8.00 0.00
HUMAN SERVICES REP SENIOR 3.00 3.00 0.00
HUMAN SERVICES SUPERVISOR 1.00 1.00 0.00
TOTAL 53.78 42.00 11.78
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  LLIIBBRRAARRYY  SSYYSSTTEEMMSS
ACCOUNT SPECIALIST III 1.00 1.00 0.00
LIBRARIAN I 16.11 11.00 5.11
LIBRARIAN II 6.00 6.00 0.00
LIBRARIAN III 6.00 6.00 0.00
LIBRARIAN IV                  2.00 2.00 0.00
LIBRARY AIDE                  17.88 8.00 9.88
LIBRARY ASSISTANT 20.75 10.00 10.75
LIBRARY COURIER               2.00 2.00 0.00
LIBRARY DEPARTMENT DIRECTOR 1.00 1.00 0.00
LIBRARY MANAGER               3.00 3.00 0.00
LIBRARY MONITOR 0.50 0.00 0.50
LIBRARY PAGE 11.88 0.00 11.88
LIBRARY SUPERVISOR 6.00 6.00 0.00
VOLUNTEER COORDINATOR 1.00 1.00 0.00
TOTAL 95.12 57.00 38.12

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPAARRKKSS  &&  RREECCRREEAATTIIOONN
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
COMMUNITY SVCS OPERATIONS SUPV 16.00 16.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
HEAD LIFEGUARD    6.52 0.00 6.52
IRRIGATION SYSTEMS SPECIALIST 1.00 1.00 0.00
IRRIGATION SYSTEMS SUPERVISOR 1.00 1.00 0.00
IRRIGATION TECHNICIAN 7.00 7.00 0.00
LIFEGUARD/INSTRUCTOR          24.51 0.00 24.51
MAINT TECH AQUATICS/FOUNTAINS 3.00 3.00 0.00
MAINTENANCE SUPV AQUATICS 1.00 1.00 0.00
MAINTENANCE TECH AQUATICS 2.00 2.00 0.00
MAINTENANCE TECH SPORTS FIELDS 3.00 3.00 0.00
MAINTENANCE TECHNICIAN 6.00 6.00 0.00
MAINTENANCE WORKER I 20.76 20.00 0.76
MAINTENANCE WORKER II 38.00 38.00 0.00
MAINTENANCE WORKER II - CDL 1.00 1.00 0.00
PARKS & RECREATION MANAGER    6.00 6.00 0.00
PARKS MAINTENANCE FOREMAN 7.00 7.00 0.00
POOL MANAGER 5.00 5.00 0.00
POOL MANAGER ASSISTANT 12.81 2.00 10.81
RECREATION LEADER I 6.44 0.00 6.44
RECREATION LEADER II          61.46 10.00 51.46
RECREATION LEADER SENIOR 15.00 15.00 0.00
SCADA SPECIALIST 1.00 1.00 0.00
STADIUM EVENTS COORDINATOR 1.00 1.00 0.00
STADIUM OPS & EVENTS SUPV 1.00 1.00 0.00
TOTAL 249.50 149.00 100.50
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPLLAANNNNIINNGG  AANNDD  BBUUSSIINNEESSSS  OOPPEERRAATTIIOONNSS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
BUSINESS & ANALYTICS MANAGER 1.00 1.00 0.00
COM SVCS BUSINESS OPS MANAGER 1.00 1.00 0.00
COMMUNICATIONS SPECIALIST 1.63 1.00 0.63
COMMUNICATIONS SUPERVISOR 1.00 1.00 0.00
COMMUNITY SVCS ASST EXEC DIR 2.00 2.00 0.00
COMMUNITY SVCS OPERATIONS SUPV 1.00 1.00 0.00
DEPT SAFETY & TRAINING COORD 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 5.00 5.00 0.00
DEPT SYSTEMS ANALYST/PROG III 2.00 2.00 0.00
DEPT SYSTEMS SUPPORT ENGINEER 1.00 1.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
DIGITAL MEDIA DESIGNER        3.00 3.00 0.00
EXECUTIVE ASSISTANT SENIOR 1.00 1.00 0.00
HUMAN SERVICES CASE WORKER 0.73 0.00 0.73
INTERN 0.02 0.00 0.02
LIBRARY PAGE 0.63 0.00 0.63
MAINTENANCE WORKER I 2.00 2.00 0.00
MAINTENANCE WORKER II 2.00 2.00 0.00
MANAGEMENT ANALYST 2.00 2.00 0.00
PARKS & RECREATION MANAGER 1.00 1.00 0.00
PARKS MAINTENANCE FOREMAN     1.00 1.00 0.00
PERSONNEL SPECIALIST 1.00 1.00 0.00
RAILROAD ENG&CAROUSEL CREW CHF 3.00 3.00 0.00
RAILROAD ENG&CAROUSEL MECHANIC 1.00 1.00 0.00
RECREATION LEADER I 3.14 0.00 3.14
RECREATION LEADER II 14.03 3.00 11.03
RECREATION LEADER SENIOR      3.00 3.00 0.00
VIDEO PRODUCTION ASSISTANT 1.00 1.00 0.00
TOTAL 58.18 42.00 16.18

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  PPRREESSEERRVVEE  MMAANNAAGGEEMMEENNTT
NATURAL RESOURCES SUPERVISOR  4.00 4.00 0.00
PARKS & RECREATION MANAGER 1.00 1.00 0.00
RECREATION LEADER II          1.56 0.00 1.56
TOTAL 6.56 5.00 1.56

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  WWEESSTTWWOORRLLDD
ACCOUNT SPECIALIST I 1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
WESTWORLD ASST GENERAL MANAGER 1.00 1.00 0.00
WESTWORLD BUSINESS & CONT MGR 1.00 1.00 0.00
WESTWORLD CUSTOMER SERVICE REP 2.00 2.00 0.00
WESTWORLD EVENTS DIRECTOR 1.00 1.00 0.00
WESTWORLD FACILITIES MANAGER 2.00 2.00 0.00
WESTWORLD GENERAL MANAGER 1.00 1.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  --  WWEESSTTWWOORRLLDD  ((CCoonntt..))
WESTWORLD INTERN 1.00 0.00 1.00
WESTWORLD MAINT FOREMAN - CDL 4.00 4.00 0.00
WESTWORLD MAINT WORKER III-CDL 6.00 6.00 0.00
WESTWORLD MAINT WRKR I - CDL 4.00 4.00 0.00
WESTWORLD MAINT WRKR II - CDL 5.00 5.00 0.00
TOTAL 31.00 30.00 1.00

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS  TTOOTTAALL 510.14 341.00 169.14

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  EEMMEERRGGEENNCCYY  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
AMBULANCE BILLING SPECIALIST 1.00 1.00 0.00
AMBULANCE TRANSPORTATION MGR 1.00 1.00 0.00
EMS PERFORM IMPROVEMENT COORD 1.00 1.00 0.00
EQUIPMENT COORD/RADIO TECH 1.00 1.00 0.00
FIRE BATTALION CHIEF (56) - (SWORN) 9.00 9.00 0.00
FIRE CAPTAIN (40) - (SWORN) 1.00 1.00 0.00
FIRE CAPTAIN (56) - (SWORN) 82.00 82.00 0.00
FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 1.00 1.00 0.00
FIRE CHIEF DEPUTY (40) - (SWORN) 5.00 5.00 0.00
FIRE ENGINEER (56) - (SWORN) 76.00 76.00 0.00
FIRE SAFETY FIT & WELL COORD 1.00 1.00 0.00
FIREFIGHTER (56) - (SWORN) 149.00 149.00 0.00
MEDICAL DIRECTOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER    1.00 1.00 0.00
SYSTEMS INTEGRATOR 1.00 1.00 0.00
WAREHOUSE SUPERVISOR 1.00 1.00 0.00
TOTAL 334.00 334.00 0.00

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  OOFFFFIICCEE  OOFF  TTHHEE  FFIIRREE  CCHHIIEEFF
DIVISION FINANCE MANAGER 1.00 1.00 0.00
EXECUTIVE ASSISTANT SENIOR 1.00 1.00 0.00
FIRE CHIEF - (SWORN) 1.00 1.00 0.00
FIRE CHIEF ASSISTANT - (SWORN) 3.00 3.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PERSONNEL SPECIALIST 1.00 1.00 0.00
TOTAL 8.00 8.00 0.00

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  PPRREEVVEENNTTIIOONN  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
FIRE CAPTAIN (56) - (SWORN) 3.00 3.00 0.00
FIRE DATA ANALYST          1.00 1.00 0.00
FIRE INSPECTOR 5.00 5.00 0.00
FIRE MARSHAL 1.00 1.00 0.00
FIRE MARSHAL DEPUTY (56) - (SWORN) 1.00 1.00 0.00
PLANS EXAMINER SENIOR 3.00 3.00 0.00
TOTAL 15.00 15.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  --  PPRROOFFEESSSSIIOONNAALL  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT      2.00 2.00 0.00
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 2.00 2.00 0.00
EQUIPMENT COORD/RADIO TECH 4.00 4.00 0.00
FACILITIES MANAGEMENT COORD 1.00 1.00 0.00
FIRE CAPTAIN (40) - (SWORN) 2.00 2.00 0.00
FIRE CAPTAIN DAY ASSIGNMENT - (SWORN) 2.00 2.00 0.00
FIRE CHIEF DEPUTY (40) - (SWORN) 3.00 3.00 0.00
TRAINING SPECIALIST 1.00 1.00 0.00
TOTAL 18.00 18.00 0.00

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE  TTOOTTAALL 375.00 375.00 0.00

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOFFFFIICCEE  OOFF  TTHHEE  PPOOLLIICCEE  CCHHIIEEFF
ADMINISTRATIVE ASSISTANT SR 1.00 1.00 0.00
EXECUTIVE ASSISTANT 1.00 1.00 0.00
POLICE CHIEF - (SWORN) 1.00 1.00 0.00
POLICE CHIEF ASST (CIVILIAN)  1.00 1.00 0.00
POLICE CHIEF ASST - (SWORN) 2.00 2.00 0.00
TOTAL 6.00 6.00 0.00

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 6.00 6.00 0.00
DEPT TECHNOLOGY SUPERVISOR 2.00 2.00 0.00
DIVISION FINANCE MANAGER 1.00 1.00 0.00
MANAGEMENT ANALYST            9.00 9.00 0.00
MANAGEMENT ANALYST SENIOR     2.00 2.00 0.00
MUNICIPAL SECURITY MANAGER 1.00 1.00 0.00
MUNICIPAL SECURITY OFFICER   4.00 4.00 0.00
PERSONNEL SPECIALIST 3.00 3.00 0.00
POLICE ACCESS CONT & SEC COORD 1.00 1.00 0.00
POLICE COMMUNICATIONS ASST MGR 1.00 1.00 0.00
POLICE COMMUNICATIONS DISPATCH 38.50 38.00 0.50
POLICE COMMUNICATIONS MANAGER 1.00 1.00 0.00
POLICE COMMUNICATIONS SUPV    7.00 7.00 0.00
POLICE COMMUNICATIONS TECH    2.00 2.00 0.00
POLICE LOGISTICS TECHNICIAN 4.00 4.00 0.00
POLICE OPS SUPPORT AREA MGR 1.00 1.00 0.00
POLICE OPS SUPPORT DIRECTOR 4.00 4.00 0.00
POLICE PERSONNEL MANAGER 1.00 1.00 0.00
POLICE PLAN & RESEARCH MGR 1.00 1.00 0.00
POLICE POLYGRAPH EXAMINER 1.00 1.00 0.00
POLICE RECORDS MANAGER 1.00 1.00 0.00
POLICE RECORDS SPECIALIST 18.00 17.00 1.00
POLICE RECORDS SPECIALIST SR  5.00 5.00 0.00
POLICE RECORDS SUPERVISOR 5.00 5.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS  ((CCoonntt..))
POLICE RESOURCES MANAGER 1.00 1.00 0.00
POLICE RTCC SUPERVISOR 1.00 1.00 0.00
POLICE RTCC TECHNICIAN 3.00 3.00 0.00
TOTAL 125.50 124.00 1.50

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
PARKING ENFORCEMENT SPECIALIST 2.00 2.00 0.00
POLICE AIDE 31.00 31.00 0.00
POLICE COMMANDER - (SWORN) 4.00 4.00 0.00
POLICE DETENTION MANAGER 1.00 1.00 0.00
POLICE DETENTION OFFICER 27.00 27.00 0.00
POLICE DETENTION SUPERVISOR 6.00 6.00 0.00
POLICE LIEUTENANT - (SWORN) 12.00 12.00 0.00
POLICE OFFICER - (SWORN) 231.00 231.00 0.00
POLICE OFFICER - PARK RANGER - (SWORN) 3.00 3.00 0.00
POLICE OFFICER PIPELINE 1.78 0.00 1.78
POLICE RECORDS SPECIALIST 1.00 1.00 0.00
POLICE SERGEANT - (SWORN) 37.00 37.00 0.00
POLICE TRAFFIC PROGRAM SUPV 1.00 1.00 0.00
POLICE WRANGLER 2.10 0.00 2.10
VEHICLE IMPOUND SPECIALIST 2.00 2.00 0.00
TOTAL 362.88 359.00 3.88

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPRROOFF  SSTTAANNDD  &&  IINNVV  SSEERRVV
ADMINISTRATIVE ASSISTANT      2.00 2.00 0.00
ADMINISTRATIVE ASSISTANT SR   2.00 2.00 0.00
COMMUNITY & OUTREACH SPEC 1.00 1.00 0.00
DIGITAL MEDIA DESIGNER 1.00 1.00 0.00
MANAGEMENT ANALYST            1.00 1.00 0.00
MANAGEMENT ANALYST SENIOR     3.00 3.00 0.00
POLICE AIDE 5.00 5.00 0.00
POLICE CIVILIAN INVESTIGATOR 6.00 6.00 0.00
POLICE COMMANDER - (SWORN) 3.00 3.00 0.00
POLICE CRIME ANALYSIS SUPV 1.00 1.00 0.00
POLICE CRIME SCENE SPECIALIST 8.00 8.00 0.00
POLICE CRIME SCENE SUPERVISOR 2.00 2.00 0.00
POLICE CRISIS INTERVEN SPEC 6.00 6.00 0.00
POLICE CRISIS INTERVEN SUPV 1.00 1.00 0.00
POLICE DIGITAL FORENSIC TECH 2.00 2.00 0.00
POLICE FINGERPRINT TECH SENIOR 1.00 1.00 0.00
POLICE FINGERPRINT TECHNICIAN 3.00 3.00 0.00
POLICE FORENSIC ACCOUNTANT 1.00 1.00 0.00
POLICE FORENSIC COMPUT EXAM SR 1.00 1.00 0.00
POLICE FORENSIC COMPUTER EXAM 1.00 1.00 0.00
POLICE FORENSIC LABORATORY MGR 1.00 1.00 0.00
POLICE FORENSIC OPERATIONS MGR 1.00 1.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS  ((CCoonntt..))
POLICE RESOURCES MANAGER 1.00 1.00 0.00
POLICE RTCC SUPERVISOR 1.00 1.00 0.00
POLICE RTCC TECHNICIAN 3.00 3.00 0.00
TOTAL 125.50 124.00 1.50

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS
ADMINISTRATIVE ASSISTANT SR   1.00 1.00 0.00
PARKING ENFORCEMENT SPECIALIST 2.00 2.00 0.00
POLICE AIDE 31.00 31.00 0.00
POLICE COMMANDER - (SWORN) 4.00 4.00 0.00
POLICE DETENTION MANAGER 1.00 1.00 0.00
POLICE DETENTION OFFICER 27.00 27.00 0.00
POLICE DETENTION SUPERVISOR 6.00 6.00 0.00
POLICE LIEUTENANT - (SWORN) 12.00 12.00 0.00
POLICE OFFICER - (SWORN) 231.00 231.00 0.00
POLICE OFFICER - PARK RANGER - (SWORN) 3.00 3.00 0.00
POLICE OFFICER PIPELINE 1.78 0.00 1.78
POLICE RECORDS SPECIALIST 1.00 1.00 0.00
POLICE SERGEANT - (SWORN) 37.00 37.00 0.00
POLICE TRAFFIC PROGRAM SUPV 1.00 1.00 0.00
POLICE WRANGLER 2.10 0.00 2.10
VEHICLE IMPOUND SPECIALIST 2.00 2.00 0.00
TOTAL 362.88 359.00 3.88

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPRROOFF  SSTTAANNDD  &&  IINNVV  SSEERRVV
ADMINISTRATIVE ASSISTANT      2.00 2.00 0.00
ADMINISTRATIVE ASSISTANT SR   2.00 2.00 0.00
COMMUNITY & OUTREACH SPEC 1.00 1.00 0.00
DIGITAL MEDIA DESIGNER 1.00 1.00 0.00
MANAGEMENT ANALYST            1.00 1.00 0.00
MANAGEMENT ANALYST SENIOR     3.00 3.00 0.00
POLICE AIDE 5.00 5.00 0.00
POLICE CIVILIAN INVESTIGATOR 6.00 6.00 0.00
POLICE COMMANDER - (SWORN) 3.00 3.00 0.00
POLICE CRIME ANALYSIS SUPV 1.00 1.00 0.00
POLICE CRIME SCENE SPECIALIST 8.00 8.00 0.00
POLICE CRIME SCENE SUPERVISOR 2.00 2.00 0.00
POLICE CRISIS INTERVEN SPEC 6.00 6.00 0.00
POLICE CRISIS INTERVEN SUPV 1.00 1.00 0.00
POLICE DIGITAL FORENSIC TECH 2.00 2.00 0.00
POLICE FINGERPRINT TECH SENIOR 1.00 1.00 0.00
POLICE FINGERPRINT TECHNICIAN 3.00 3.00 0.00
POLICE FORENSIC ACCOUNTANT 1.00 1.00 0.00
POLICE FORENSIC COMPUT EXAM SR 1.00 1.00 0.00
POLICE FORENSIC COMPUTER EXAM 1.00 1.00 0.00
POLICE FORENSIC LABORATORY MGR 1.00 1.00 0.00
POLICE FORENSIC OPERATIONS MGR 1.00 1.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  --  PPRROOFF  SSTTAANNDD  &&  IINNVV  SSEERRVV  ((CCoonntt..))
POLICE FORENSIC SCIENTIST I 2.00 2.00 0.00
POLICE FORENSIC SCIENTIST II 1.00 1.00 0.00
POLICE FORENSIC SCIENTIST III 9.00 9.00 0.00
POLICE FORENSIC SCIENTIST SUPV 3.00 3.00 0.00
POLICE FORENSIC SERVICES DIR 1.00 1.00 0.00
POLICE LIEUTENANT - (SWORN) 6.00 6.00 0.00
POLICE OFFICER - (SWORN) 79.00 79.00 0.00
POLICE PAWN SPECIALIST 0.50 0.00 0.50
POLICE PROPERTY/EVIDENCE SUPV 2.00 2.00 0.00
POLICE PROPERTY/EVIDENCE TECH 5.00 5.00 0.00
POLICE QUALITY ASSURANCE COORD 1.00 1.00 0.00
POLICE RANGEMASTER 1.00 1.00 0.00
POLICE RECORDS SPECIALIST     1.00 1.00 0.00
POLICE SERGEANT - (SWORN) 22.00 22.00 0.00
TOTAL 186.50 186.00 0.50

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE  TTOOTTAALL 680.88 675.00 5.88

PPUUBBLLIICC  WWOORRKKSS  --  CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
ADMINISTRATIVE SUPERVISOR 0.75 0.00 0.75
CIP PROJECT ESTIMATOR 1.00 1.00 0.00
CITY ENGINEER 1.00 1.00 0.00
CIVIL ENGINEER PRINCIPAL 1.00 1.00 0.00
CIVIL ENGINEER SENIOR 3.00 3.00 0.00
COMMUNICATIONS SUPERVISOR 1.00 1.00 0.00
CONSTRUCTION ADM PRINCIPAL SUP 1.00 1.00 0.00
CONSTRUCTION ADMIN SUPERVISOR 2.00 2.00 0.00
CPM PROJECT MANAGER 3.00 3.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
DIVISION FINANCE MANAGER 1.00 1.00 0.00
PROJECT MANAGEMENT ASSISTANT 3.00 3.00 0.00
PROJECT MANAGER PRINCIPAL 3.00 3.00 0.00
PROJECT MANAGER SENIOR 4.00 4.00 0.00
PUBLIC WORKS EXEC DIRECTOR 1.00 1.00 0.00
PUBLIC WORKS PLANNER          1.00 1.00 0.00
PUBLIC WORKS PROJECT COORD 2.00 2.00 0.00
PW BUILDING INSPECTOR I 1.00 1.00 0.00
PW BUILDING INSPECTOR II 2.00 2.00 0.00
PW INFRASTRUCTURE INSPECTOR I 2.00 2.00 0.00
PW INFRASTRUCTURE INSPECTOR II 5.00 5.00 0.00
REAL ESTATE ASSET MANAGER 1.00 1.00 0.00
REAL ESTATE ASSET SUPERVISOR 1.00 1.00 0.00
REAL ESTATE MGMT SPECIALIST   3.00 3.00 0.00
RIGHT-OF-WAY AGENT SENIOR 1.00 1.00 0.00
TOTAL 46.75 46.00 0.75
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  WWOORRKKSS  --  FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE AIDE 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
ELECTRICIAN 8.00 8.00 0.00
ENERGY MANAGEMENT CONTROL SPEC 2.00 2.00 0.00
FACILITIES MAINT TECH - CDL 6.00 6.00 0.00
FACILITIES MAINTENANCE SUPV 3.00 3.00 0.00
FACILITIES MAINTENANCE TECH 9.00 9.00 0.00
FACILITIES PROJECT MANAGER 6.00 6.00 0.00
FACILITIES SERVICE AREA MGR 2.00 2.00 0.00
FACILITY CONDITION ASSESS INSP 1.00 1.00 0.00
HVAC TECHNICIAN 6.00 6.00 0.00
LOCKSMITH 2.00 2.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PAINTER 2.00 2.00 0.00
PLUMBER 5.00 5.00 0.00
PROJECT MANAGEMENT ASSISTANT  2.00 2.00 0.00
PUBLIC WORKS DEPT DIRECTOR    1.00 1.00 0.00
SPACE PLANNING SPECIALIST     1.00 1.00 0.00
TOTAL 59.00 59.00 0.00

PPUUBBLLIICC  WWOORRKKSS  --  FFLLEEEETT  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
FLEET EQUIPMENT PARTS SUPV    1.00 1.00 0.00
FLEET MECHANIC         10.00 10.00 0.00
FLEET MECHANIC CREW CHIEF   3.00 3.00 0.00
FLEET MECHANIC SENIOR        17.00 17.00 0.00
FLEET OPERATIONS MANAGER 1.00 1.00 0.00
FLEET PARTS SPECIALIST 7.00 7.00 0.00
FLEET SERVICE WRITER      2.00 2.00 0.00
FLEET TECHNICIAN           7.00 7.00 0.00
FLEET TECHNICIAN III 1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PUBLIC WORKS DEPT DIRECTOR 1.00 1.00 0.00
TOTAL 54.00 54.00 0.00

PPUUBBLLIICC  WWOORRKKSS  --  SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE AIDE 3.00 3.00 0.00
CONTAINER REPAIRER 4.00 4.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PUBLIC WORKS DEPT DIRECTOR    1.00 1.00 0.00
SOLID WASTE CS & OUTREACH MGR 1.00 1.00 0.00
SOLID WASTE EQUIP OPERATOR II 21.40 19.00 2.40
SOLID WASTE EQUIP OPERATOR III 58.00 58.00 0.00
SOLID WASTE EQUIP OPERATOR IV 6.00 6.00 0.00
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DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  WWOORRKKSS  --  FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE AIDE 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
ELECTRICIAN 8.00 8.00 0.00
ENERGY MANAGEMENT CONTROL SPEC 2.00 2.00 0.00
FACILITIES MAINT TECH - CDL 6.00 6.00 0.00
FACILITIES MAINTENANCE SUPV 3.00 3.00 0.00
FACILITIES MAINTENANCE TECH 9.00 9.00 0.00
FACILITIES PROJECT MANAGER 6.00 6.00 0.00
FACILITIES SERVICE AREA MGR 2.00 2.00 0.00
FACILITY CONDITION ASSESS INSP 1.00 1.00 0.00
HVAC TECHNICIAN 6.00 6.00 0.00
LOCKSMITH 2.00 2.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PAINTER 2.00 2.00 0.00
PLUMBER 5.00 5.00 0.00
PROJECT MANAGEMENT ASSISTANT  2.00 2.00 0.00
PUBLIC WORKS DEPT DIRECTOR    1.00 1.00 0.00
SPACE PLANNING SPECIALIST     1.00 1.00 0.00
TOTAL 59.00 59.00 0.00

PPUUBBLLIICC  WWOORRKKSS  --  FFLLEEEETT  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE ASSISTANT      1.00 1.00 0.00
CONTRACTS COORDINATOR 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
FLEET EQUIPMENT PARTS SUPV    1.00 1.00 0.00
FLEET MECHANIC         10.00 10.00 0.00
FLEET MECHANIC CREW CHIEF   3.00 3.00 0.00
FLEET MECHANIC SENIOR        17.00 17.00 0.00
FLEET OPERATIONS MANAGER 1.00 1.00 0.00
FLEET PARTS SPECIALIST 7.00 7.00 0.00
FLEET SERVICE WRITER      2.00 2.00 0.00
FLEET TECHNICIAN           7.00 7.00 0.00
FLEET TECHNICIAN III 1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PUBLIC WORKS DEPT DIRECTOR 1.00 1.00 0.00
TOTAL 54.00 54.00 0.00

PPUUBBLLIICC  WWOORRKKSS  --  SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT
ADMINISTRATIVE AIDE 3.00 3.00 0.00
CONTAINER REPAIRER 4.00 4.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
MANAGEMENT ANALYST 1.00 1.00 0.00
PUBLIC WORKS DEPT DIRECTOR    1.00 1.00 0.00
SOLID WASTE CS & OUTREACH MGR 1.00 1.00 0.00
SOLID WASTE EQUIP OPERATOR II 21.40 19.00 2.40
SOLID WASTE EQUIP OPERATOR III 58.00 58.00 0.00
SOLID WASTE EQUIP OPERATOR IV 6.00 6.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  WWOORRKKSS  --  SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT  ((CCoonntt..))
SOLID WASTE OPERATIONS MANAGER 1.00 1.00 0.00
SOLID WASTE PROGRAM REP 3.00 3.00 0.00
SOLID WASTE PROGRAM REP SENIOR 1.00 1.00 0.00
SOLID WASTE ROUTING SPECIALIST 1.00 1.00 0.00
SOLID WASTE SAFETY/TRAIN SPEC 1.00 1.00 0.00
SOLID WASTE SERVICES SUPV 3.00 3.00 0.00
TOTAL 106.40 104.00 2.40

PPUUBBLLIICC  WWOORRKKSS  --  TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS
ADMINISTRATIVE AIDE 2.00 2.00 0.00
DEPT SAFETY & TRAINING COORD 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
INTERN 0.48 0.00 0.48
ITS ANALYST 1.00 1.00 0.00
ITS ENGINEER 1.00 1.00 0.00
ITS OPERATOR 2.00 2.00 0.00
ITS SIGNALS SUPERVISOR        1.00 1.00 0.00
ITS SIGNALS TECH I 3.00 3.00 0.00
ITS SIGNALS TECH II           4.00 4.00 0.00
ITS SIGNALS TECH III 3.00 3.00 0.00
MAINTENANCE TECH - CDL 3.00 3.00 0.00
MAINTENANCE TECHNICIAN 1.00 1.00 0.00
MAINTENANCE WORKER I 2.00 2.00 0.00
MAINTENANCE WORKER II - CDL 2.00 2.00 0.00
MANAGEMENT ANALYST SENIOR     1.00 1.00 0.00
PARATRANSIT & TRIP REDUCT SPEC 1.00 1.00 0.00
PLANNING TECHNICIAN 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER 0.50 0.00 0.50
PW INFRASTRUCTURE INSPECTOR I 1.00 1.00 0.00
PW INFRASTRUCTURE INSPECTOR II 3.00 3.00 0.00
RIGHT-OF-WAY MANAGER 1.00 1.00 0.00
SIGN FABRICATOR 1.00 1.00 0.00
SIGN TECHNICIAN 4.00 4.00 0.00
SIGNING & MARKINGS SUPERVISOR 1.00 1.00 0.00
STREET MAINTENANCE SUPERVISOR 2.00 2.00 0.00
STREET MAINTENANCE WORKER 10.00 10.00 0.00
STREET OPERATIONS MANAGER 2.00 2.00 0.00
STREETS EQUIPMENT OPERATOR SR 7.00 7.00 0.00
STREETS SWEEPER OPERATOR 8.00 8.00 0.00
TRAFFIC ENGINEER 2.00 2.00 0.00
TRAFFIC ENGINEER PRINCIPAL 2.00 2.00 0.00
TRAFFIC ENGINEER SENIOR 1.00 1.00 0.00
TRAFFIC ENGINEERING & OPS MGR 1.00 1.00 0.00
TRAFFIC ENGINEERING TECH SR   2.00 2.00 0.00
TRAFFIC ENGINEERING TECH SUPV 1.00 1.00 0.00
TRAFFIC ENGINEERING TECHNICIAN 2.00 2.00 0.00
TRANSIT MANAGER 1.00 1.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  WWOORRKKSS  --  TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS  ((CCoonntt..))
TRANSIT OPERATIONS ANALYST 1.00 1.00 0.00
TRANSIT OPERATIONS COORDINATOR 1.00 1.00 0.00
TRANSIT PLANNER SENIOR        1.00 1.00 0.00
TRANSPORTATION & STREETS DIR 1.00 1.00 0.00
TRANSPORTATION PLANNER SENIOR 3.00 3.00 0.00
TRANSPORTATION PLANNING MGR 1.00 1.00 0.00
TOTAL 90.98 90.00 0.98

PPUUBBLLIICC  WWOORRKKSS  TTOOTTAALL 357.13 353.00 4.13

WWAATTEERR  RREESSOOUURRCCEESS  --  PPIIPPEELLIINNEE  &&  TTRREEAATTMMEENNTT  AAGGRREEEEMMEENNTTSS
INTERN 0.20 0.00 0.20
W/WW OPERATIONS SUPERVISOR 2.00 2.00 0.00
W/WW TREATMENT PLANT OP II 4.00 4.00 0.00
TOTAL 6.20 6.00 0.20

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG
ADMINISTRATIVE AIDE 0.50 0.00 0.50
DIVISION FINANCE MANAGER 1.00 1.00 0.00
ENGINEERING ASSOCIATE 1.00 1.00 0.00
FINANCE ANALYST               2.00 2.00 0.00
INTERN              0.42 0.00 0.42
MANAGEMENT ANALYST 1.00 1.00 0.00
MANAGEMENT ANALYST SENIOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER    1.00 1.00 0.00
WATER CONSERVATION PROG SUPV 1.00 1.00 0.00
WATER CONSERVATION SPECIALIST 4.00 4.00 0.00
WATER POLICY MANAGER          1.00 1.00 0.00
WATER PROG & POLICY ANALYST 1.00 1.00 0.00
WATER RES ENGINEER 1.00 1.00 0.00
WATER RES ENGINEER PRINCIPAL 2.00 2.00 0.00
WATER RES ENGINEER SENIOR 3.00 3.00 0.00
WATER RES PLNG & ENG DIRECTOR 1.00 1.00 0.00
WATER RESOURCES ASSET PROG MGR 1.00 1.00 0.00
WATER RESOURCES EXEC DIRECTOR 1.00 1.00 0.00
TOTAL 23.92 23.00 0.92

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  QQUUAALLIITTYY
INTERN 0.48 0.00 0.48
SCIENTIST 1.00 1.00 0.00
SCIENTIST PRINCIPAL 3.00 3.00 0.00
SCIENTIST SENIOR 2.00 2.00 0.00
WATER QUALITY ASSURANCE COORD 1.00 1.00 0.00
WATER QUALITY DIRECTOR 1.00 1.00 0.00
WATER QUALITY LABORATORY MGR 1.00 1.00 0.00
WATER QUALITY REGULATORY MGR 1.00 1.00 0.00
WATER QUALITY SPECIALIST 6.00 6.00 0.00
WATER QUALITY SPECIALIST SR 2.00 2.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  QQUUAALLIITTYY  ((CCoonntt..))
WATER QUALITY SUPERVISOR 3.00 3.00 0.00
WATER QUALITY TECHNICIAN 3.00 3.00 0.00
TOTAL 24.48 24.00 0.48

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS
ENGINEERING ASSOCIATE 1.00 1.00 0.00
HVAC TECHNICIAN 1.00 1.00 0.00
INSTRUMENT & CONTROLS TECH II 2.00 2.00 0.00
W/WW ELECTRICIAN I    1.00 1.00 0.00
W/WW ELECTRICIAN II   3.00 3.00 0.00
W/WW ELECTRICIAN III  1.00 1.00 0.00
W/WW MAINTENANCE TECH II 3.00 3.00 0.00
W/WW MAINTENANCE TECH III 1.00 1.00 0.00
W/WW OPERATIONS SUPERVISOR 5.00 5.00 0.00
W/WW TREATMENT PLANT OP II    8.00 8.00 0.00
W/WW TREATMENT PLANT OP III 2.00 2.00 0.00
WASTEWATER COLLECTION OPER III 1.00 1.00 0.00
WASTEWATER COLLECTIONS MANAGER 1.00 1.00 0.00
WASTEWATER COLLECTIONS OPER II 6.00 6.00 0.00
WASTEWATER TREATMENT MANAGER  1.00 1.00 0.00
WATER RECLAMATION SVC DIRECTOR 1.00 1.00 0.00
WATER RES HVAC CONTRACTS COORD 1.00 1.00 0.00
WATER RESOURCES PIPELINE 1.00 1.00 0.00
TOTAL 40.00 40.00 0.00

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  SSEERRVVIICCEESS
INSTRUMENT & CONTROLS TECH II 2.00 2.00 0.00
PROCESS CONTROL PROGRAM MGR 1.00 1.00 0.00
SCADA SPECIALIST SENIOR 1.00 1.00 0.00
W/WW ELECTRICIAN II   4.00 4.00 0.00
W/WW ELECTRICIAN III  1.00 1.00 0.00
W/WW MAINTENANCE TECH II 12.00 12.00 0.00
W/WW MAINTENANCE TECH III 3.00 3.00 0.00
W/WW OPERATIONS SUPERVISOR    7.00 7.00 0.00
W/WW TREATMENT PLANT OP II 16.00 16.00 0.00
W/WW TREATMENT PLANT OP III 3.00 3.00 0.00
WATER AUDIT TECHNICIAN 2.00 2.00 0.00
WATER DISTRIBUTION MANAGER 1.00 1.00 0.00
WATER MAINTENANCE MANAGER     1.00 1.00 0.00
WATER METER COORDINATOR 1.00 1.00 0.00
WATER METER TECHNICIAN I      7.00 7.00 0.00
WATER METER TECHNICIAN II 2.00 2.00 0.00
WATER METER TECHNICIAN III    1.00 1.00 0.00
WATER PRODUCTION MANAGER 1.00 1.00 0.00
WATER RESOURCES PIPELINE 2.00 2.00 0.00
WATER SERVICES DIRECTOR 1.00 1.00 0.00
WATER SERVICES WORKER II 10.00 10.00 0.00
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 DIVISIONS | Authorized Personnel Positions - By Division, Department and Title

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

PPUUBBLLIICC  WWOORRKKSS  --  TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS  ((CCoonntt..))
TRANSIT OPERATIONS ANALYST 1.00 1.00 0.00
TRANSIT OPERATIONS COORDINATOR 1.00 1.00 0.00
TRANSIT PLANNER SENIOR        1.00 1.00 0.00
TRANSPORTATION & STREETS DIR 1.00 1.00 0.00
TRANSPORTATION PLANNER SENIOR 3.00 3.00 0.00
TRANSPORTATION PLANNING MGR 1.00 1.00 0.00
TOTAL 90.98 90.00 0.98

PPUUBBLLIICC  WWOORRKKSS  TTOOTTAALL 357.13 353.00 4.13

WWAATTEERR  RREESSOOUURRCCEESS  --  PPIIPPEELLIINNEE  &&  TTRREEAATTMMEENNTT  AAGGRREEEEMMEENNTTSS
INTERN 0.20 0.00 0.20
W/WW OPERATIONS SUPERVISOR 2.00 2.00 0.00
W/WW TREATMENT PLANT OP II 4.00 4.00 0.00
TOTAL 6.20 6.00 0.20

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG
ADMINISTRATIVE AIDE 0.50 0.00 0.50
DIVISION FINANCE MANAGER 1.00 1.00 0.00
ENGINEERING ASSOCIATE 1.00 1.00 0.00
FINANCE ANALYST               2.00 2.00 0.00
INTERN              0.42 0.00 0.42
MANAGEMENT ANALYST 1.00 1.00 0.00
MANAGEMENT ANALYST SENIOR 1.00 1.00 0.00
PUBLIC INFORMATION OFFICER    1.00 1.00 0.00
WATER CONSERVATION PROG SUPV 1.00 1.00 0.00
WATER CONSERVATION SPECIALIST 4.00 4.00 0.00
WATER POLICY MANAGER          1.00 1.00 0.00
WATER PROG & POLICY ANALYST 1.00 1.00 0.00
WATER RES ENGINEER 1.00 1.00 0.00
WATER RES ENGINEER PRINCIPAL 2.00 2.00 0.00
WATER RES ENGINEER SENIOR 3.00 3.00 0.00
WATER RES PLNG & ENG DIRECTOR 1.00 1.00 0.00
WATER RESOURCES ASSET PROG MGR 1.00 1.00 0.00
WATER RESOURCES EXEC DIRECTOR 1.00 1.00 0.00
TOTAL 23.92 23.00 0.92

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  QQUUAALLIITTYY
INTERN 0.48 0.00 0.48
SCIENTIST 1.00 1.00 0.00
SCIENTIST PRINCIPAL 3.00 3.00 0.00
SCIENTIST SENIOR 2.00 2.00 0.00
WATER QUALITY ASSURANCE COORD 1.00 1.00 0.00
WATER QUALITY DIRECTOR 1.00 1.00 0.00
WATER QUALITY LABORATORY MGR 1.00 1.00 0.00
WATER QUALITY REGULATORY MGR 1.00 1.00 0.00
WATER QUALITY SPECIALIST 6.00 6.00 0.00
WATER QUALITY SPECIALIST SR 2.00 2.00 0.00

DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  QQUUAALLIITTYY  ((CCoonntt..))
WATER QUALITY SUPERVISOR 3.00 3.00 0.00
WATER QUALITY TECHNICIAN 3.00 3.00 0.00
TOTAL 24.48 24.00 0.48

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS
ENGINEERING ASSOCIATE 1.00 1.00 0.00
HVAC TECHNICIAN 1.00 1.00 0.00
INSTRUMENT & CONTROLS TECH II 2.00 2.00 0.00
W/WW ELECTRICIAN I    1.00 1.00 0.00
W/WW ELECTRICIAN II   3.00 3.00 0.00
W/WW ELECTRICIAN III  1.00 1.00 0.00
W/WW MAINTENANCE TECH II 3.00 3.00 0.00
W/WW MAINTENANCE TECH III 1.00 1.00 0.00
W/WW OPERATIONS SUPERVISOR 5.00 5.00 0.00
W/WW TREATMENT PLANT OP II    8.00 8.00 0.00
W/WW TREATMENT PLANT OP III 2.00 2.00 0.00
WASTEWATER COLLECTION OPER III 1.00 1.00 0.00
WASTEWATER COLLECTIONS MANAGER 1.00 1.00 0.00
WASTEWATER COLLECTIONS OPER II 6.00 6.00 0.00
WASTEWATER TREATMENT MANAGER  1.00 1.00 0.00
WATER RECLAMATION SVC DIRECTOR 1.00 1.00 0.00
WATER RES HVAC CONTRACTS COORD 1.00 1.00 0.00
WATER RESOURCES PIPELINE 1.00 1.00 0.00
TOTAL 40.00 40.00 0.00

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  SSEERRVVIICCEESS
INSTRUMENT & CONTROLS TECH II 2.00 2.00 0.00
PROCESS CONTROL PROGRAM MGR 1.00 1.00 0.00
SCADA SPECIALIST SENIOR 1.00 1.00 0.00
W/WW ELECTRICIAN II   4.00 4.00 0.00
W/WW ELECTRICIAN III  1.00 1.00 0.00
W/WW MAINTENANCE TECH II 12.00 12.00 0.00
W/WW MAINTENANCE TECH III 3.00 3.00 0.00
W/WW OPERATIONS SUPERVISOR    7.00 7.00 0.00
W/WW TREATMENT PLANT OP II 16.00 16.00 0.00
W/WW TREATMENT PLANT OP III 3.00 3.00 0.00
WATER AUDIT TECHNICIAN 2.00 2.00 0.00
WATER DISTRIBUTION MANAGER 1.00 1.00 0.00
WATER MAINTENANCE MANAGER     1.00 1.00 0.00
WATER METER COORDINATOR 1.00 1.00 0.00
WATER METER TECHNICIAN I      7.00 7.00 0.00
WATER METER TECHNICIAN II 2.00 2.00 0.00
WATER METER TECHNICIAN III    1.00 1.00 0.00
WATER PRODUCTION MANAGER 1.00 1.00 0.00
WATER RESOURCES PIPELINE 2.00 2.00 0.00
WATER SERVICES DIRECTOR 1.00 1.00 0.00
WATER SERVICES WORKER II 10.00 10.00 0.00
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DDIIVVIISSIIOONN  //  DDEEPPAARRTTMMEENNTT  //  JJOOBB  TTIITTLLEE TOTAL
FTE

 FULL-TIME
FTE

PART-TIME
FTE

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  SSEERRVVIICCEESS  ((CCoonntt..))
WATER SERVICES WORKER III     6.00 6.00 0.00
WATER SERVICES WORKER IV 8.00 8.00 0.00
WATER SERVICES WORKER V       2.00 2.00 0.00
TOTAL 95.00 95.00 0.00

WWAATTEERR  RREESSOOUURRCCEESS  --  WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN
ADMINISTRATIVE AIDE 4.50 4.00 0.50
ADMINISTRATIVE ASSISTANT      2.00 2.00 0.00
ADMINISTRATIVE SUPERVISOR 2.00 2.00 0.00
DEPT SYSTEMS ANALYST/PROG I 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG II 1.00 1.00 0.00
DEPT SYSTEMS ANALYST/PROG III 2.00 2.00 0.00
DEPT TECHNOLOGY SUPERVISOR 1.00 1.00 0.00
SCADA MANAGER 1.00 1.00 0.00
SCADA SPECIALIST 5.00 5.00 0.00
SCADA SPECIALIST SENIOR 1.00 1.00 0.00
W/WW OPERATIONS SUPERVISOR    1.00 1.00 0.00
WATER RESOURCES ASST EXEC DIR 1.00 1.00 0.00
WATER RESOURCES PIPELINE 3.29 1.00 2.29
WATER SEC SAFETY & TRAIN COORD 1.00 1.00 0.00
WATER SECURITY PROGRAM COORD 1.00 1.00 0.00
WATER SYSTEMS & TECHNOLOGY MGR 1.00 1.00 0.00
WATER SYSTEMS ANALYST 5.00 5.00 0.00
WATER SYSTEMS TECHNOLOGY SUPV   1.00 1.00 0.00
TOTAL 34.79 32.00 2.79

WWAATTEERR  RREESSOOUURRCCEESS  TTOOTTAALL 224.39 220.00 4.39

GGRRAANNDD  TTOOTTAALL 2,700.45   2,508.00      192.45         
TToottaall  SSwwoorrnn  FFTTEE  ((iinncclluuddeedd  iinn  aabboovvee  ttoottaall))::  773388..0000
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JJoobb  
CCooddee JJoobb  TTiittllee HHoouurrllyy  

MMiinn
HHoouurrllyy  

MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx JJoobb  
CCooddee JJoobb  TTiittllee HHoouurrllyy  

MMiinn
HHoouurrllyy  

MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx

0509 ACCOUNT SPECIALIST I          $21.09 $28.50 $43,867.20 $59,280.00 2572 COMMUNITY & OUTREACH SPEC $34.36 $46.41 $71,468.80 $96,532.80
0510 ACCOUNT SPECIALIST II         $23.26 $31.42 $48,380.80 $65,353.60 1561 COMMUNITY ASSISTANCE MANAGER  $43.85 $59.23 $91,208.00 $123,198.40
0508 ACCOUNT SPECIALIST III        $26.92 $36.36 $55,993.60 $75,628.80 2399 COMMUNITY INVOLVEMENT MANAGER $50.77 $68.59 $105,601.60 $142,667.20
0715 ACCOUNTANT I                  $31.17 $42.10 $64,833.60 $87,568.00 2405 COMMUNITY SVCS ASST EXEC DIR  $68.03 $91.90 $141,502.40 $191,152.00
2272 ACCOUNTANT II                 $36.08 $48.75 $75,046.40 $101,400.00 2256 COMMUNITY SVCS OPERATIONS SUPV $36.08 $48.75 $75,046.40 $101,400.00
2271 ACCOUNTANT SENIOR             $41.38 $56.41 $86,070.40 $117,332.80 2437 CONSTRUCTION ADM PRINCIPAL SUP $46.05 $62.19 $95,784.00 $129,355.20
2195 ACCOUNTING DEPT DIRECTOR      $58.77 $79.38 $122,241.60 $165,110.40 2176 CONSTRUCTION ADMIN SUPERVISOR $39.78 $53.74 $82,742.40 $111,779.20
2055 ACCOUNTING MANAGER            $50.77 $68.59 $105,601.60 $142,667.20 0023 CONTAINER REPAIRER            $23.26 $31.42 $48,380.80 $65,353.60
0425 ACCOUNTING OPERATIONS TECH    $26.92 $36.36 $55,993.60 $75,628.80 1424 CONTRACTS COORDINATOR         $32.72 $44.21 $68,057.60 $91,956.80
2004 ADA/TITLE VI COMPLIANCE COORD $34.36 $46.41 $71,468.80 $96,532.80 0787 COURT ADMINISTRATION COORD $28.27 $38.19 $58,801.60 $79,435.20
0792 ADMINISTRATIVE AIDE $22.15 $29.92 $46,072.00 $62,233.60 1759 COURT ADMINISTRATOR           $55.97 $75.61 $116,417.60 $157,268.80
0700 ADMINISTRATIVE ASSISTANT      $24.42 $32.99 $50,793.60 $68,619.20 0794 COURT CLERK $24.42 $32.99 $50,793.60 $68,619.20
0721 ADMINISTRATIVE ASSISTANT SR   $26.92 $36.36 $55,993.60 $75,628.80 0795 COURT CLERK SENIOR $26.92 $36.36 $55,993.60 $75,628.80
0793 ADMINISTRATIVE CLERK $15.74 $21.25 $32,739.20 $44,200.00 0796 COURT CLERK SUPERVISOR $31.17 $42.10 $64,833.60 $87,568.00
0808 ADMINISTRATIVE SUPERVISOR $31.17 $42.10 $64,833.60 $87,568.00 0443 COURT INTERPRETER             $25.64 $34.64 $53,331.20 $72,051.20
0675 AIRPORT MAINTENANCE TECHNICIAN $29.68 $40.09 $61,734.40 $83,387.20 2366 COURT SECURITY MANAGER        $37.88 $51.17 $78,790.40 $106,433.60
2078 AIRPORT OPERATIONS SUPERVISOR $36.08 $48.75 $75,046.40 $101,400.00 0748 COURT SECURITY OFFICER        $25.64 $34.64 $53,331.20 $72,051.20
0460 AIRPORT OPERATIONS TECH I     $23.26 $31.42 $48,380.80 $65,353.60 0750 COURT SECURITY SCREENER       $19.13 $25.84 $39,790.40 $53,747.20
0459 AIRPORT OPERATIONS TECH II    $26.92 $36.36 $55,993.60 $75,628.80 2563 COURT SERVICES MANAGER $37.88 $51.17 $78,790.40 $106,433.60
0786 AMBULANCE BILLING SPECIALIST  $26.92 $36.36 $55,993.60 $75,628.80 1432 CPM PROJECT MANAGER $39.78 $53.74 $82,742.40 $111,779.20
2558 AMBULANCE TRANSPORTATION MGR  $43.85 $59.23 $91,208.00 $123,198.40 2435 DATA SCIENTIST                $48.35 $65.31 $100,568.00 $135,844.80
2035 APPLICATION DEVELOPMENT MGR   $55.97 $75.61 $116,417.60 $157,268.80 1704 DATABASE ADMINISTRATOR        $48.35 $65.31 $100,568.00 $135,844.80
2568 ASSISTANT AVIATION DIRECTOR $64.79 $87.54 $134,763.20 $182,083.20 2560 DEPARTMENT FINANCE MANAGER $46.05 $62.19 $95,784.00 $129,355.20
1014 ASSISTANT CITY ATTORNEY I     $53.30 $72.00 $110,864.00 $149,760.00 2571 DEPT SAFETY & TRAINING COORD $36.08 $48.75 $75,046.40 $101,400.00
2273 ASSISTANT CITY ATTORNEY II    $55.97 $75.61 $116,417.60 $157,268.80 0783 DEPT SYSTEM SUPPORT ANALYST I $29.68 $40.09 $61,734.40 $83,387.20
1994 ASSISTANT CITY MANAGER        $91.17 $123.08 $189,633.60 $256,006.40 0784 DEPT SYSTEM SUPPORT ANALYST II $32.72 $44.21 $68,057.60 $91,956.80
2293 ASSISTANT CITY PROSECUTOR I   $50.77 $68.59 $105,601.60 $142,667.20 2553 DEPT SYSTEMS ANALYST/PROG I   $36.08 $48.75 $75,046.40 $101,400.00
2294 ASSISTANT CITY PROSECUTOR II  $53.30 $72.00 $110,864.00 $149,760.00 2554 DEPT SYSTEMS ANALYST/PROG II  $39.78 $53.74 $82,742.40 $111,779.20
2570 ASSISTANT CITY TREASURER $68.03 $91.90 $141,502.40 $191,152.00 2555 DEPT SYSTEMS ANALYST/PROG III $43.85 $59.23 $91,208.00 $123,198.40
2292 ASSISTANT TO THE CITY MANAGER $50.77 $68.59 $105,601.60 $142,667.20 2556 DEPT SYSTEMS SUPPORT ENGINEER $43.85 $59.23 $91,208.00 $123,198.40
1083 AUDITOR                       $37.88 $51.17 $78,790.40 $106,433.60 2557 DEPT TECHNOLOGY SUPERVISOR    $48.35 $65.31 $100,568.00 $135,844.80
1581 AUDITOR SENIOR                $43.85 $59.23 $91,208.00 $123,198.40 1363 DEPUTY CITY ATTORNEY        $71.43 $96.49 $148,574.40 $200,699.20
2198 AVIATION DIRECTOR             $75.00 $101.31 $156,000.00 $210,724.80 1455 DEPUTY CITY CLERK            $46.05 $62.19 $95,784.00 $129,355.20
2569 AVIATION OPERATIONS DIRECTOR $55.97 $75.61 $116,417.60 $157,268.80 1777 DEPUTY COURT ADMINISTRATOR    $41.38 $56.41 $86,070.40 $117,332.80
2220 AVIATION PLAN & OUTREACH COORD $39.78 $53.74 $82,742.40 $111,779.20 1924 DEVELOPMENT ENGINEERING MGR   $50.77 $68.59 $105,601.60 $142,667.20
1343 BID & CONTRACT ANALYST        $34.36 $46.41 $71,468.80 $96,532.80 1051 DEVELOPMENT SERVICES MANAGER  $53.30 $72.00 $110,864.00 $149,760.00
2363 BUDGET ANALYST                $36.08 $48.75 $75,046.40 $101,400.00 0797 DEVELOPMENT SERVICES REP $24.42 $32.99 $50,793.60 $68,619.20
1934 BUDGET ANALYST SENIOR         $41.38 $56.41 $86,070.40 $117,332.80 0798 DEVELOPMENT SERVICES REP SR $28.27 $38.19 $58,801.60 $79,435.20
1881 BUDGET DEPARTMENT DIRECTOR   $61.71 $83.35 $128,356.80 $173,368.00 0716 DEVELOPMENT SVCS SUPERVISOR   $36.08 $48.75 $75,046.40 $101,400.00
2427 BUDGET&RESEARCH ADMINISTRATOR $53.30 $72.00 $110,864.00 $149,760.00 2245 DIGITAL MEDIA DESIGNER        $36.08 $48.75 $75,046.40 $101,400.00
2552 BUDGET/RESEARCH ANALYST PRINC $48.35 $65.31 $100,568.00 $135,844.80 2344 DIVERSITY PROGRAM DIRECTOR    $48.35 $65.31 $100,568.00 $135,844.80
1513 BUILDING INSPECTION SUPERVISOR $41.38 $56.41 $86,070.40 $117,332.80 2561 DIVISION FINANCE MANAGER $48.35 $65.31 $100,568.00 $135,844.80
0591 BUILDING INSPECTOR I          $29.68 $40.09 $61,734.40 $83,387.20 0583 DRAINAGE INSPECTOR            $28.27 $38.19 $58,801.60 $79,435.20
0592 BUILDING INSPECTOR II         $32.72 $44.21 $68,057.60 $91,956.80 2335 DRAINAGE/FLOOD CONTROL MGR    $53.30 $72.00 $110,864.00 $149,760.00
2424 BUSINESS & ANALYTICS MANAGER  $41.38 $56.41 $86,070.40 $117,332.80 2299 ECONOMIC DEVELOPMENT DIRECTOR $64.79 $87.54 $134,763.20 $182,083.20
2236 BUSINESS INTELLIGENCE MANAGER $55.97 $75.61 $116,417.60 $157,268.80 2301 ECONOMIC DEVELOPMENT PROG MGR $50.77 $68.59 $105,601.60 $142,667.20
2297 BUSINESS SERVICES DEPT DIR $55.97 $75.61 $116,417.60 $157,268.80 2302 ECONOMIC DEVELOPMENT SPEC     $37.88 $51.17 $78,790.40 $106,433.60
2304 BUSINESS SERVICES MANAGER     $41.38 $56.41 $86,070.40 $117,332.80 0684 ELECTRICIAN                   $29.68 $40.09 $61,734.40 $83,387.20
2430 BUSINESS SERVICES SUPERVISOR  $36.08 $48.75 $75,046.40 $101,400.00 2097 EMERGENCY MANAGEMENT COORD    $43.85 $59.23 $91,208.00 $123,198.40
1022 BUYER                         $29.68 $40.09 $61,734.40 $83,387.20 2331 EMERGENCY MANAGER             $48.35 $65.31 $100,568.00 $135,844.80
0014 BUYER AIDE                    $23.26 $31.42 $48,380.80 $65,353.60 2349 EMS PERFORM IMPROVEMENT COORD $39.78 $53.74 $82,742.40 $111,779.20
2310 CHIEF INFO SECURITY OFFICER   $61.71 $83.35 $128,356.80 $173,368.00 0574 ENERGY MANAGEMENT CONTROL SPEC $34.36 $46.41 $71,468.80 $96,532.80
1620 CHIEF INFORMATION OFFICER     $78.75 $106.38 $163,800.00 $221,270.40 0489 ENGINEERING ASSOCIATE         $31.17 $42.10 $64,833.60 $87,568.00
2361 CIP PROJECT ESTIMATOR         $41.38 $56.41 $86,070.40 $117,332.80 2448 ENTERPRISE APP PORTFOLIO MGR  $48.35 $65.31 $100,568.00 $135,844.80
1929 CITIZEN ADVISOR               $34.36 $46.41 $71,468.80 $96,532.80 1711 ENTERPRISE COMMUNICATIONS ENGR $48.35 $65.31 $100,568.00 $135,844.80
1847 CITIZEN LIAISON               $39.78 $53.74 $82,742.40 $111,779.20 2320 ENTERPRISE COMMUNICATIONS SPEC $39.78 $53.74 $82,742.40 $111,779.20
2147 CITIZEN SERVICE SUPERVISOR    $37.88 $51.17 $78,790.40 $106,433.60 2409 ENTERPRISE SECURITY ANALYST   $41.38 $56.41 $86,070.40 $117,332.80
1025 CITY ATTORNEY                 $116.36 $157.71 $242,028.80 $328,036.80 1788 ENTERPRISE SECURITY ENGINEER  $48.35 $65.31 $100,568.00 $135,844.80
1391 CITY AUDITOR                  $82.69 $111.70 $171,995.20 $232,336.00 2084 ENTERPRISE SYS ENGINEERING MGR $55.97 $75.61 $116,417.60 $157,268.80
1398 CITY CLERK                    $82.69 $111.70 $171,995.20 $232,336.00 2116 ENTERPRISE SYSTEMS ENGINEER   $50.77 $68.59 $105,601.60 $142,667.20
2397 CITY COUNCILMEMBER            $28.72 $28.72 $37,336.00 $37,336.00 2124 ENTERPRISE SYSTEMS INTEG SUPV $50.77 $68.59 $105,601.60 $142,667.20
2398 CITY COUNCILWOMAN             $28.72 $28.72 $37,336.00 $37,336.00 1674 ENTERPRISE SYSTEMS INTEGRATOR $43.85 $59.23 $91,208.00 $123,198.40
1769 CITY ENGINEER                 $68.03 $91.90 $141,502.40 $191,152.00 2446 ENVIRONMENTAL POLICY MANAGER  $48.35 $65.31 $100,568.00 $135,844.80
1933 CITY JUDGE ASSOCIATE          $82.69 $111.70 $171,995.20 $232,336.00 2566 ENVIRONMENTAL PROGRAM COORD $41.38 $56.41 $86,070.40 $117,332.80
1397 CITY MANAGER                  $141.43 $191.04 $294,174.40 $397,363.20 0535 EQUIPMENT COORD/RADIO TECH    $26.92 $36.36 $55,993.60 $75,628.80
2093 CITY SAFETY & TRAIN MGR      $48.35 $65.31 $100,568.00 $135,844.80 0768 EVENT COORDINATOR             $31.17 $42.10 $64,833.60 $87,568.00
2573 CITY SAFETY & TRAINING COORD $37.88 $51.17 $78,790.40 $106,433.60 2358 EVENTS MANAGER                $50.77 $68.59 $105,601.60 $142,667.20
0616 CITY SAFETY SPECIALIST      $25.64 $34.64 $53,331.20 $72,051.20 0727 EXEC ASST TO CHARTER OFFICER  $36.08 $48.75 $75,046.40 $101,400.00
2142 CITY TREASURER                $95.73 $129.31 $199,118.40 $268,964.80 2334 EXEC ASST TO CITY MANAGER $36.08 $48.75 $75,046.40 $101,400.00
1308 CIVIL ENGINEER                $41.38 $56.41 $86,070.40 $117,332.80 0811 EXECUTIVE ASSISTANT $31.17 $42.10 $64,833.60 $87,568.00
2086 CIVIL ENGINEER PRINCIPAL      $50.77 $68.59 $105,601.60 $142,667.20 0807 EXECUTIVE ASSISTANT SENIOR $32.72 $44.21 $68,057.60 $91,956.80
1469 CIVIL ENGINEER SENIOR         $46.05 $62.19 $95,784.00 $129,355.20 0524 EXECUTIVE ASSISTANT TO MAYOR  $34.36 $46.41 $71,468.80 $96,532.80
0437 CODE ENFORCEMENT ASSISTANT    $22.15 $29.92 $46,072.00 $62,233.60 0737 FACILITIES MAINT TECH - CDL   $29.68 $40.09 $61,734.40 $83,387.20
2414 CODE ENFORCEMENT MANAGER      $43.85 $59.23 $91,208.00 $123,198.40 2174 FACILITIES MAINTENANCE SUPV $36.08 $48.75 $75,046.40 $101,400.00
2254 CODE ENFORCEMENT SUPERVISOR   $39.78 $53.74 $82,742.40 $111,779.20 0676 FACILITIES MAINTENANCE TECH   $28.27 $38.19 $58,801.60 $79,435.20
0608 CODE INSPECTOR I              $28.27 $38.19 $58,801.60 $79,435.20 1646 FACILITIES MANAGEMENT COORD   $34.36 $46.41 $71,468.80 $96,532.80
0609 CODE INSPECTOR II             $31.17 $42.10 $64,833.60 $87,568.00 2567 FACILITIES PROJECT MANAGER $34.36 $46.41 $71,468.80 $96,532.80
0546 CODE INSPECTOR III            $34.36 $46.41 $71,468.80 $96,532.80 1651 FACILITIES SERVICE AREA MGR   $41.38 $56.41 $86,070.40 $117,332.80
2332 COM SVCS BUSINESS OPS MANAGER $50.77 $68.59 $105,601.60 $142,667.20 0746 FACILITY CONDITION ASSESS INSP $32.72 $44.21 $68,057.60 $91,956.80
2447 COMMUNICATION & OUTREACH COORD $41.38 $56.41 $86,070.40 $117,332.80 0761 FAMILY SELF-SUFFICIENCY SPEC  $25.64 $34.64 $53,331.20 $72,051.20
0757 COMMUNICATIONS SPECIALIST     $26.92 $36.36 $55,993.60 $75,628.80 2079 FIELD ENGINEERING SUPERVISOR  $41.38 $56.41 $86,070.40 $117,332.80
2371 COMMUNICATIONS SUPERVISOR     $41.38 $56.41 $86,070.40 $117,332.80 0738 FIELD INSPECTOR I             $31.17 $42.10 $64,833.60 $87,568.00
2274 COMMUNICATNS & PUB AFFAIRS DIR $75.00 $101.31 $156,000.00 $210,724.80 0739 FIELD INSPECTOR II            $34.36 $46.41 $71,468.80 $96,532.80
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1867 FINANCE ANALYST               $34.36 $46.41 $71,468.80 $96,532.80 1797 ITS ANALYST                   $39.78 $53.74 $82,742.40 $111,779.20
2207 FINANCE ANALYST SENIOR        $41.38 $56.41 $86,070.40 $117,332.80 2417 ITS ENGINEER                  $43.85 $59.23 $91,208.00 $123,198.40
2346 FINANCE PROGRAM DIRECTOR $58.77 $79.38 $122,241.60 $165,110.40 0731 ITS OPERATOR                  $29.68 $40.09 $61,734.40 $83,387.20
2002 FIRE BATTALION CHIEF (40)     $53.30 $72.00 $110,864.00 $149,760.00 0755 ITS SIGNALS SUPERVISOR        $37.88 $51.17 $78,790.40 $106,433.60
1976 FIRE BATTALION CHIEF (56)     $38.07 $51.43 $110,864.00 $149,760.00 0688 ITS SIGNALS TECH I            $24.42 $32.99 $50,793.60 $68,619.20
0998 FIRE CAPTAIN (40)             $41.38 $56.41 $86,070.40 $117,332.80 0689 ITS SIGNALS TECH II           $29.68 $40.09 $61,734.40 $83,387.20
0995 FIRE CAPTAIN (56)             $29.56 $40.29 $86,070.40 $117,332.80 0690 ITS SIGNALS TECH III          $31.17 $42.10 $64,833.60 $87,568.00
0996 FIRE CAPTAIN DAY ASSIGNMENT   $41.38 $56.41 $86,070.40 $117,332.80 2422 LANDLORD LIAISON              $28.27 $38.19 $58,801.60 $79,435.20
1947 FIRE CHIEF                    $86.83 $117.28 $180,606.40 $243,942.40 0400 LEGAL ASSISTANT               $26.92 $36.36 $55,993.60 $75,628.80
1956 FIRE CHIEF ASSISTANT          $68.03 $91.90 $141,502.40 $191,152.00 2338 LEGAL DEPARTMENT  MANAGER $37.88 $51.17 $78,790.40 $106,433.60
1967 FIRE CHIEF DEPUTY (40)        $61.71 $83.35 $128,356.80 $173,368.00 0064 LEGAL SECRETARY               $24.42 $32.99 $50,793.60 $68,619.20
2389 FIRE CHIEF DEPUTY (56)        $44.08 $59.54 $128,356.80 $173,368.00 0719 LIBRARIAN I                   $29.68 $40.09 $61,734.40 $83,387.20
2550 FIRE DATA ANALYST          $37.88 $51.17 $78,790.40 $106,433.60 2193 LIBRARIAN II                  $32.72 $44.21 $68,057.60 $91,956.80
0533 FIRE ENGINEER (40)            $37.88 $51.17 $78,790.40 $106,433.60 2165 LIBRARIAN III                 $36.08 $48.75 $75,046.40 $101,400.00
0530 FIRE ENGINEER (56)            $27.06 $36.55 $78,790.40 $106,433.60 2164 LIBRARIAN IV                  $39.78 $53.74 $82,742.40 $111,779.20
0571 FIRE INSPECTOR                $37.88 $51.17 $78,790.40 $106,433.60 0066 LIBRARY AIDE                  $18.22 $24.62 $37,897.60 $51,209.60
2429 FIRE MARSHAL                  $53.30 $72.00 $110,864.00 $149,760.00 0607 LIBRARY ASSISTANT             $21.09 $28.50 $43,867.20 $59,280.00
0997 FIRE MARSHAL DEPUTY (40)      $37.88 $51.17 $78,790.40 $106,433.60 0067 LIBRARY COURIER               $18.22 $24.62 $37,897.60 $51,209.60
0991 FIRE MARSHAL DEPUTY (56)      $27.06 $36.55 $78,790.40 $106,433.60 1089 LIBRARY DEPARTMENT DIRECTOR $58.77 $79.38 $122,241.60 $165,110.40
0573 FIRE MARSHAL SR DEPUTY (40)   $41.38 $56.41 $86,070.40 $117,332.80 2163 LIBRARY MANAGER               $46.05 $62.19 $95,784.00 $129,355.20
0572 FIRE MARSHAL SR DEPUTY (56)   $29.56 $40.29 $86,070.40 $117,332.80 0495 LIBRARY MONITOR               $18.22 $24.62 $37,897.60 $51,209.60
2238 FIRE SAFETY FIT & WELL COORD  $39.78 $53.74 $82,742.40 $111,779.20 0069 LIBRARY PAGE                  $16.53 $22.33 $34,382.40 $46,446.40
0534 FIREFIGHTER (40)              $29.68 $40.09 $61,734.40 $83,387.20 0720 LIBRARY SUPERVISOR            $25.64 $34.64 $53,331.20 $72,051.20
0531 FIREFIGHTER (56)              $21.20 $28.64 $61,734.40 $83,387.20 0315 LICENSE INSPECTOR             $25.64 $34.64 $53,331.20 $72,051.20
0569 FIREFIGHTER PIPELINE (40)     $0.00 $0.00 $0.00 $0.00 0072 LIFEGUARD/INSTRUCTOR          $17.35 $23.45 $36,088.00 $48,776.00
0730 FIREFIGHTER PIPELINE (56)     $0.00 $0.00 $0.00 $0.00 0681 LOCKSMITH                     $28.27 $38.19 $58,801.60 $79,435.20
0532 FIREFIGHTER RECRUIT           $29.68 $40.09 $61,734.40 $83,387.20 2406 MAIL SVCS/REPROGRAPHICS SUPV  $39.78 $53.74 $82,742.40 $111,779.20
1916 FLEET EQUIPMENT PARTS SUPV    $32.72 $44.21 $68,057.60 $91,956.80 0733 MAINT TECH AQUATICS/FOUNTAINS $23.26 $31.42 $48,380.80 $65,353.60
0561 FLEET MECHANIC         $26.92 $36.36 $55,993.60 $75,628.80 0615 MAINTENANCE SUPV AQUATICS     $34.36 $46.41 $71,468.80 $96,532.80
2033 FLEET MECHANIC CREW CHIEF   $34.36 $46.41 $71,468.80 $96,532.80 0742 MAINTENANCE TECH - CDL        $24.42 $32.99 $50,793.60 $68,619.20
0562 FLEET MECHANIC SENIOR        $31.17 $42.10 $64,833.60 $87,568.00 0322 MAINTENANCE TECH AQUATICS     $29.68 $40.09 $61,734.40 $83,387.20
2368 FLEET OPERATIONS MANAGER      $43.85 $59.23 $91,208.00 $123,198.40 0734 MAINTENANCE TECH SPORTS FIELDS $23.26 $31.42 $48,380.80 $65,353.60
0674 FLEET PARTS SPECIALIST        $24.42 $32.99 $50,793.60 $68,619.20 0325 MAINTENANCE TECHNICIAN        $23.26 $31.42 $48,380.80 $65,353.60
0517 FLEET SERVICE WRITER      $26.92 $36.36 $55,993.60 $75,628.80 0327 MAINTENANCE WORKER I          $18.22 $24.62 $37,897.60 $51,209.60
0563 FLEET TECHNICIAN           $22.15 $29.92 $46,072.00 $62,233.60 0328 MAINTENANCE WORKER II         $22.15 $29.92 $46,072.00 $62,233.60
0722 FRC EARLY LEARNING SPECIALIST $25.64 $34.64 $53,331.20 $72,051.20 0519 MAINTENANCE WORKER II - CDL   $23.26 $31.42 $48,380.80 $65,353.60
2347 FRC HUM SVCS SPECIALIST       $31.17 $42.10 $64,833.60 $87,568.00 1918 MANAGEMENT ANALYST            $34.36 $46.41 $71,468.80 $96,532.80
2348 FRC SUPERVISOR                $34.36 $46.41 $71,468.80 $96,532.80 2018 MANAGEMENT ANALYST SENIOR     $41.38 $56.41 $86,070.40 $117,332.80
2248 GIS ANALYST                   $41.38 $56.41 $86,070.40 $117,332.80 2359 MANAGEMENT ASSISTANT          $32.72 $44.21 $68,057.60 $91,956.80
1485 GIS MANAGER                   $55.97 $75.61 $116,417.60 $157,268.80 2384 MANAGEMENT ASSOCIATE          $32.72 $44.21 $68,057.60 $91,956.80
0393 GIS TECHNICIAN                $32.72 $44.21 $68,057.60 $91,956.80 2385 MANAGEMENT ASSOCIATE SENIOR   $36.08 $48.75 $75,046.40 $101,400.00
2411 GOVERNMENT RELATIONS COORD    $32.72 $44.21 $68,057.60 $91,956.80 2574 MARKETING PROGRAM MGR $46.05 $62.19 $95,784.00 $129,355.20
1982 GOVERNMENT RELATIONS DIRECTOR $61.71 $83.35 $128,356.80 $173,368.00 2396 MAYOR                         $47.21 $47.21 $61,373.00 $61,373.00
1349 GRANTS ACCOUNTANT             $31.17 $42.10 $64,833.60 $87,568.00 2233 MAYOR'S CHIEF OF STAFF        $50.77 $68.59 $105,601.60 $142,667.20
2060 GREEN BUILDING PROGRAM MANAGER $43.85 $59.23 $91,208.00 $123,198.40 2099 MUNICIPAL SECURITY MANAGER    $37.88 $51.17 $78,790.40 $106,433.60
0485 HEAD LIFEGUARD    $19.13 $25.84 $39,790.40 $53,747.20 0319 MUNICIPAL SECURITY OFFICER   $25.64 $34.64 $53,331.20 $72,051.20
1654 HEARING OFFICER               $58.77 $79.38 $122,241.60 $165,110.40 2327 NATURAL RESOURCES SUPERVISOR  $32.72 $44.21 $68,057.60 $91,956.80
2328 HOUSING REHAB SPECIALIST      $31.17 $42.10 $64,833.60 $87,568.00 0318 OCCUPANCY SPECIALIST          $24.42 $32.99 $50,793.60 $68,619.20
0436 HOUSING SPECIALIST I          $23.26 $31.42 $48,380.80 $65,353.60 0680 PAINTER                       $28.27 $38.19 $58,801.60 $79,435.20
0718 HOUSING SPECIALIST II         $25.64 $34.64 $53,331.20 $72,051.20 0640 PARALEGAL                     $28.27 $38.19 $58,801.60 $79,435.20
1709 HOUSING SUPERVISOR            $36.08 $48.75 $75,046.40 $101,400.00 0644 PARALEGAL SENIOR              $32.72 $44.21 $68,057.60 $91,956.80
1905 HUMAN RESOURCES ANALYST       $32.72 $44.21 $68,057.60 $91,956.80 0799 PARATRANSIT & TRIP REDUCT SPEC $26.92 $36.36 $55,993.60 $75,628.80
1898 HUMAN RESOURCES ANALYST SR    $37.88 $51.17 $78,790.40 $106,433.60 0079 PARKING ENFORCEMENT SPECIALIST $20.09 $27.14 $41,787.20 $56,451.20
1075 HUMAN RESOURCES DIRECTOR      $78.75 $106.38 $163,800.00 $221,270.40 1945 PARKS & RECREATION MANAGER    $46.05 $62.19 $95,784.00 $129,355.20
1925 HUMAN RESOURCES MANAGER       $55.97 $75.61 $116,417.60 $157,268.80 0732 PARKS MAINTENANCE FOREMAN     $31.17 $42.10 $64,833.60 $87,568.00
1959 HUMAN RESOURCES SUPERVISOR    $41.38 $56.41 $86,070.40 $117,332.80 0418 PAYROLL SPECIALIST            $25.64 $34.64 $53,331.20 $72,051.20
1079 HUMAN SERVICES CASE WORKER    $31.17 $42.10 $64,833.60 $87,568.00 0539 PAYROLL SPECIALIST SENIOR     $28.27 $38.19 $58,801.60 $79,435.20
1688 HUMAN SERVICES DEPT DIRECTOR  $55.97 $75.61 $116,417.60 $157,268.80 0317 PERSONNEL SPECIALIST          $26.92 $36.36 $55,993.60 $75,628.80
1078 HUMAN SERVICES MANAGER        $46.05 $62.19 $95,784.00 $129,355.20 2315 PLAN & DEV SVCS DIRECTOR $78.75 $106.38 $163,800.00 $221,270.40
1569 HUMAN SERVICES OPS SUPV    $36.08 $48.75 $75,046.40 $101,400.00 1984 PLAN REVIEW MANAGER           $50.77 $68.59 $105,601.60 $142,667.20
0800 HUMAN SERVICES REP I $19.13 $25.84 $39,790.40 $53,747.20 1107 PLANNER                       $36.08 $48.75 $75,046.40 $101,400.00
0801 HUMAN SERVICES REP II $21.09 $28.50 $43,867.20 $59,280.00 1321 PLANNER ASSOCIATE             $32.72 $44.21 $68,057.60 $91,956.80
0802 HUMAN SERVICES REP SENIOR $24.42 $32.99 $50,793.60 $68,619.20 1892 PLANNER PRINCIPAL             $48.35 $65.31 $100,568.00 $135,844.80
0809 HUMAN SERVICES SUPERVISOR $29.68 $40.09 $61,734.40 $83,387.20 1142 PLANNER SENIOR                $41.38 $56.41 $86,070.40 $117,332.80
0324 HVAC TECHNICIAN               $29.68 $40.09 $61,734.40 $83,387.20 2316 PLANNING & DEV AREA DIRECTOR  $61.71 $83.35 $128,356.80 $173,368.00
1958 INFORMATION TECHNOLOGY DIR    $61.71 $83.35 $128,356.80 $173,368.00 2205 PLANNING & DEVELOP AREA MGR   $53.30 $72.00 $110,864.00 $149,760.00
0713 INSTRUMENT & CONTROLS TECH I  $29.68 $40.09 $61,734.40 $83,387.20 2075 PLANNING ADMINISTRATION MGR   $48.35 $65.31 $100,568.00 $135,844.80
0714 INSTRUMENT & CONTROLS TECH II $32.72 $44.21 $68,057.60 $91,956.80 0743 PLANNING INSPECTOR            $34.36 $46.41 $71,468.80 $96,532.80
0712 INSTRUMENT/CONTROLS APPRENTICE $22.15 $29.92 $46,072.00 $62,233.60 0803 PLANNING TECHNICIAN $25.64 $34.64 $53,331.20 $72,051.20
0386 INTERN                        $20.09 $27.14 $41,787.20 $56,451.20 0488 PLANS EXAMINER                $32.72 $44.21 $68,057.60 $91,956.80
0679 IRRIGATION SYSTEMS SPECIALIST $28.27 $38.19 $58,801.60 $79,435.20 1806 PLANS EXAMINER SENIOR         $36.08 $48.75 $75,046.40 $101,400.00
0614 IRRIGATION SYSTEMS SUPERVISOR $37.88 $51.17 $78,790.40 $106,433.60 0686 PLUMBER                       $29.68 $40.09 $61,734.40 $83,387.20
0439 IRRIGATION TECHNICIAN         $23.26 $31.42 $48,380.80 $65,353.60 2564 POLICE ACCESS CONT & SEC COORD $31.17 $42.10 $64,833.60 $87,568.00
2440 IT CLOUD ENGINEER/ARCHITECT   $50.77 $68.59 $105,601.60 $142,667.20 0092 POLICE AIDE                   $25.64 $34.64 $53,331.20 $72,051.20
2342 IT COMMUNICATIONS MANAGER     $55.97 $75.61 $116,417.60 $157,268.80 1109 POLICE CHIEF                  $108.76 $119.90 $226,220.80 $249,392.00
2373 IT COMPUTER SYSTEMS ENGINEER  $43.85 $59.23 $91,208.00 $123,198.40 2223 POLICE CHIEF ASST (CIVILIAN)  $75.00 $101.31 $156,000.00 $210,724.80
2343 IT DIRECTOR APPLICATIONS/GIS  $61.71 $83.35 $128,356.80 $173,368.00 2058 POLICE CHIEF ASST (SWORN)     $93.95 $103.58 $195,416.00 $215,446.40
2559 IT ENTERPRISE ARCHITECT       $50.77 $68.59 $105,601.60 $142,667.20 0780 POLICE CIVILIAN INVESTIGATOR  $29.68 $40.09 $61,734.40 $83,387.20
0702 IT NETWORK TECHNICIAN         $34.36 $46.41 $71,468.80 $96,532.80 1932 POLICE COMMANDER              $81.16 $89.48 $168,812.80 $186,118.40
2101 IT PROJECT MANAGER            $50.77 $68.59 $105,601.60 $142,667.20 2419 POLICE COMMUNICATIONS ASST MGR $41.38 $56.41 $86,070.40 $117,332.80
1680 IT SUPPORT MANAGER            $55.97 $75.61 $116,417.60 $157,268.80 0415 POLICE COMMUNICATIONS DISPATCH $28.27 $38.19 $58,801.60 $79,435.20
0424 IT TECHNICIAN                 $31.17 $42.10 $64,833.60 $87,568.00 2379 POLICE COMMUNICATIONS MANAGER $48.35 $65.31 $100,568.00 $135,844.80
0423 IT TECHNICIAN SENIOR          $34.36 $46.41 $71,468.80 $96,532.80 0416 POLICE COMMUNICATIONS SUPV    $36.08 $48.75 $75,046.40 $101,400.00
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0380 POLICE COMMUNICATIONS TECH    $29.68 $40.09 $61,734.40 $83,387.20 0789 REMITTANCE PROCESSING SPEC SR $26.92 $36.36 $55,993.60 $75,628.80
2067 POLICE CRIME ANALYSIS SUPV $37.88 $51.17 $78,790.40 $106,433.60 0115 REVENUE COLLECTOR             $25.64 $34.64 $53,331.20 $72,051.20
0461 POLICE CRIME SCENE SPECIALIST $26.92 $36.36 $55,993.60 $75,628.80 0223 REVENUE COLLECTOR SENIOR      $28.27 $38.19 $58,801.60 $79,435.20
0577 POLICE CRIME SCENE SUPERVISOR $34.36 $46.41 $71,468.80 $96,532.80 1314 RIGHT-OF-WAY AGENT            $31.17 $42.10 $64,833.60 $87,568.00
0094 POLICE CRISIS INTERVEN SPEC   $32.72 $44.21 $68,057.60 $91,956.80 1495 RIGHT-OF-WAY AGENT SENIOR     $36.08 $48.75 $75,046.40 $101,400.00
0337 POLICE CRISIS INTERVEN SUPV   $37.88 $51.17 $78,790.40 $106,433.60 2151 RIGHT-OF-WAY MANAGER          $46.05 $62.19 $95,784.00 $129,355.20
1494 POLICE DETENTION MANAGER      $36.08 $48.75 $75,046.40 $101,400.00 1136 RISK MANAGEMENT DEPT DIR $58.77 $79.38 $122,241.60 $165,110.40
0309 POLICE DETENTION OFFICER      $26.92 $36.36 $55,993.60 $75,628.80 2404 RISK MGMT CLAIMS ADJUSTER     $41.38 $56.41 $86,070.40 $117,332.80
0412 POLICE DETENTION SUPERVISOR   $32.72 $44.21 $68,057.60 $91,956.80 0709 SCADA APPRENTICE              $26.92 $36.36 $55,993.60 $75,628.80
0759 POLICE DIGITAL FORENSIC TECH $28.27 $38.19 $58,801.60 $79,435.20 2433 SCADA MANAGER                 $50.77 $68.59 $105,601.60 $142,667.20
0763 POLICE FINGERPRINT TECH SENIOR $26.92 $36.36 $55,993.60 $75,628.80 0804 SCADA SPECIALIST $39.78 $53.74 $82,742.40 $111,779.20
0214 POLICE FINGERPRINT TECHNICIAN $24.42 $32.99 $50,793.60 $68,619.20 0810 SCADA SPECIALIST SENIOR $43.85 $59.23 $91,208.00 $123,198.40
2339 POLICE FORENSIC ACCOUNTANT    $34.36 $46.41 $71,468.80 $96,532.80 2041 SCIENTIST                     $32.72 $44.21 $68,057.60 $91,956.80
2354 POLICE FORENSIC COMPUT EXAM SR $36.08 $48.75 $75,046.40 $101,400.00 2255 SCIENTIST PRINCIPAL           $43.85 $59.23 $91,208.00 $123,198.40
2378 POLICE FORENSIC COMPUTER EXAM $32.72 $44.21 $68,057.60 $91,956.80 2042 SCIENTIST SENIOR              $37.88 $51.17 $78,790.40 $106,433.60
2266 POLICE FORENSIC LABORATORY MGR $50.77 $68.59 $105,601.60 $142,667.20 2261 SENIOR ASST CITY ATTORNEY $61.71 $83.35 $128,356.80 $173,368.00
2216 POLICE FORENSIC OPERATIONS MGR $37.88 $51.17 $78,790.40 $106,433.60 2260 SENIOR ASST CITY PROSECUTOR $58.77 $79.38 $122,241.60 $165,110.40
2262 POLICE FORENSIC SCIENTIST I   $32.72 $44.21 $68,057.60 $91,956.80 0651 SIGN FABRICATOR               $26.92 $36.36 $55,993.60 $75,628.80
2263 POLICE FORENSIC SCIENTIST II  $36.08 $48.75 $75,046.40 $101,400.00 0590 SIGN TECHNICIAN               $24.42 $32.99 $50,793.60 $68,619.20
2264 POLICE FORENSIC SCIENTIST III $41.38 $56.41 $86,070.40 $117,332.80 0758 SIGNING & MARKINGS SUPERVISOR $34.36 $46.41 $71,468.80 $96,532.80
2265 POLICE FORENSIC SCIENTIST SUPV $46.05 $62.19 $95,784.00 $129,355.20 2415 SOFTWARE DEVELOPER/ARCHITECT  $50.77 $68.59 $105,601.60 $142,667.20
2219 POLICE FORENSIC SERVICES DIR $55.97 $75.61 $116,417.60 $157,268.80 2094 SOFTWARE ENGINEER             $41.38 $56.41 $86,070.40 $117,332.80
2441 POLICE LIEUTENANT             $66.77 $77.29 $138,881.60 $160,763.20 2095 SOFTWARE ENGINEER SENIOR      $48.35 $65.31 $100,568.00 $135,844.80
0361 POLICE LOGISTICS TECHNICIAN   $24.42 $32.99 $50,793.60 $68,619.20 2351 SOLID WASTE CS & OUTREACH MGR $37.88 $51.17 $78,790.40 $106,433.60
0096 POLICE OFFICER                $33.72 $47.45 $70,137.60 $98,696.00 0043 SOLID WASTE EQUIP OPERATOR I  $22.15 $29.92 $46,072.00 $62,233.60
0769 POLICE OFFICER - PARK RANGER  $33.72 $47.45 $70,137.60 $98,696.00 0044 SOLID WASTE EQUIP OPERATOR II $24.42 $32.99 $50,793.60 $68,619.20
0456 POLICE OFFICER PIPELINE       $0.00 $0.00 $0.00 $0.00 0045 SOLID WASTE EQUIP OPERATOR III $25.64 $34.64 $53,331.20 $72,051.20
0272 POLICE OFFICER TRAINEE        $33.72 $47.45 $70,137.60 $98,696.00 0726 SOLID WASTE EQUIP OPERATOR IV $26.92 $36.36 $55,993.60 $75,628.80
2394 POLICE OPS SUPPORT AREA MGR   $41.38 $56.41 $86,070.40 $117,332.80 2352 SOLID WASTE OPERATIONS MANAGER $46.05 $62.19 $95,784.00 $129,355.20
2222 POLICE OPS SUPPORT DIRECTOR   $55.97 $75.61 $116,417.60 $157,268.80 0398 SOLID WASTE PROGRAM REP       $26.92 $36.36 $55,993.60 $75,628.80
0475 POLICE PAWN SPECIALIST        $23.26 $31.42 $48,380.80 $65,353.60 0725 SOLID WASTE PROGRAM REP SENIOR $28.27 $38.19 $58,801.60 $79,435.20
2341 POLICE PERSONNEL MANAGER      $46.05 $62.19 $95,784.00 $129,355.20 0775 SOLID WASTE ROUTING SPECIALIST $29.68 $40.09 $61,734.40 $83,387.20
2390 POLICE PLAN & RESEARCH MGR    $41.38 $56.41 $86,070.40 $117,332.80 0723 SOLID WASTE SAFETY/TRAIN SPEC $24.42 $32.99 $50,793.60 $68,619.20
2307 POLICE POLYGRAPH EXAMINER     $36.08 $48.75 $75,046.40 $101,400.00 0765 SOLID WASTE SERVICE WORKER    $19.13 $25.84 $39,790.40 $53,747.20
0612 POLICE PROPERTY/EVIDENCE SUPV $26.92 $36.36 $55,993.60 $75,628.80 2170 SOLID WASTE SERVICES SUPV     $36.08 $48.75 $75,046.40 $101,400.00
0518 POLICE PROPERTY/EVIDENCE TECH $23.26 $31.42 $48,380.80 $65,353.60 0785 SPACE PLANNING SPECIALIST     $28.27 $38.19 $58,801.60 $79,435.20
2439 POLICE QUALITY ASSURANCE COORD $36.08 $48.75 $75,046.40 $101,400.00 0751 STADIUM EVENTS COORDINATOR    $31.17 $42.10 $64,833.60 $87,568.00
0597 POLICE RANGEMASTER            $28.27 $38.19 $58,801.60 $79,435.20 2208 STADIUM OPS & EVENTS SUPV     $37.88 $51.17 $78,790.40 $106,433.60
1130 POLICE RECORDS MANAGER        $37.88 $51.17 $78,790.40 $106,433.60 0063 STOCK CLERK                   $21.09 $28.50 $43,867.20 $59,280.00
0588 POLICE RECORDS SPECIALIST     $24.42 $32.99 $50,793.60 $68,619.20 2036 STORMWATER ENGINEER           $41.38 $56.41 $86,070.40 $117,332.80
0589 POLICE RECORDS SPECIALIST SR  $26.92 $36.36 $55,993.60 $75,628.80 2037 STORMWATER ENGINEER SENIOR    $48.35 $65.31 $100,568.00 $135,844.80
0599 POLICE RECORDS SUPERVISOR     $32.72 $44.21 $68,057.60 $91,956.80 0760 STREET MAINTENANCE SUPERVISOR $36.08 $48.75 $75,046.40 $101,400.00
2290 POLICE RESOURCES MANAGER $37.88 $51.17 $78,790.40 $106,433.60 0682 STREET MAINTENANCE WORKER     $28.27 $38.19 $58,801.60 $79,435.20
0771 POLICE RTCC SUPERVISOR $34.36 $46.41 $71,468.80 $96,532.80 2184 STREET OPERATIONS MANAGER     $46.05 $62.19 $95,784.00 $129,355.20
0770 POLICE RTCC TECHNICIAN $26.92 $36.36 $55,993.60 $75,628.80 0805 STREETS EQUIPMENT OPERATOR    $23.26 $31.42 $48,380.80 $65,353.60
0339 POLICE SERGEANT               $49.83 $63.59 $103,646.40 $132,267.20 0806 STREETS EQUIPMENT OPERATOR SR $26.92 $36.36 $55,993.60 $75,628.80
2098 POLICE TRAFFIC PROGRAM SUPV   $34.36 $46.41 $71,468.80 $96,532.80 0791 STREETS SWEEPER OPERATOR $25.64 $34.64 $53,331.20 $72,051.20
0189 POLICE WRANGLER               $15.74 $21.25 $32,739.20 $44,200.00 1808 STRUCTURAL ENGINEER           $37.88 $51.17 $78,790.40 $106,433.60
0100 POOL MANAGER                  $24.42 $32.99 $50,793.60 $68,619.20 1807 STRUCTURAL ENGINEER SENIOR    $43.85 $59.23 $91,208.00 $123,198.40
0009 POOL MANAGER ASSISTANT        $21.09 $28.50 $43,867.20 $59,280.00 2443 SUPERVISING ASST CITY ATTY    $64.79 $87.54 $134,763.20 $182,083.20
1026 PRESIDING CITY JUDGE          $100.51 $135.76 $209,060.80 $282,380.80 2377 SUPERVISING ASST CITY PROS    $64.79 $87.54 $134,763.20 $182,083.20
0294 PRINT SHOP ASSISTANT          $25.64 $34.64 $53,331.20 $72,051.20 2412 SUSTAINABILITY PROGRAM DIR $53.30 $72.00 $110,864.00 $149,760.00
2140 PRO TEM JUDGE                 $68.03 $91.90 $141,502.40 $191,152.00 0776 TAX & LICENSE SPECIALIST I    $23.26 $31.42 $48,380.80 $65,353.60
0782 PROCARD SPECIALIST            $25.64 $34.64 $53,331.20 $72,051.20 0777 TAX & LICENSE SPECIALIST II   $26.92 $36.36 $55,993.60 $75,628.80
2432 PROCESS CONTROL PROGRAM MGR   $43.85 $59.23 $91,208.00 $123,198.40 2418 TAX & LICENSING MANAGER       $43.85 $59.23 $91,208.00 $123,198.40
0560 PROJECT MANAGEMENT ASSISTANT  $28.27 $38.19 $58,801.60 $79,435.20 2426 TAX AUDIT SUPERVISOR          $39.78 $53.74 $82,742.40 $111,779.20
2436 PROJECT MANAGER PRINCIPAL     $50.77 $68.59 $105,601.60 $142,667.20 1441 TAX AUDITOR                   $31.17 $42.10 $64,833.60 $87,568.00
1498 PROJECT MANAGER SENIOR        $43.85 $59.23 $91,208.00 $123,198.40 1442 TAX AUDITOR SENIOR            $36.08 $48.75 $75,046.40 $101,400.00
2391 PUBLIC AFFAIRS SPECIALIST     $28.27 $38.19 $58,801.60 $79,435.20 1744 TELECOM POLICY COORDINATOR    $43.85 $59.23 $91,208.00 $123,198.40
2370 PUBLIC AFFAIRS SUPERVISOR     $41.38 $56.41 $86,070.40 $117,332.80 0138 TEMPORARY WORKER              $0.00 $0.00 $0.00 $0.00
1973 PUBLIC INFORMATION OFFICER    $39.78 $53.74 $82,742.40 $111,779.20 2311 TOURISM AND EVENTS DIRECTOR   $61.71 $83.35 $128,356.80 $173,368.00
2306 PUBLIC WORKS DEPT DIRECTOR    $55.97 $75.61 $116,417.60 $157,268.80 2360 TOURISM DEVELOPMENT MANAGER   $50.77 $68.59 $105,601.60 $142,667.20
2313 PUBLIC WORKS EXEC DIRECTOR    $78.75 $106.38 $163,800.00 $221,270.40 1966 TRAFFIC ENGINEER              $43.85 $59.23 $91,208.00 $123,198.40
1562 PUBLIC WORKS PLANNER          $36.08 $48.75 $75,046.40 $101,400.00 1964 TRAFFIC ENGINEER PRINCIPAL    $53.30 $72.00 $110,864.00 $149,760.00
1124 PUBLIC WORKS PROJECT COORD    $34.36 $46.41 $71,468.80 $96,532.80 1965 TRAFFIC ENGINEER SENIOR       $48.35 $65.31 $100,568.00 $135,844.80
1125 PURCHASING DEPT DIRECTOR $55.97 $75.61 $116,417.60 $157,268.80 2159 TRAFFIC ENGINEERING & OPS MGR $58.77 $79.38 $122,241.60 $165,110.40
2421 PURCHASING SUPERVISOR         $41.38 $56.41 $86,070.40 $117,332.80 1504 TRAFFIC ENGINEERING ANALYST   $32.72 $44.21 $68,057.60 $91,956.80
1487 PURCHASING/WAREHOUSE MANAGER  $46.05 $62.19 $95,784.00 $129,355.20 0526 TRAFFIC ENGINEERING TECH SR   $31.17 $42.10 $64,833.60 $87,568.00
0740 PW BUILDING INSPECTOR I       $31.17 $42.10 $64,833.60 $87,568.00 2153 TRAFFIC ENGINEERING TECH SUPV $37.88 $51.17 $78,790.40 $106,433.60
0741 PW BUILDING INSPECTOR II      $34.36 $46.41 $71,468.80 $96,532.80 0175 TRAFFIC ENGINEERING TECHNICIAN $26.92 $36.36 $55,993.60 $75,628.80
0593 PW INFRASTRUCTURE INSPECTOR I $31.17 $42.10 $64,833.60 $87,568.00 2386 TRANSIT MANAGER               $53.30 $72.00 $110,864.00 $149,760.00
0594 PW INFRASTRUCTURE INSPECTOR II $34.36 $46.41 $71,468.80 $96,532.80 2551 TRANSIT OPERATIONS ANALYST    $31.17 $42.10 $64,833.60 $87,568.00
2064 RADIO ENGINEERING MANAGER     $55.97 $75.61 $116,417.60 $157,268.80 2325 TRANSIT OPERATIONS COORDINATOR $39.78 $53.74 $82,742.40 $111,779.20
2109 RADIO SYSTMS NETWRK INTEGRATOR $39.78 $53.74 $82,742.40 $111,779.20 2423 TRANSIT PLANNER               $34.36 $46.41 $71,468.80 $96,532.80
2402 RAILROAD ENG&CAROUSEL CREW CHF $36.08 $48.75 $75,046.40 $101,400.00 2309 TRANSIT PLANNER PRINCIPAL     $46.05 $62.19 $95,784.00 $129,355.20
0710 RAILROAD ENG&CAROUSEL MECHANIC $26.92 $36.36 $55,993.60 $75,628.80 2400 TRANSIT PLANNER SENIOR        $41.38 $56.41 $86,070.40 $117,332.80
2318 REAL ESTATE ASSET MANAGER     $48.35 $65.31 $100,568.00 $135,844.80 2383 TRANSPORT & STREETS DEPT DIR  $64.79 $87.54 $134,763.20 $182,083.20
1421 REAL ESTATE ASSET SUPERVISOR  $43.85 $59.23 $91,208.00 $123,198.40 1962 TRANSPORTATION PLANNER        $36.08 $48.75 $75,046.40 $101,400.00
2127 REAL ESTATE MGMT SPECIALIST   $36.08 $48.75 $75,046.40 $101,400.00 1961 TRANSPORTATION PLANNER SENIOR $37.88 $51.17 $78,790.40 $106,433.60
0111 RECREATION LEADER I           $19.13 $25.84 $39,790.40 $53,747.20 2392 TRANSPORTATION PLANNING MGR   $53.30 $72.00 $110,864.00 $149,760.00
0112 RECREATION LEADER II          $21.09 $28.50 $43,867.20 $59,280.00 2345 TREASURY TECHNOLOGY MANAGER   $55.97 $75.61 $116,417.60 $157,268.80
0113 RECREATION LEADER SENIOR      $24.42 $32.99 $50,793.60 $68,619.20 0790 UTILITY BILLING SPECIALIST $22.15 $29.92 $46,072.00 $62,233.60
0788 REMITTANCE PROCESSING SPEC $22.15 $29.92 $46,072.00 $62,233.60 0762 VEHICLE IMPOUND SPECIALIST    $25.64 $34.64 $53,331.20 $72,051.20
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 DIVISIONS | Classification/Compensation Schedule
JJoobb  
CCooddee JJoobb  TTiittllee HHoouurrllyy  

MMiinn
HHoouurrllyy  

MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx JJoobb  
CCooddee JJoobb  TTiittllee HHoouurrllyy  

MMiinn
HHoouurrllyy  

MMaaxx AAnnnnuuaall  MMiinn AAnnnnuuaall  MMaaxx

1884 VICTIM ADVOCATE               $31.17 $42.10 $64,833.60 $87,568.00 2211 WATER QUALITY SPECIALIST SR   $31.17 $42.10 $64,833.60 $87,568.00
1885 VICTIM ADVOCATE SENIOR        $34.36 $46.41 $71,468.80 $96,532.80 2043 WATER QUALITY SUPERVISOR      $37.88 $51.17 $78,790.40 $106,433.60
0744 VIDEO PRODUCTION ASSISTANT    $25.64 $34.64 $53,331.20 $72,051.20 0377 WATER QUALITY TECHNICIAN      $25.64 $34.64 $53,331.20 $72,051.20
1353 VIDEO PRODUCTION SPECIALIST   $34.36 $46.41 $71,468.80 $96,532.80 2251 WATER RECLAMATION SVC DIRECTOR $55.97 $75.61 $116,417.60 $157,268.80
2187 VIDEO PRODUCTION SUPERVISOR   $37.88 $51.17 $78,790.40 $106,433.60 1468 WATER RES ENGINEER            $41.38 $56.41 $86,070.40 $117,332.80
2425 VOLUNTEER COORDINATOR         $28.27 $38.19 $58,801.60 $79,435.20 2257 WATER RES ENGINEER PRINCIPAL  $50.77 $68.59 $105,601.60 $142,667.20
0625 W/WW ELECTRICIAN I    $29.68 $40.09 $61,734.40 $83,387.20 1809 WATER RES ENGINEER SENIOR     $46.05 $62.19 $95,784.00 $129,355.20
0626 W/WW ELECTRICIAN II   $32.72 $44.21 $68,057.60 $91,956.80 0621 WATER RES HVAC CONTRACTS COORD $32.72 $44.21 $68,057.60 $91,956.80
0627 W/WW ELECTRICIAN III  $36.08 $48.75 $75,046.40 $101,400.00 2008 WATER RES PLNG & ENG DIRECTOR $58.77 $79.38 $122,241.60 $165,110.40
0656 W/WW MAINTENANCE TECH I       $24.42 $32.99 $50,793.60 $68,619.20 2410 WATER RESOURCES ASSET PROG MGR $43.85 $59.23 $91,208.00 $123,198.40
0657 W/WW MAINTENANCE TECH II      $26.92 $36.36 $55,993.60 $75,628.80 2565 WATER RESOURCES ASST EXEC DIR $71.43 $96.49 $148,574.40 $200,699.20
0658 W/WW MAINTENANCE TECH III     $29.68 $40.09 $61,734.40 $83,387.20 2314 WATER RESOURCES EXEC DIRECTOR $78.75 $106.38 $163,800.00 $221,270.40
2181 W/WW OPERATIONS SUPERVISOR    $41.38 $56.41 $86,070.40 $117,332.80 0265 WATER RESOURCES PIPELINE      $0.00 $0.00 $0.00 $0.00
0694 W/WW TREAT PLANT OP APPRENTICE $18.22 $24.62 $37,897.60 $51,209.60 2062 WATER SECURITY PROGRAM COORD $34.36 $46.41 $71,468.80 $96,532.80
0438 W/WW TREATMENT PLANT OP I     $25.64 $34.64 $53,331.20 $72,051.20 2182 WATER SERVICES DIRECTOR       $55.97 $75.61 $116,417.60 $157,268.80
0623 W/WW TREATMENT PLANT OP II    $28.27 $38.19 $58,801.60 $79,435.20 0628 WATER SERVICES WORKER I       $22.15 $29.92 $46,072.00 $62,233.60
0667 W/WW TREATMENT PLANT OP III   $31.17 $42.10 $64,833.60 $87,568.00 0629 WATER SERVICES WORKER II      $24.42 $32.99 $50,793.60 $68,619.20
2442 WAREHOUSE SUPERVISOR          $32.72 $44.21 $68,057.60 $91,956.80 0665 WATER SERVICES WORKER III     $26.92 $36.36 $55,993.60 $75,628.80
0619 WAREHOUSE/MAIL TECHNICIAN     $18.22 $24.62 $37,897.60 $51,209.60 0666 WATER SERVICES WORKER IV      $32.72 $44.21 $68,057.60 $91,956.80
0772 WASTEWATER COLLECTION OPER III $36.08 $48.75 $75,046.40 $101,400.00 0632 WATER SERVICES WORKER V       $36.08 $48.75 $75,046.40 $101,400.00
2305 WASTEWATER COLLECTIONS MANAGER $50.77 $68.59 $105,601.60 $142,667.20 2232 WATER SYSTEMS & TECHNOLOGY MGR $53.30 $72.00 $110,864.00 $149,760.00
0781 WASTEWATER COLLECTIONS OPER I $28.27 $38.19 $58,801.60 $79,435.20 0620 WATER SYSTEMS ANALYST         $34.36 $46.41 $71,468.80 $96,532.80
0707 WASTEWATER COLLECTIONS OPER II $32.72 $44.21 $68,057.60 $91,956.80 2234 WATER SYSTEMS TECHNOLOGY SUPV   $41.38 $56.41 $86,070.40 $117,332.80
2365 WASTEWATER TREATMENT MANAGER  $50.77 $68.59 $105,601.60 $142,667.20 2188 WEB & DESIGN SERVICES MANAGER $55.97 $75.61 $116,417.60 $157,268.80
0420 WATER AUDIT TECHNICIAN        $23.26 $31.42 $48,380.80 $65,353.60 2077 WEB SERVICES ENGINEER         $43.85 $59.23 $91,208.00 $123,198.40
2063 WATER CONSERVATION PROG SUPV  $41.38 $56.41 $86,070.40 $117,332.80 2434 WESTWORLD ASST GENERAL MANAGER $58.77 $79.38 $122,241.60 $165,110.40
1490 WATER CONSERVATION SPECIALIST $34.36 $46.41 $71,468.80 $96,532.80 2241 WESTWORLD BUSINESS & CONT MGR $36.08 $48.75 $75,046.40 $101,400.00
2196 WATER DISTRIBUTION MANAGER    $48.35 $65.31 $100,568.00 $135,844.80 0774 WESTWORLD CUSTOMER SERVICE REP $22.15 $29.92 $46,072.00 $62,233.60
2288 WATER MAINTENANCE MANAGER     $46.05 $62.19 $95,784.00 $129,355.20 2244 WESTWORLD EVENTS DIRECTOR $48.35 $65.31 $100,568.00 $135,844.80
0711 WATER METER COORDINATOR       $29.68 $40.09 $61,734.40 $83,387.20 1668 WESTWORLD FACILITIES MANAGER  $34.36 $46.41 $71,468.80 $96,532.80
0132 WATER METER TECHNICIAN I      $20.09 $27.14 $41,787.20 $56,451.20 1848 WESTWORLD GENERAL MANAGER     $64.79 $87.54 $134,763.20 $182,083.20
0729 WATER METER TECHNICIAN II     $22.15 $29.92 $46,072.00 $62,233.60 0767 WESTWORLD INTERN              $20.09 $27.14 $41,787.20 $56,451.20
0248 WATER METER TECHNICIAN III    $25.64 $34.64 $53,331.20 $72,051.20 0753 WESTWORLD MAINT FOREMAN - CDL $28.27 $38.19 $58,801.60 $79,435.20
2253 WATER POLICY MANAGER          $50.77 $68.59 $105,601.60 $142,667.20 0773 WESTWORLD MAINT WORKER I      $20.09 $27.14 $41,787.20 $56,451.20
2197 WATER PRODUCTION MANAGER      $48.35 $65.31 $100,568.00 $135,844.80 0355 WESTWORLD MAINT WORKER III-CDL $25.64 $34.64 $53,331.20 $72,051.20
2449 WATER PROG & POLICY ANALYST   $41.38 $56.41 $86,070.40 $117,332.80 0735 WESTWORLD MAINT WRKR I - CDL  $23.26 $31.42 $48,380.80 $65,353.60
2049 WATER QUALITY ASSURANCE COORD $39.78 $53.74 $82,742.40 $111,779.20 0778 WESTWORLD MAINT WRKR II - CDL $24.42 $32.99 $50,793.60 $68,619.20
2017 WATER QUALITY DIRECTOR        $55.97 $75.61 $116,417.60 $157,268.80 2340 WORKER'S COMP CLAIMS ADJ SR   $41.38 $56.41 $86,070.40 $117,332.80
2249 WATER QUALITY LABORATORY MGR  $46.05 $62.19 $95,784.00 $129,355.20 2209 WORKER'S COMP CLAIMS ADJUSTER $39.78 $53.74 $82,742.40 $111,779.20
2252 WATER QUALITY REGULATORY MGR  $46.05 $62.19 $95,784.00 $129,355.20 0756 WORKER'S COMP SPECIALIST      $25.64 $34.64 $53,331.20 $72,051.20
0383 WATER QUALITY SPECIALIST      $28.27 $38.19 $58,801.60 $79,435.20
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       DIVISION | Personnel Comparison

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 560,698 12,355 577,943 593,996 5,305 618,333 40,390
Health/Dental 94,196 0 94,196 104,684 0 104,684 10,488
Fringe Benefits 23,281 949 24,562 25,133 408 26,138 1,576
Retirement 200,658 1,508 202,762 251,138 660 252,798 50,036
TTOOTTAALL  BBUUDDGGEETT 887788,,883333 1144,,881122 889999,,446633 997744,,995511 66,,337733 11,,000011,,995533 110022,,449900

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 6,897,644 173,062 7,205,827 7,165,946 140,337 7,647,722 441,895
Overtime 10,816 0 10,816 11,258 0 11,258 442
Health/Dental 772,564 0 772,564 750,864 0 750,864 -21,700
Fringe Benefits 497,462 12,908 520,167 517,932 10,142 536,299 16,132
Retirement 828,173 21,234 865,917 842,082 16,834 872,142 6,225
TTOOTTAALL  BBUUDDGGEETT 99,,000066,,665599 220077,,220044 99,,337755,,229911 99,,228888,,008822 116677,,331133 99,,881188,,228855 444422,,999944

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 787,320 25,624 828,712 800,152 15,995 895,978 67,266
Health/Dental 76,932 0 76,932 97,092 0 97,092 20,160
Fringe Benefits 56,481 1,902 59,491 58,923 1,145 61,626 2,135
Retirement 96,694 3,138 101,780 98,108 1,962 102,628 848
TTOOTTAALL  BBUUDDGGEETT 11,,001177,,442277 3300,,666644 11,,006666,,991155 11,,005544,,227755 1199,,110022 11,,115577,,332244 9900,,440099

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 629,824 32,094 674,521 669,896 13,407 735,589 61,068
Health/Dental 86,612 0 86,612 94,076 0 94,076 7,464
Fringe Benefits 46,855 2,407 50,188 49,038 956 51,466 1,278
Retirement 77,402 3,962 82,908 82,196 1,642 86,358 3,450
Contract Workers 20,000 0 20,000 0 0 0 -20,000
TTOOTTAALL  BBUUDDGGEETT 886600,,669933 3388,,446633 991144,,222299 889955,,220066 1166,,000055 996677,,448899 5533,,2266001155,,007733 5566,,227788

926 1,472
1,544 2,520

0 0

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
12,603 52,286

0 0

1,948 2,558
1188,,882244 8833,,994477

CCIITTYY  CCLLEERRKK

15,768 79,831
0 0

1,108 1,558

116611,,442288 336622,,889900

CCIITTYY  AAUUDDIITTOORR

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255

0 0
9,797 8,225

16,510 13,226

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
135,121 341,439

0 0

596 1,000
55,,881188 2200,,662299

CCIITTYY  AATTTTOORRNNEEYY

4,890 19,032
0 0

332 597

The analysis below breaks down estimated pay for performance and market adjustments for a homogeneous comparison with the prior year adopted budget.

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
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                                     DIVISION | Personnel Comparison

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 4,449,044 178,678 4,716,737 4,724,827 94,888 5,164,359 447,622
Overtime 25,735 0 25,735 26,784 0 26,784 1,049
Health/Dental 668,044 0 668,044 646,140 0 646,140 -21,904
Fringe Benefits 320,897 12,805 339,819 341,421 6,517 354,844 15,025
Retirement 533,714 21,160 565,524 566,355 11,294 589,069 23,545
TTOOTTAALL  BBUUDDGGEETT 55,,999977,,443344 221122,,664433 66,,331155,,885599 66,,330055,,552277 111122,,669999 66,,778811,,119966 446655,,333377

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 1,319,772 33,625 1,373,971 1,707,892 33,969 1,889,877 515,906
Health/Dental 115,463 0 115,463 142,732 0 142,732 27,269
Fringe Benefits 84,732 2,487 88,618 110,157 2,199 114,542 25,924
Retirement 161,055 4,096 167,653 207,872 4,182 216,176 48,523
Contract Workers 86,748 0 86,748 0 0 0 -86,748
TTOOTTAALL  BBUUDDGGEETT 11,,776677,,777700 4400,,220088 11,,883322,,445533 22,,116688,,665533 4400,,335500 22,,336633,,332277 553300,,887744

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 8,228,378 288,625 8,682,434 8,431,628 169,499 9,303,049 620,615
Overtime 34,206 0 34,206 35,599 0 35,599 1,393
Health/Dental 1,334,242 0 1,334,242 1,272,010 0 1,272,010 -62,232
Fringe Benefits 614,145 21,441 647,283 625,222 11,943 651,393 4,110
Retirement 1,007,543 35,433 1,063,163 1,026,334 20,624 1,070,836 7,673
Contract Workers 50,000 0 50,000 0 0 0 -50,000
TTOOTTAALL  BBUUDDGGEETT 1111,,226688,,551144 334455,,449999 1111,,881111,,332288 1111,,339900,,779933 220022,,006666 1122,,333322,,888877 552211,,555599

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 13,895,264 407,534 14,574,814 14,617,974 286,974 15,503,165 928,351
Overtime 45,576 0 45,576 47,426 0 47,426 1,850
Health/Dental 1,662,916 0 1,662,916 1,711,482 0 1,711,482 48,566
Fringe Benefits 1,021,427 30,912 1,072,291 1,079,017 21,030 1,117,421 45,130
Retirement 1,667,305 50,051 1,750,749 1,761,803 35,108 1,825,270 74,521
Contract Workers 300,000 0 300,000 300,000 0 300,000 0
TTOOTTAALL  BBUUDDGGEETT 1188,,559922,,448888 448888,,449977 1199,,440066,,334466 1199,,551177,,770022 334433,,111122 2200,,550044,,776644 11,,009988,,441188

0 0
332255,,336611 664433,,995500

0 0
19,952 17,374
33,393 28,359

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
272,016 598,217

0 0

0 0
119977,,331155 774400,,002288

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

0 0
11,697 14,228
20,187 23,878

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
165,431 701,922

0 0

0 0
2244,,447755 115544,,332244

CCIITTYY  TTRREEAASSUURREERR

0 0
1,399 2,186
2,502 4,122

CCIITTYY  MMAANNAAGGEERR

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
20,574 148,016

6,117 6,906
10,650 11,420

110055,,778822 336622,,997700

89,015 344,644
0 0
0 0

CCIITTYY  CCOOUURRTT

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
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       DIVISION | Personnel Comparison

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 13,614,438 413,708 14,300,492 13,852,842 280,040 15,052,320 751,828
Overtime 106,901 0 106,901 111,233 0 111,233 4,332
Health/Dental 1,893,080 0 1,893,080 1,926,902 0 1,926,902 33,822
Fringe Benefits 1,020,578 31,477 1,071,897 1,046,680 20,387 1,084,264 12,367
Retirement 1,668,156 50,782 1,752,350 1,713,169 34,303 1,775,914 23,564
TTOOTTAALL  BBUUDDGGEETT 1188,,330033,,115533 449955,,996677 1199,,112244,,772200 1188,,665500,,882266 333344,,773300 1199,,995500,,663333 882255,,991133

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 27,469,790 1,091,998 29,116,342 28,822,773 582,881 31,997,819 2,881,477
Overtime 232,097 0 232,097 286,828 0 286,828 54,731
Health/Dental 4,066,240 0 4,066,240 4,042,446 0 4,042,446 -23,794
Fringe Benefits 2,082,833 81,403 2,204,262 2,187,526 42,137 2,280,226 75,964
Retirement 3,152,797 121,783 3,337,599 3,280,037 65,562 3,420,896 83,297
Contract Workers 404,254 0 404,254 461,331 0 461,331 57,077
TTOOTTAALL  BBUUDDGGEETT 3377,,440088,,001111 11,,229955,,118844 3399,,336600,,779944 3399,,008800,,994411 669900,,558800 4422,,448899,,554466 33,,112288,,775522

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

    BBAASSEE  
AADDOOPPTTEEDD  

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 30,380,714 650,565 31,682,621 33,036,979 679,150 36,490,853 4,808,232
Overtime 3,607,131 0 3,607,131 4,549,031 0 4,549,031 941,900
Health/Dental 4,928,512 0 4,928,512 5,151,835 0 5,151,835 223,323
Fringe Benefits 730,443 15,074 757,682 818,241 12,946 840,793 83,111
Retirement 7,386,945 153,433 7,679,872 8,869,670 157,957 9,136,256 1,456,384
TTOOTTAALL  BBUUDDGGEETT 4477,,003333,,774455 881199,,007722 4488,,665555,,881188 5522,,442255,,775566 885500,,005533 5566,,116688,,776688 77,,551122,,995500

((aa))  BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

      BBAASSEE  
AADDOOPPTTEEDD  

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 59,387,716 1,109,341 61,848,392 61,143,911 1,393,650 65,391,239 3,542,847
Overtime 8,514,517 0 8,514,517 8,707,904 0 8,707,904 193,387
Health/Dental 8,821,780 0 8,821,780 8,819,748 0 8,819,748 -2,032
Fringe Benefits 5,181,060 84,996 5,365,158 5,324,008 102,470 5,498,498 133,340
Retirement (a) 38,470,016 354,946 39,388,883 26,073,760 519,186 26,934,507 -12,454,376
TTOOTTAALL  BBUUDDGGEETT 112200,,337755,,008899 11,,554499,,228833 112233,,993388,,773300 111100,,006699,,333311 22,,001155,,330066 111155,,335511,,889966 --88,,558866,,883344
(a) Includes a FY 2023/24 $10.0 million payment to the Public Safety Retirement System (PSPRS) to pay down the unfunded liability.

99,102 72,020
563,921 341,561

22,,001144,,335588 33,,226677,,225599

1,351,335 2,853,678
0 0
0 0

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255

12,165 9,606
139,494 108,629
880033,,000011 22,,889922,,995599

651,342 2,774,724
0 0
0 0

665577,,559999 22,,771188,,002255

PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255

40,026 50,563
63,019 75,297

0 0

554,554 2,592,165
0 0
0 0

332255,,660000 996655,,007777

CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255

0 0
19,842 17,197
33,412 28,442

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
272,346 919,438

0 0

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT
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                                     DIVISION | Personnel Comparison

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 21,856,991 815,683 23,133,735 22,904,499 481,499 25,416,200 2,282,465
Overtime 1,143,027 0 1,143,027 1,190,066 0 1,190,066 47,039
Health/Dental 3,945,608 0 3,945,608 3,907,122 0 3,907,122 -38,486
Fringe Benefits 1,722,852 61,289 1,817,248 1,806,434 35,043 1,877,388 60,140
Retirement 2,809,942 99,641 2,965,631 2,940,631 58,950 3,058,993 93,362
TTOOTTAALL  BBUUDDGGEETT 3311,,447788,,442200 997766,,661133 3333,,000055,,224499 3322,,774488,,775522 557755,,449922 3355,,444499,,776699 22,,444444,,552200

BBAASSEE
AADDOOPPTTEEDD

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002233//2244

TTOOTTAALL  
AADDOOPPTTEEDD

22002233//2244

BBAASSEE
AADDOOPPTTEEDD

22002244//2255

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002244//2255

TTOOTTAALL  
AADDOOPPTTEEDD

22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Salaries 16,853,983 599,706 17,827,827 17,618,057 394,358 19,523,046 1,695,219
Overtime 1,345,893 0 1,345,893 1,400,741 0 1,400,741 54,848
Health/Dental 2,829,120 0 2,829,120 2,729,070 0 2,729,070 -100,050
Fringe Benefits 1,413,309 44,866 1,485,253 1,477,672 28,741 1,533,717 48,464
Retirement 2,307,511 73,437 2,426,871 2,405,992 48,149 2,499,070 72,199
TTOOTTAALL  BBUUDDGGEETT 2244,,774499,,881166 771188,,000099 2255,,991144,,996644 2255,,663311,,553322 447711,,224488 2277,,668855,,664444 11,,777700,,668800

45,923 44,929
444477,,113399 11,,558822,,886644

0 0
0 0

27,078 27,304

WWAATTEERR  RREESSOOUURRCCEESS

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
374,138 1,510,631

33,107 35,911
56,048 59,412

555500,,221166 22,,112255,,552255

461,061 2,030,202
0 0
0 0

PPUUBBLLIICC  WWOORRKKSS

MMAARRKKEETT
AADDJJUUSSTTMMEENNTT

22002233//2244

PPAAYY
PPRROOGGRRAAMM

22002244//2255
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           DIVISIONS | Operating Projects

DDiivviissiioonn PPrroojjeecctt  DDeessccrriippttiioonn AAddoopptteedd
FFYY  22002244//2255 FFuunndd

IT - TELEPHONE EQUIPMENT The telephone operating project is dedicated to providing systematic 
upgrades, maintenance and ongoing replacement of the City of 
Scottsdale’s enterprise telephone system. This includes subsystems 
such as 911, interactive voice response, right fax, and voicemail.

207,388 General Fund

220077,,338888

AIRPARK CULTURAL TRUST Holds obligations from private developments within the Airpark that 
choose to make an in-lieu payment to Scottsdale's public art program 
and then uses the funds to install art in the Airpark area.

50,000 Special Programs 
Fund

DOWNTOWN CULTURAL TRUST Holds obligations from private developments within downtown that 
choose to make an in-lieu payment to Scottsdale's public art program 
and then uses the funds to install art in the downtown area.

160,000 Special Programs 
Fund

221100,,000000

CIP ADVANCE PLANNING PROGRAM Transportation management planning such as conducting studies, travel 
demand modeling, analysis of future capital improvement needs for 
streets, intersections, traffic management, and transit projects.

230,778 Transportation 
Fund

FACILITIES MGMT REPAIR & MAINT This project is for larger scale, preventive maintenance, equipment life-
cycle replacement, and modernization projects at city facilities. Projects 
may include some or all building systems such as: heating, ventilation, 
and air conditioning (HVAC), electrical, plumbing, roofing, painting, and 
floor coverings.

3,663,977 General Fund

33,,889944,,775555

GGRRAANNDD  TTOOTTAALL 44,,331122,,114433

TTOOTTAALL  CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT

PPUUBBLLIICC  WWOORRKKSS

TTOOTTAALL  PPUUBBLLIICC  WWOORRKKSS

OOppeerraattiinngg  PPrroojjeeccttss capture costs associated with the repair and maintenance of capital assets, replacement of non capital equipment, master 
plans, studies, public art, and all other project type costs that do not result in the acquisition or construction of a capital asset.

AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

TTOOTTAALL  AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS

CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT
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 STRATEGIC GOALS | Community Values

Community values are at the forefront of the decision making in implementing our vision, community aspirations, 
and goals found in the General Plan and shall be the basis upon which inconsistencies in the General Plan are 
resolved (values listed are of equal importance): 

■ RReessppeecctt  CChhaarraacctteerr  aanndd  CCuullttuurree
Enhance and protect Scottsdale’s unique features, neighborhood identity, character, livability, southwestern
heritage, and tourism through appropriate land uses and high standards for design. Create vibrant and
attractive places that accommodate a variety of ages and incomes and support the arts and multicultural
traditions.

■ CCoonnsseerrvvee  aanndd  PPrreesseerrvvee  tthhee  EEnnvviirroonnmmeenntt
Lead the region in the stewardship and sustainable management of the Sonoran Desert environment and
conservation of natural resources and open spaces for the visual, physical, and personal enrichment of
everyone.

■ CCoollllaabboorraattee  aanndd  EEnnggaaggee
Promote strong, visionary leadership that is transparent, responsive, and efficient; collaborates regionally;
respect and honor our community values; recognize the benefit of interactive community involvement and
volunteerism; and embrace citizens as active partners in decisions that affect their neighborhoods and city.

■ FFoosstteerr  WWeellll--BBeeiinngg
Promote a culture of lifelong physical and mental health, safety, and well-being for residents, visitors, employers,
and employees. Foster social connectivity across cultural and generational boundaries by cultivating a welcoming
environment; respecting human dignity; and recognizing and embracing citywide and regional diversity.

■ CCoonnnneecctt  tthhee  CCoommmmuunniittyy
Connect all community members within the city and to the region by striving for cost-effective, adaptable,
innovative, safe, and efficient mobility options. Connectivity and mobility involve more than getting people from
here to there, connectivity and mobility influence the form and comfort of urban communities.

■ RReevviittaalliizzee  RReessppoonnssiibbllyy
Vigorously evaluate the short- and long-term impacts of development and redevelopment decisions to ensure
that public and private investment work collaboratively to support and maintain the unique features and local
identity that make Scottsdale special, and contribute positively to the community’s physical, fiscal, and
economic needs and high quality of life.

■ AAddvvaannccee  IInnnnoovvaattiioonn  aanndd  PPrroossppeerriittyy
Embrace a diverse and innovative economy to sustain our high quality of life through a variety of businesses,
health and research institutions, and educational, technological, tourism and cultural elements.
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STRATEGIC GOALS | Division/Department Relationship with Strategic Goals

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
MAYOR AND CITY COUNCIL X X X X X X X
CCIITTYY  AATTTTOORRNNEEYY
CIVIL X X X X X X X
PROSECUTION X X X X
SAFETY & RISK MANAGEMENT X X X
VICTIM SERVICES X X X X
CCIITTYY  AAUUDDIITTOORR
CITY AUDITOR X X X X X X X
CCIITTYY  CCLLEERRKK
CITY CLERK X X
CCIITTYY  CCOOUURRTT
CITY COURT X X X
CCIITTYY  MMAANNAAGGEERR
CITY MANAGER X X X X X X X

SSttrraatteeggiicc  GGooaallss  ((ccoonnssiisstteenntt  wwiitthh  CCiittyy  ooff  SSccoottttssddaallee  GGeenneerraall  PPllaann  22003355))

RReessppeecctt  CChhaarraacctteerr  aanndd  CCuullttuurree  Enhance and protect Scottsdale’s unique features, neighborhood identity, character, livability, 
southwestern heritage, and tourism through appropriate land uses and high standards for design. Create vibrant and 
attractive places that accommodate a variety of ages and incomes and support the arts and multicultural traditions. 

CCoonnsseerrvvee  aanndd  PPrreesseerrvvee  tthhee  EEnnvviirroonnmmeenntt  Lead the region in the stewardship and sustainable management of the Sonoran 
Desert environment and conservation of natural resources and open spaces for the visual, physical, and personal enrichment 
of everyone. 

CCoollllaabboorraattee  aanndd  EEnnggaaggee  Promote strong, visionary leadership that is transparent, responsive, and efficient; collaborates 
regionally; respects and honors our community values; recognizes the benefit of interactive community involvement and 
volunteerism; and embraces citizens as active partners in decisions that affect their neighborhoods and city. 

FFoosstteerr  WWeellll--BBeeiinngg  Promote a culture of lifelong physical and mental health, safety, and well-being for residents, visitors, 
employers, and employees. Foster social connectivity across cultural and generational boundaries by cultivating a welcoming 
environment; respecting human dignity; and recognizing and embracing citywide and regional diversity. 

CCoonnnneecctt  tthhee  CCoommmmuunniittyy  Connect all community members within the city and to the region by striving for cost effective, 
adaptable, innovative, safe, and efficient mobility options. Connectivity and mobility involve more than getting people from 
here to there, connectivity and mobility influence the form and comfort of urban communities. 

RReevviittaalliizzee  RReessppoonnssiibbllyy  Vigorously evaluate the short- and long-term impacts of development and redevelopment decisions to 
ensure that public and private investment work collaboratively to support and maintain the unique features and local identity 
that make Scottsdale special, and contribute positively to the community’s physical, fiscal, and economic needs and high 
quality of life. 

AAddvvaannccee  IInnnnoovvaattiioonn  aanndd  PPrroossppeerriittyy  Embrace a diverse and innovative economy to sustain our high quality of life through a 
variety of businesses, health and research institutions, and educational, technological, tourism and cultural elements. 
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 STRATEGIC GOALS | Division/Department Relationship with Strategic Goals

MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL
MAYOR AND CITY COUNCIL X X X X X X X
CCIITTYY  AATTTTOORRNNEEYY
CIVIL X X X X X X X
PROSECUTION X X X X
SAFETY & RISK MANAGEMENT X X X
VICTIM SERVICES X X X X
CCIITTYY  AAUUDDIITTOORR
CITY AUDITOR X X X X X X X
CCIITTYY  CCLLEERRKK
CITY CLERK X X
CCIITTYY  CCOOUURRTT
CITY COURT X X X
CCIITTYY  MMAANNAAGGEERR
CITY MANAGER X X X X X X X

SSttrraatteeggiicc  GGooaallss  ((ccoonnssiisstteenntt  wwiitthh  CCiittyy  ooff  SSccoottttssddaallee  GGeenneerraall  PPllaann  22003355))

RReessppeecctt  CChhaarraacctteerr  aanndd  CCuullttuurree  Enhance and protect Scottsdale’s unique features, neighborhood identity, character, livability, 
southwestern heritage, and tourism through appropriate land uses and high standards for design. Create vibrant and 
attractive places that accommodate a variety of ages and incomes and support the arts and multicultural traditions. 

CCoonnsseerrvvee  aanndd  PPrreesseerrvvee  tthhee  EEnnvviirroonnmmeenntt  Lead the region in the stewardship and sustainable management of the Sonoran 
Desert environment and conservation of natural resources and open spaces for the visual, physical, and personal enrichment 
of everyone. 

CCoollllaabboorraattee  aanndd  EEnnggaaggee  Promote strong, visionary leadership that is transparent, responsive, and efficient; collaborates 
regionally; respects and honors our community values; recognizes the benefit of interactive community involvement and 
volunteerism; and embraces citizens as active partners in decisions that affect their neighborhoods and city. 

FFoosstteerr  WWeellll--BBeeiinngg  Promote a culture of lifelong physical and mental health, safety, and well-being for residents, visitors, 
employers, and employees. Foster social connectivity across cultural and generational boundaries by cultivating a welcoming 
environment; respecting human dignity; and recognizing and embracing citywide and regional diversity. 

CCoonnnneecctt  tthhee  CCoommmmuunniittyy  Connect all community members within the city and to the region by striving for cost effective, 
adaptable, innovative, safe, and efficient mobility options. Connectivity and mobility involve more than getting people from 
here to there, connectivity and mobility influence the form and comfort of urban communities. 

RReevviittaalliizzee  RReessppoonnssiibbllyy  Vigorously evaluate the short- and long-term impacts of development and redevelopment decisions to 
ensure that public and private investment work collaboratively to support and maintain the unique features and local identity 
that make Scottsdale special, and contribute positively to the community’s physical, fiscal, and economic needs and high 
quality of life. 

AAddvvaannccee  IInnnnoovvaattiioonn  aanndd  PPrroossppeerriittyy  Embrace a diverse and innovative economy to sustain our high quality of life through a 
variety of businesses, health and research institutions, and educational, technological, tourism and cultural elements. 

CCIITTYY  TTRREEAASSUURREERR
CITY TREASURER AND FINANCE X X X X X X X
ACCOUNTING X X X X X X X
BUDGET X X X X X X X
BUSINESS SERVICES X X X X X X X
PURCHASING X X X X X X X
AADDMMIINNIISSTTRRAATTIIVVEE  SSEERRVVIICCEESS
COMMUNICATIONS X X X X X
GOVERNMENT RELATIONS X X X X X X X
HUMAN RESOURCES X X X
INFORMATION TECHNOLOGY X X X X
CCOOMMMMUUNNIITTYY  AANNDD  EECCOONNOOMMIICC  DDEEVVEELLOOPPMMEENNTT
AVIATION X X
ECONOMIC DEVELOPMENT X
PLANNING AND DEVELOPMENT SERVICES X X X X X
TOURISM AND EVENTS X X
CCOOMMMMUUNNIITTYY  SSEERRVVIICCEESS
PLANNING AND BUSINESS OPERATIONS X X X X X X X
HUMAN SERVICES X X X X X
LIBRARY SYSTEMS X X X X X
PARKS & RECREATION X X X X X
PRESERVE MANAGEMENT X X X X X
WESTWORLD X X X
PPUUBBLLIICC  SSAAFFEETTYY  --  FFIIRREE
OFFICE OF THE FIRE CHIEF X X X
EMERGENCY SERVICES X X
PROFESSIONAL SERVICES X X
PREVENTION SERVICES X X X
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE
OFFICE OF THE POLICE CHIEF X X X
POLICE UNIFORMED SERVICES X X X
PROFESSIONAL STANDARDS & INVESTIGATIVE SERVICES X X X
OPERATIONAL SERVICES X X X
PPUUBBLLIICC  WWOORRKKSS
CAPITAL PROJECT MANAGEMENT X X X X X X X
FACILITIES MANAGEMENT X X X
FLEET MANAGEMENT X X
SOLID WASTE MANAGEMENT X X X
TRANSPORTATION AND STREETS X X X X X
WWAATTEERR  RREESSOOUURRCCEESS
WATER QUALITY X X X X X
WATER RECLAMATION SERVICES X X X X
WATER PLANNING AND ENGINEERING X X X X
WATER TECHNOLOGY & ADMIN X X X X
WATER SERVICES X X X X
PIPELINE & TREATMENT AGREEMENTS X X X X
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 STRATEGIC GOALS | Division/Department Spotlights by Strategic Goals

OBJECTIVE

SSoolliidd  WWaassttee  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt
Adopt new sustainable practices for 
managing recycling materials to support 
and maintain the goals of Scottsdale’s 
Community Solid Waste Refuse and 
Recycling Strategic Plan.

OBJECTIVE

PPrreesseerrvvee        MMaannaaggeemmeenntt      DDeeppaarrttmmeenntt  
Continue to advance wild land fire fuel 
mitigation strategies and implement 
vegetation treatment projects around 
the edges of the Preserve to reduce the 
start and spread of wildfires. 

PERFORMANCE MEASURE

PPllaannnniinngg  aanndd  DDeevveellooppmmeenntt  SSeerrvviicceess  DDeeppaarrttmmeenntt  
Engineering, Building, Stormwater, Planning and 
Fire construction plans completed within 21 
calendar days.

PERFORMANCE MEASURE

FFaacciilliittiieess  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt  
Number of Arizona 811 Blue Stake 
requests to locate underground 
electrical and plumbing systems. 

ACHIEVEMENT

PPrreesseerrvvee  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt  
Continued the planning process for 
revision of the Ecological Resource 
Plan, including key stakeholder and 
public input opportunities.

ACHIEVEMENT

PPllaannnniinngg  aanndd  DDeevveellooppmmeenntt  SSeerrvviicceess  DDeeppaarrttmmeenntt    
Drafted the Community Sustainability Plan.

OBJECTIVE

TToouurriissmm    aanndd  EEvveennttss  DDeeppaarrttmmeenntt
Continue implementation of the five-year Tourism 
and Events Strategic Plan in collaboration with 
city departments and the city’s contracted 
destination marketing organization.

OBJECTIVE

 
Implement the construction impact mitigation 
plan to reduce the impacts of new 
development and renovation on the street 
system, especially in the Old Town area. 

PERFORMANCE MEASURE

WWeessttWWoorrlldd
Number of special event use days at 
WestWorld.

ACHIEVEMENT
TToouurriissmm  aanndd  EEvveennttss  DDeeppaarrttmmeenntt  
Partnered with Old Town businesses in 
creating, offering, and enhancing events as 
part of the annual Scottsdazzle, Western 
Week, and June Days activations.

ACHIEVEMENT
PPllaannnniinngg    aanndd    DDeevveellooppmmeenntt  SSeerrvviicceess    DDeeppaarrttmmeenntt  
Completed updates to the Old Town Character 
Area Plan and Zoning Ordinance through 
community outreach and public hearing 
processes.

TTrraannssppoorrttaattiioonn  aanndd  SSttrreeeettss  DDeeppaarrttmmeenntt

PERFORMANCE MEASURE

PPrreesseerrvvee  MMaannaaggeemmeenntt  
Number of visitors to the Scottsdale 
McDowell Sonoran Preserve.
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OBJECTIVE

SSoolliidd  WWaassttee  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt
Adopt new sustainable practices for 
managing recycling materials to support 
and maintain the goals of Scottsdale’s 
Community Solid Waste Refuse and 
Recycling Strategic Plan.

OBJECTIVE

PPrreesseerrvvee        MMaannaaggeemmeenntt      DDeeppaarrttmmeenntt  
Continue to advance wild land fire fuel 
mitigation strategies and implement 
vegetation treatment projects around 
the edges of the Preserve to reduce the 
start and spread of wildfires. 

PERFORMANCE MEASURE

PPllaannnniinngg  aanndd  DDeevveellooppmmeenntt  SSeerrvviicceess  DDeeppaarrttmmeenntt  
Engineering, Building, Stormwater, Planning and 
Fire construction plans completed within 21 
calendar days.

PERFORMANCE MEASURE

FFaacciilliittiieess  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt  
Number of Arizona 811 Blue Stake 
requests to locate underground 
electrical and plumbing systems. 

ACHIEVEMENT

PPrreesseerrvvee  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt  
Continued the planning process for 
revision of the Ecological Resource 
Plan, including key stakeholder and 
public input opportunities.

ACHIEVEMENT

PPllaannnniinngg  aanndd  DDeevveellooppmmeenntt  SSeerrvviicceess  DDeeppaarrttmmeenntt    
Drafted the Community Sustainability Plan.

OBJECTIVE

TToouurriissmm    aanndd  EEvveennttss  DDeeppaarrttmmeenntt
Continue implementation of the five-year Tourism 
and Events Strategic Plan in collaboration with 
city departments and the city’s contracted 
destination marketing organization.

OBJECTIVE

 
Implement the construction impact mitigation 
plan to reduce the impacts of new 
development and renovation on the street 
system, especially in the Old Town area. 

PERFORMANCE MEASURE

WWeessttWWoorrlldd
Number of special event use days at 
WestWorld.

ACHIEVEMENT
TToouurriissmm  aanndd  EEvveennttss  DDeeppaarrttmmeenntt  
Partnered with Old Town businesses in 
creating, offering, and enhancing events as 
part of the annual Scottsdazzle, Western 
Week, and June Days activations.

ACHIEVEMENT
PPllaannnniinngg    aanndd    DDeevveellooppmmeenntt  SSeerrvviicceess    DDeeppaarrttmmeenntt  
Completed updates to the Old Town Character 
Area Plan and Zoning Ordinance through 
community outreach and public hearing 
processes.

TTrraannssppoorrttaattiioonn  aanndd  SSttrreeeettss  DDeeppaarrttmmeenntt

PERFORMANCE MEASURE

PPrreesseerrvvee  MMaannaaggeemmeenntt  
Number of visitors to the Scottsdale 
McDowell Sonoran Preserve.

OBJECTIVE

BBuuddggeett  DDeeppaarrttmmeenntt
Lead and collaborate with citywide 
departments in the implementation of 
the Enterprise Resources Planning 
system.

OBJECTIVE

CCiittyy  AAttttoorrnneeyy  DDiivviissiioonn
Support the City Council, Charter 
Officers, and all city staff while limiting 
the city's liability exposure with prompt, 
proactive legal advice.

PERFORMANCE MEASURE

EEccoonnoommiicc  DDeevveellooppmmeenntt  DDeeppaarrttmmeenntt  
Total number of business retention and 
expansion outreaches conducted.

PERFORMANCE MEASURE

ACHIEVEMENT
CCiittyy  CCoouurrtt  DDiivviissiioonn
Completed two internal court recruitments 
for promotional opportunities for both Senior 
Clerk and Court Clerk Supervisor. Multiple 
internal candidates were interviewed for both 
positions allowing for promotions and 
succession planning within the Court.

AACCHHIIEEVVEEMMEENNTT

CCiittyy  MMaannaaggeerr  DDiivviissiioonn
Developed short term rental 
ordinance changes to address 
negative impact of vacation rentals.

OBJECTIVE

PPuubblliicc  SSaaffeettyy  --  PPoolliiccee  DDiivviissiioonn
Implement Drone as First Responder 
(DFR) program through the Real Time 
Crime Center to enhance officer and 
public safety.

OBJECTIVE

Protect the preserve and surrounding 
citizens using advanced fire inspection 
technology and processes.

PERFORMANCE MEASURE

HHuummaann  SSeerrvviicceess  DDeeppaarrttmmeenntt  
Number of units of food 
assistance provided.

PERFORMANCE MEASURE

PPoolliiccee  UUnniiffoorrmmeedd  SSeerrvviicceess  DDeeppaarrttmmeenntt  
Average response time to emergency 
calls for service (in minutes).

ACHIEVEMENT

PPuubblliicc  SSaaffeettyy  --  PPoolliiccee  DDiivviissiioonn  
Staffed and trained Park Rangers to 
patrol the city’s parks and preserve areas 
and welcomed two new police horses.

ACHIEVEMENT

PPuubblliicc  SSaaffeettyy  ––  FFiirree  DDiivviissiioonn
Obtained a Certificate of Necessity (CON) with the State 
of Arizona. The new service will ensure continuity of care 
by paramedics, an extremely high level of emergency 
medical service (EMS) with direct oversight from the 
Emergency Services Department and medical directors, 
ambulance operational readiness, availability and 
consistency.

HHuummaann  SSeerrvviicceess  DDeeppaarrttmmeenntt  
Percentage of clients requesting 
emergency financial assistance that 
are processed and deemed eligible.

PPuubblliicc  SSaaffeettyy  --  FFiirree  DDiivviissiioonn
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OBJECTIVE

FFlleeeett        MMaannaaggeemmeenntt      DDeeppaarrttmmeenntt
Continue to research, identify, and 
increase the fleet electric (EV) and 
other alternative fueled vehicles.

OBJECTIVE

CCaappiittaall  PPrroojjeecctt  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt

Continue delivering high priority Bond 2019 
projects.

PERFORMANCE MEASURE

PPuubblliicc  WWoorrkkss  DDiivviissiioonn
Capital Project Management expenses 
as a percentage of project costs.

PERFORMANCE MEASURE

TTrraannssppoorrttaattiioonn  aanndd  SSttrreeeettss  DDeeppaarrttmmeenntt 
Respond to 100 percent of emergency 
calls on street-related issues within 
one hour.

TTrraannssppoorrttaattiioonn  aanndd  SSttrreeeettss  DDeeppaarrttmmeenntt
Completed the Jackrabbit-Miller Pedestrian 
Crossing. The new Rectangular Rapid 
Flashing Beacon connects the neighborhood 
to the Multi-Use Path System.

VViiccttiimm  SSeerrvviicceess  DDeeppaarrttmmeenntt

Assisted 3,594 victims during prosecutions 
or orders of protections/injunctions against 
harassment.

OBJECTIVE

PPaarrkkss  aanndd  RReeccrreeaattiioonn  DDeeppaarrttmmeenntt  
Begin implementing components of the Parks & 
Recreation Master Plan.

ACHIEVEMENT
FFaacciilliittiieess  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt  
Completed ADA improvements for the 
accessible approach at Civic Center Mall and 
City Hall East entrance. Additionally, in house 
staff completed 28 work orders for ADA 
improvements at various locations.

PERFORMANCE MEASURE
FFaacciilliittiieess  MMaannaaggeemmeenntt  DDeeppaarrttmmeenntt 
Preventive maintenance activities 
completed by in-house and contracted 
staff as a percent of total preventive 
maintenance activities scheduled.

OBJECTIVE

LLiibbrraarryy                      DDeeppaarrttmmeenntt  
Expand the library’s special collections, 
such as board games and video games, to 
meet increasing demand.

ACHIEVEMENT

CCaappiittaall    PPrroojjeecctt      MMaannaaggeemmeenntt      DDeeppaarrttmmeenntt  
Continued delivering critical transportation 
needs through high priority arterial 
projects.

PERFORMANCE MEASURE

WWaatteerr  PPllaannnniinngg  &&  EEnnggiinneeeerriinngg  DDeeppaarrttmmeenntt  
Amount of grass removed in square feet by 
customers who received a grass removal 
rebate.

ACHIEVEMENT

ACHIEVEMENT
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OBJECTIVE

ACHIEVEMENT

OBJECTIVE

ACHIEVEMENT

PERFORMANCE MEASURE 

Number of days with two or more 
events.

BBuussiinneessss  SSeerrvviicceess  DDeeppaarrttmmeenntt  
EExxppaanndd      tthhee    uussee          ooff    oonnlliinnee    lliicceennssee  
ddaattaabbaassee    ppoorrttaall      ttoo    iinncclluuddee    aallaarrmm  
rreenneewwaallss      aanndd      rreegguullaattoorryy        lliicceennssee  
rreenneewwaallss      tthhaatt      ddoo      nnoott          rreeqquuiirree  
ffiinnggeerrpprriinnttss..

AAvviiaattiioonn  DDeeppaarrttmmeenntt
Complete the replacement of eleven existing 
west apron ramp lighting fixtures with new 
energy efficient light emitting diode (LED) 
lighting.

IInnffoorrmmaattiioonn  TTeecchhnnoollooggyy  DDeeppaarrttmmeenntt
WWaatteerr  RReessoouurrcceess  DDiivviissiioonn  
Developed and implemented a comprehensive 
microbiological monitoring program which has 
significantly advanced understanding of 
effective virus and parasite reduction, 
identified optimal chemical dosing practices, 
and enhanced treatment efficiency.

PERFORMANCE MEASURE

AAvviiaattiioonn  DDeeppaarrttmmeenntt

Installed fiber optic and network 
infrastructure for various city locations 
as approved by the Bond 2019 program.

WWaatteerr  TTeecchhnnoollooggyy    aanndd  AAddmmiinniissttrraattiioonn
Percentage of calls handled and resolved 
immediately by staff in a single phone call.
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DIVISION SUMMARY | Mayor and City Council
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DIVISION SUMMARY | Mayor and City Council
MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | Mayor and City Council
MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | Mayor and City Council
MMAAYYOORR  AANNDD  CCIITTYY  CCOOUUNNCCIILL DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Attorney
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DIVISION SUMMARY | City Attorney



     
        51

DIVISION SUMMARY | City Attorney
CCIITTYY  AATTTTOORRNNEEYY DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Attorney
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DIVISION SUMMARY | City Attorney
CCIITTYY  AATTTTOORRNNEEYY DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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Boards/Commissions*

Volunteers
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         CITY ATTORNEY | CivilCCIITTYY  AATTTTOORRNNEEYY CCIIVVIILL
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        CITY ATTORNEY | Civil 
CCIITTYY  AATTTTOORRNNEEYY CCIIVVIILL
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         CITY ATTORNEY | ProsecutionCCIITTYY  AATTTTOORRNNEEYY PPRROOSSEECCUUTTIIOONN
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     CITY ATTORNEY | Prosecution
CCIITTYY  AATTTTOORRNNEEYY PPRROOSSEECCUUTTIIOONN
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         CITY ATTORNEY | Prosecution
CCIITTYY  AATTTTOORRNNEEYY PPRROOSSEECCUUTTIIOONN
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   CITY ATTORNEY | Risk ManagementCCIITTYY  AATTTTOORRNNEEYY SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT
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     CITY ATTORNEY | Risk ManagementCCIITTYY  AATTTTOORRNNEEYY SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT
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   CITY ATTORNEY | Risk Management
CCIITTYY  AATTTTOORRNNEEYY SSAAFFEETTYY  &&  RRIISSKK  MMAANNAAGGEEMMEENNTT
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         CITY ATTORNEY | Victim ServicesCCIITTYY  AATTTTOORRNNEEYY VVIICCTTIIMM  SSEERRVVIICCEESS
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     CITY ATTORNEY | Victim Services
CCIITTYY  AATTTTOORRNNEEYY VVIICCTTIIMM  SSEERRVVIICCEESS
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DIVISION SUMMARY | City Auditor
CCIITTYY  AATTTTOORRNNEEYY VVIICCTTIIMM  SSEERRVVIICCEESS
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Auditor
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DIVISION SUMMARY | City Clerk

FY 2024/25 Adopted Budget
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DIVISION SUMMARY | City Clerk
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DIVISION SUMMARY | City Clerk
CCIITTYY  CCLLEERRKK DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Clerk
CCIITTYY  CCLLEERRKK DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Clerk
CCIITTYY  CCLLEERRKK DDIIVVIISSIIOONN  SSUUMMMMAARRYY

’

•
•
•
•
•
•
•
• ’
•
•
•
•
•

• ’  
’  

’
•  

 

•  
 

’
• ’  

•  
 

•  

•   

• ’

•

•

•

•

•  
 

 

•  

•  
’ ’



76   

DIVISION SUMMARY | City Clerk
CCIITTYY  CCLLEERRKK DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Clerk
CCIITTYY  CCLLEERRKK DDIIVVIISSIIOONN  SSUUMMMMAARRYY

.



78      
  

FY 2024/25 Adopted Budget



     
        79

DIVISION SUMMARY | City Court
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DIVISION SUMMARY | City Court
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DIVISION SUMMARY | City Court
CCIITTYY  CCOOUURRTT DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Court
CCIITTYY  CCOOUURRTT DDIIVVIISSIIOONN  SSUUMMMMAARRYY

•

•

•

•

•

’
•

’
’

•

•

•
•

’
• ’

•



     
        83

DIVISION SUMMARY | City Court
CCIITTYY  CCOOUURRTT DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Court
CCIITTYY  CCOOUURRTT DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Court
CCIITTYY  CCOOUURRTT DDIIVVIISSIIOONN  SSUUMMMMAARRYY

•
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•

CCIITTYY  CCOOUURRTT DDIIVVIISSIIOONN  SSUUMMMMAARRYY

-These performance measures are from the National Center for State Courts CourTools ©.
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FY 2024/25 Adopted Budget
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Manager
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DIVISION SUMMARY | City Manager

•

•

•



     
        93

DIVISION SUMMARY | City Treasurer 
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DIVISION SUMMARY | City Treasurer 
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DIVISION SUMMARY | City Treasurer 
CCIITTYY  TTRREEAASSUURREERR DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Treasurer 
CCIITTYY  TTRREEAASSUURREERR DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Treasurer 
CCIITTYY  TTRREEAASSUURREERR DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Treasurer 
CCIITTYY  TTRREEAASSUURREERR DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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DIVISION SUMMARY | City Treasurer 
CCIITTYY  TTRREEAASSUURREERR DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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Boards/Commissions*
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     CITY TREASURER | City Treasurer and Finance CCIITTYY  TTRREEAASSUURREERR CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE
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     CITY TREASURER | City Treasurer and Finance 
CCIITTYY  TTRREEAASSUURREERR CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE
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     CITY TREASURER | City Treasurer and Finance 
CCIITTYY  TTRREEAASSUURREERR CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE
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     CITY TREASURER | Accounting
CCIITTYY  TTRREEAASSUURREERR CCIITTYY  TTRREEAASSUURREERR  AANNDD  FFIINNAANNCCEE

CCIITTYY  TTRREEAASSUURREERR AACCCCOOUUNNTTIINNGG

’

•

•

•
•
• ’

•  

•
•  

•  

• ed ed ed
•

•

•
•
•



104   

     CITY TREASURER | Accounting
CCIITTYY  TTRREEAASSUURREERR AACCCCOOUUNNTTIINNGG
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     CITY TREASURER | Accounting
CCIITTYY  TTRREEAASSUURREERR AACCCCOOUUNNTTIINNGG
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     CITY TREASURER | BudgetCCIITTYY  TTRREEAASSUURREERR BBUUDDGGEETT
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     CITY TREASURER | BudgetCCIITTYY  TTRREEAASSUURREERR BBUUDDGGEETT
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     CITY TREASURER | Budget
CCIITTYY  TTRREEAASSUURREERR BBUUDDGGEETT
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     CITY TREASURER | Budget
CCIITTYY  TTRREEAASSUURREERR BBUUDDGGEETT
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     CITY TREASURER | Business ServicesCCIITTYY  TTRREEAASSUURREERR BBUUSSIINNEESSSS  SSEERRVVIICCEESS
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    CITY TREASURER | Business Services
CCIITTYY  TTRREEAASSUURREERR BBUUSSIINNEESSSS  SSEERRVVIICCEESS
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       CITY TREASURER | PurchasingCCIITTYY  TTRREEAASSUURREERR PPUURRCCHHAASSIINNGG
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     PUBLIC SAFETY - POLICE | Uniformed Services
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS
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  PUBLIC SAFETY - POLICE | Professional Standards and Investigative Services
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE PPOOLLIICCEE  UUNNIIFFOORRMMEEDD  SSEERRVVIICCEESS

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE PPRROOFFEESSSSIIOONNAALL  SSTTAANNDDAARRDDSS  &&  
IINNVVEESSTTIIGGAATTIIVVEE  SSEERRVVIICCEESS
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  PUBLIC SAFETY - POLICE | Professional Standards and Investigative Services
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE PPRROOFFEESSSSIIOONNAALL  SSTTAANNDDAARRDDSS  &&  

IINNVVEESSTTIIGGAATTIIVVEE  SSEERRVVIICCEESS

•  position approved by City 
Council after the FY 2023/24 budget was adopted  
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  PUBLIC SAFETY - POLICE | Professional Standards and Investigative Services
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE PPRROOFFEESSSSIIOONNAALL  SSTTAANNDDAARRDDSS  &&  

IINNVVEESSTTIIGGAATTIIVVEE  SSEERRVVIICCEESS

•  position approved by City 
Council after the FY 2023/24 budget was adopted  
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•  

PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE PPRROOFFEESSSSIIOONNAALL  SSTTAANNDDAARRDDSS  &&  
IINNVVEESSTTIIGGAATTIIVVEE  SSEERRVVIICCEESS
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     PUBLIC SAFETY - POLICE | Operational ServicesPPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS
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     PUBLIC SAFETY - POLICE | Operational Services
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS
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     PUBLIC SAFETY - POLICE | Operational Services
PPUUBBLLIICC  SSAAFFEETTYY  --  PPOOLLIICCEE OOPPEERRAATTIIOONNAALL  SSEERRVVIICCEESS
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       DIVISION SUMMARY | Public Works
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       DIVISION SUMMARY | Public Works
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       DIVISION SUMMARY | Public Works

JJOOBB  TTIITTLLEE
RIGHT-OF-WAY AGENT SENIOR
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       DIVISION SUMMARY | Public Works
PPUUBBLLIICC  WWOORRKKSS DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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       DIVISION SUMMARY | Public Works
PPUUBBLLIICC  WWOORRKKSS DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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       DIVISION SUMMARY | Public Works
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       DIVISION SUMMARY | Public Works
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PPUUBBLLIICC  WWOORRKKSS DDIIVVIISSIIOONN  SSUUMMMMAARRYY
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       DIVISION SUMMARY | Public Works
PPUUBBLLIICC  WWOORRKKSS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

Boards/Commissions*

Volunteers



     
        237

      PUBLIC WORKS | Capital Project Management
PPUUBBLLIICC  WWOORRKKSS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

Boards/Commissions*

Volunteers

PPUUBBLLIICC  WWOORRKKSS CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Capital Project Management
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      PUBLIC WORKS | Capital Project Management
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PPUUBBLLIICC  WWOORRKKSS CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Capital Project Management
PPUUBBLLIICC  WWOORRKKSS CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT
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       PUBLIC WORKS | Facilities Management
PPUUBBLLIICC  WWOORRKKSS CCAAPPIITTAALL  PPRROOJJEECCTT  MMAANNAAGGEEMMEENNTT

’

PPUUBBLLIICC  WWOORRKKSS FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT
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  PUBLIC WORKS | Facilities Management
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       PUBLIC WORKS | Facilities Management
PPUUBBLLIICC  WWOORRKKSS FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT

•

•

•



244   

  PUBLIC WORKS | Facilities Management
PPUUBBLLIICC  WWOORRKKSS FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT
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        PUBLIC WORKS | Fleet Management
PPUUBBLLIICC  WWOORRKKSS FFAACCIILLIITTIIEESS  MMAANNAAGGEEMMEENNTT

PPUUBBLLIICC  WWOORRKKSS FFLLEEEETT  MMAANNAAGGEEMMEENNTT
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   PUBLIC WORKS | Fleet Management
PPUUBBLLIICC  WWOORRKKSS FFLLEEEETT  MMAANNAAGGEEMMEENNTT
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        PUBLIC WORKS | Fleet Management
PPUUBBLLIICC  WWOORRKKSS FFLLEEEETT  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Solid Waste ManagementPPUUBBLLIICC  WWOORRKKSS SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Solid Waste ManagementPPUUBBLLIICC  WWOORRKKSS SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Solid Waste Management
PPUUBBLLIICC  WWOORRKKSS SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Solid Waste Management
PPUUBBLLIICC  WWOORRKKSS SSOOLLIIDD  WWAASSTTEE  MMAANNAAGGEEMMEENNTT
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      PUBLIC WORKS | Transportation and Streets PPUUBBLLIICC  WWOORRKKSS TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS
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       PUBLIC WORKS | Transportation and Streets PPUUBBLLIICC  WWOORRKKSS TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS
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      PUBLIC WORKS | Transportation and Streets 
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       PUBLIC WORKS | Transportation and Streets 
PPUUBBLLIICC  WWOORRKKSS TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS
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      PUBLIC WORKS | Transportation and Streets 
PPUUBBLLIICC  WWOORRKKSS TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS

“ ” 



     
        257

       PUBLIC WORKS | Transportation and Streets 
PPUUBBLLIICC  WWOORRKKSS TTRRAANNSSPPOORRTTAATTIIOONN  AANNDD  SSTTRREEEETTSS
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FY 2024/25 Adopted Budget
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      DIVISION SUMMARY | Water Resources

WATER RESOURCES
FY 2024/25 ADOPTED BUDGET

WATER QUALITY 4,091,931 4,266,016 4,374,877 108,861
WATER RECLAMATION SERVICES 17,814,060 19,611,278 20,650,934 1,039,656
WATER PLANNING AND ENGINEERING 4,283,955 4,239,288 5,317,952 1,078,664
WATER TECHNOLOGY & ADMIN 6,382,013 6,838,631 6,971,656 133,025
WATER SERVICES 51,316,805 55,159,462 58,569,116 3,409,654
PIPELINE & TREATMENT AGREEMENTS 10,346,721 10,794,815 11,468,882 674,067
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      DIVISION SUMMARY | Water Resources
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1.00

1.00

1.00

1.00

3.00

2.00
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3.00

2.00

15.00

4.00

14.00

28.00

5.00

1.00

7.00

2.00

1.00

WASTEWATER COLLECTIONS MANAGER 1.00

WASTEWATER COLLECTIONS OPER II 6.00

WASTEWATER TREATMENT MANAGER  1.00

WATER ASSET MANAGEMENT TECH 1.00

WATER AUDIT TECHNICIAN 2.00

WATER CONSERVATION PROG SUPV 1.00

WATER CONSERVATION SPECIALIST 4.00

WATER DISTRIBUTION MANAGER    1.00

WATER MAINTENANCE MANAGER 1.00

WATER METER COORDINATOR 1.00

WATER METER TECHNICIAN I 7.00

WATER METER TECHNICIAN II 2.00

WATER METER TECHNICIAN III 1.00

WATER POLICY MANAGER 1.00

WATER PRODUCTION MANAGER 1.00

WATER PROG & POLICY ANALYST 1.00

WATER QUALITY ASSURANCE COORD 1.00

WATER QUALITY DIRECTOR 1.00

WATER QUALITY LABORATORY MGR 1.00

WATER QUALITY REGULATORY MGR 1.00

WATER QUALITY SPECIALIST 6.00

WATER QUALITY SPECIALIST SR 2.00

WATER QUALITY SUPERVISOR 3.00

WATER QUALITY TECHNICIAN 3.00

WATER RECLAMATION SVC DIRECTOR 1.00

WATER RES ENGINEER 1.00

WATER RES ENGINEER PRINCIPAL 2.00

WATER RES ENGINEER SENIOR 3.00

WATER RES HVAC CONTRACTS COORD 1.00

WATER RES PLNG & ENG DIRECTOR 1.00

WATER RESOURCES ADMINISTRATOR 1.00

WATER RESOURCES ASSET PROG MGR 1.00

ADMINISTRATIVE ASSISTANT SUPV 

ADMINISTRATIVE SECRETARY 

CITIZEN SERVICES REP

DEPT SYSTEMS ANALYST/PROG I 

DEPT SYSTEMS ANALYST/PROG II 

DEPT SYSTEMS ANALYST/PROG III 

DEPT TECHNOLOGY SUPERVISOR 

ENGINEERING ASSOCIATE 

FINANCE ANALYST

HVAC TECHNICIAN

INSTRUMENT & CONTROLS TECH II 

INTERN

MANAGEMENT ANALYST 

MANAGEMENT ANALYST SENIOR 

PROCESS CONTROL PROGRAM MGR 

PUBLIC INFORMATION OFFICER    

SCADA MANAGER

SCADA SPECIALIST I

SCADA SPECIALIST II

SCADA SPECIALIST III

SCIENTIST

SCIENTIST PRINCIPAL

SCIENTIST SENIOR

W/WW MAINTENANCE TECH II

W/WW MAINTENANCE TECH III 

W/WW OPERATIONS SUPERVISOR 

W/WW TREATMENT PLANT OP II 

W/WW TREATMENT PLANT OP III 

W/WW UTILITY ELECTRICIAN I

W/WW UTILITY ELECTRICIAN II

W/WW UTILITY ELECTRICIAN III 

WASTEWATER COLLECTION OPER III

WATER RESOURCES EXEC DIRECTOR 1.00

WATER RESOURCES FINANCE MGR 1.00

WATER RESOURCES PIPELINE 6.29

WATER SEC SAFETY & TRAIN COORD 2.00

WATER SERVICES DIRECTOR 1.00

WATER SERVICES WORKER II 10.00

WATER SERVICES WORKER III 6.00

WATER SERVICES WORKER IV 8.00

WATER SERVICES WORKER V 2.00

WATER SYSTEMS & TECHNOLOGY MGR 1.00

WATER SYSTEMS ANALYST 5.00

WATER SYSTEMS SUPERVISOR 1.00

TTOOTTAALL 222244..3399

JJOOBB  TTIITTLLEE
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      DIVISION SUMMARY | Water Resources
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WASTEWATER COLLECTIONS MANAGER 1.00

WASTEWATER COLLECTIONS OPER II 6.00

WASTEWATER TREATMENT MANAGER  1.00

WATER ASSET MANAGEMENT TECH 1.00

WATER AUDIT TECHNICIAN 2.00

WATER CONSERVATION PROG SUPV 1.00

WATER CONSERVATION SPECIALIST 4.00

WATER DISTRIBUTION MANAGER    1.00

WATER MAINTENANCE MANAGER 1.00

WATER METER COORDINATOR 1.00

WATER METER TECHNICIAN I 7.00

WATER METER TECHNICIAN II 2.00

WATER METER TECHNICIAN III 1.00

WATER POLICY MANAGER 1.00

WATER PRODUCTION MANAGER 1.00

WATER PROG & POLICY ANALYST 1.00

WATER QUALITY ASSURANCE COORD 1.00

WATER QUALITY DIRECTOR 1.00

WATER QUALITY LABORATORY MGR 1.00

WATER QUALITY REGULATORY MGR 1.00

WATER QUALITY SPECIALIST 6.00

WATER QUALITY SPECIALIST SR 2.00

WATER QUALITY SUPERVISOR 3.00

WATER QUALITY TECHNICIAN 3.00

WATER RECLAMATION SVC DIRECTOR 1.00

WATER RES ENGINEER 1.00

WATER RES ENGINEER PRINCIPAL 2.00

WATER RES ENGINEER SENIOR 3.00

WATER RES HVAC CONTRACTS COORD 1.00

WATER RES PLNG & ENG DIRECTOR 1.00

WATER RESOURCES ADMINISTRATOR 1.00

WATER RESOURCES ASSET PROG MGR 1.00

ADMINISTRATIVE ASSISTANT SUPV 

ADMINISTRATIVE SECRETARY 

CITIZEN SERVICES REP

DEPT SYSTEMS ANALYST/PROG I 

DEPT SYSTEMS ANALYST/PROG II 

DEPT SYSTEMS ANALYST/PROG III 

DEPT TECHNOLOGY SUPERVISOR 

ENGINEERING ASSOCIATE 

FINANCE ANALYST

HVAC TECHNICIAN

INSTRUMENT & CONTROLS TECH II 

INTERN

MANAGEMENT ANALYST 

MANAGEMENT ANALYST SENIOR 

PROCESS CONTROL PROGRAM MGR 

PUBLIC INFORMATION OFFICER    

SCADA MANAGER

SCADA SPECIALIST I

SCADA SPECIALIST II

SCADA SPECIALIST III

SCIENTIST

SCIENTIST PRINCIPAL

SCIENTIST SENIOR

W/WW MAINTENANCE TECH II

W/WW MAINTENANCE TECH III 

W/WW OPERATIONS SUPERVISOR 

W/WW TREATMENT PLANT OP II 

W/WW TREATMENT PLANT OP III 

W/WW UTILITY ELECTRICIAN I

W/WW UTILITY ELECTRICIAN II

W/WW UTILITY ELECTRICIAN III 

WASTEWATER COLLECTION OPER III

WATER RESOURCES EXEC DIRECTOR 1.00

WATER RESOURCES FINANCE MGR 1.00

WATER RESOURCES PIPELINE 6.29

WATER SEC SAFETY & TRAIN COORD 2.00

WATER SERVICES DIRECTOR 1.00

WATER SERVICES WORKER II 10.00

WATER SERVICES WORKER III 6.00

WATER SERVICES WORKER IV 8.00

WATER SERVICES WORKER V 2.00

WATER SYSTEMS & TECHNOLOGY MGR 1.00

WATER SYSTEMS ANALYST 5.00

WATER SYSTEMS SUPERVISOR 1.00

TTOOTTAALL 222244..3399

JJOOBB  TTIITTLLEE
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      DIVISION SUMMARY | Water Resources
WWAATTEERR  RREESSOOUURRCCEESS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

SSTTAAFFFF  SSUUMMMMAARRYY

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE

Percents represent FY 2024/25 Adopted

Percents represent FY 2024/25 Adopted
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      DIVISION SUMMARY | Water Resources
WWAATTEERR  RREESSOOUURRCCEESS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

SSTTAAFFFF  SSUUMMMMAARRYY

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE

Percents represent FY 2024/25 Adopted

Percents represent FY 2024/25 Adopted

WWAATTEERR  RREESSOOUURRCCEESS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The Water Resources Division is committed to providing efficient, high quality, reliable water and sewer service to Scottsdale 
residents and businesses. The division comprises six areas: Water Quality, Water Reclamation Services, Water Planning and 
Engineering, Water Technology and Administration, Water Services, and Pipeline & Treatment Agreements. Water Quality 
ensures compliance with federal, state and local regulations for drinking water, reclaimed water, industrial pretreatment, 
superfund, cross connection control, stormwater quality, air quality, and aquifer protection for all Water Resources programs 
and facilities. Water Reclamation Services manages the sewer collection system, sewage treatment facilities and re-
use/recharge facilities, providing service to more than 83,000 accounts. Water Planning and Engineering provides essential 
support in engineering, technology, finance, and planning for the division and manages the water conservation program. Water 
Technology and Administration provides comprehensive data management, system technology, customer service, employee 
safety, training, and security. Water Services manages the drinking water system providing service to more than 95,000 
accounts within Scottsdale and neighboring areas of Maricopa County. Pipeline & Treatment Agreements manages multiple 
irrigation, water treatment, and sewage treatment facilities that are primarily funded by contractual users.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Ensures long term sustainable water and wastewater services to Scottsdale customers.
• Provides sanitary, reliable, high quality water reclamation services to more than 83,000 accounts in Scottsdale and 

neighboring areas of Maricopa County.
• Provides safe, reliable, high quality drinking water service to more than 95,000 water accounts in Scottsdale and 

neighboring areas of Maricopa County.
FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Completed lead and copper testing and maintained compliance with the Revised Lead and Copper Rule.
• Modified pumpback cleaning schedule from once per month to once per quarter which minimized downtime and improved 

system reliability. This facilitated increased wastewater return flows and minimized bypass flows out of Scottsdale.
• Deferred rehabilitation of groundwater wells 38 and 41 due to ongoing evaluation of blending plans submitted by 

Scottsdale Water to the Maricopa County Environmental Services Department.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Execute outreach plan and initial round of monitoring drinking fountains in schools and daycares as required per the 
Revised Lead and Copper Rule.

• Expand the Commercial/HOA water management technology rebate to be coupled with on-site audits to create more water 
use efficiency practices.

• Expand Scottsdale's water to long-term drought sustainability through enhanced leak detection program. As our buried 
infrastructure continues to age, unknown leaks can occur without surfacing, making repairs less obvious. This program will 
ensure that Scottsdale’s water system minimizes water losses and non-revenue water.
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      DIVISION SUMMARY | Water Resources
WWAATTEERR  RREESSOOUURRCCEESS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 224.39 223.39 224.39 1.00
% of  city's FTEs 8.31 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 23,001,808 25,183,673 26,429,473 1,245,800
Water Funds 71,233,677 75,725,817 80,923,944 5,198,127
TTOOTTAALL  BBUUDDGGEETT 9944,,223355,,448855 110000,,990099,,449900 110077,,335533,,441177 66,,444433,,992277

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 22,829,294 25,914,964 27,685,644 1,770,680
Contractual Services 30,751,184 32,933,310 36,656,523 3,723,213
Commodities 39,882,372 41,307,796 42,601,250 1,293,454
Capital Outlays 772,635 753,420 410,000 -343,420

9944,,223355,,448855 110000,,990099,,449900 110077,,335533,,441177 66,,444433,,992277
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 9944,,223355,,448855 110000,,990099,,449900 110077,,335533,,441177 66,,444433,,992277

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 1.00 FTE is the net result of: 1) transferring the Finance Manager position (1.00 FTE) from the City 
Treasurer Division; and 2) transferring the a part-time Citizen Services Representative position (-0.50 FTE) from the Water 
Technology and Administration department to the Water Planning and Engineering department (0.50 FTE).

• The increase in Personnel Services is due to: 1) the net increase of 1.00 FTE; and 2) a FY 2024/25 pay for performance, 
market adjustments and implementation of a classification and compensation study applied to eligible employees.

• The increase in Contractual Services is due to: 1) increased funding for a program that partners with the Salt River Project 
and other municipalities in the removal of forest cover and tree density to increase water yield by decreasing 
evapotranspiration in the Verde River Watershed; 2) increased cost of sewer system maintenance and cleaning; 3) 
increased electricity costs for Water Plant production, booster stations operations and other essential system power 
supply; 4) Water Conservation Grant funding from the Water Infrastructure Finance Authority (WIFA); 5) increased cost for 
software maintenance and licensing; and 6) higher anticipated fleet replacement costs. The increase would have been 
greater but is being partially offset by: 1) the elimination of one-time funding for a cost-of-service study that is not needed 
in FY 2024/25; and 2) decreased wastewater treatment cost at the multi-city water reclamation plant operated by the Sub-
Regional Operating Group (SROG).

• The increase in Commodities is primarily due to: 1) higher Central Arizona Project (CAP) and other purchased water costs; 
and 2) increased cost and need for materials to maintain and repair water mechanical systems. This increase would have 
been greater, but is being partially offset by: 1) realigning budget for chemicals used in water reclamation treatment plant; 
and, 2) decreasing demand of water safety equipment acquisition.

• The decrease in Capital Outlays is due to the elimination of one-time funding for a NoDes flush truck to save water in FY 
2023/24 that is not needed in FY 2024/25. The decrease would have been greater but is offset by the replacement of a 
hydro vactor truck used to clean the sewer system.



266   

      DIVISION SUMMARY | Water Resources
WWAATTEERR  RREESSOOUURRCCEESS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

Volunteers 4 250 $8,018 0.12

TTOOTTAALL 44 225500 $$88,,001188 00..1122

The value of volunteer hours calculated at an hourly rate of $32.07 (Source: IndependentSector.org as of April 2024).
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        WATER RESOURCES | Water Quality
WWAATTEERR  RREESSOOUURRCCEESS DDIIVVIISSIIOONN  SSUUMMMMAARRYY

VVOOLLUUNNTTEEEERR  HHOOUURRSS  SSUUMMMMAARRYY
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

Volunteers 4 250 $8,018 0.12

TTOOTTAALL 44 225500 $$88,,001188 00..1122

The value of volunteer hours calculated at an hourly rate of $32.07 (Source: IndependentSector.org as of April 2024).

WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  QQUUAALLIITTYY

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Quality ensures compliance with federal, state, and local regulations for drinking water, reclaimed water, industrial 
pretreatment, superfund, cross connection control, stormwater quality, air quality, and aquifer protection for all Water 
Resources programs and facilities. It also provides oversight and enforcement on all requirements for the Municipal Separate 
Storm Sewer System (MS4) Permit, five U.S. Environmental Protection Agency (EPA) permitted industries, and more than 2,000 
commercial establishments that discharge into the city's sanitary sewer system. The in-house laboratory performs more than 
95,000 water and wastewater quality tests annually to ensure compliance with regulations, permits, and efficient and effective 
treatment processes.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Inspects and monitors stormwater discharges associated with industrial, commercial and construction activities, illicit 

discharges, and spills.
• Provides oversight and enforcement on five permitted industries and more than 2,000 commercial establishments that 

discharge into the city sewer system.
• Ensures compliance by performing more than 95,000 water and wastewater quality laboratory tests annually to ensure 

compliance with federal, state, and local regulations for drinking water, reclaimed water, industrial pretreatment, 
superfund, cross connection control, stormwater quality, air quality, and aquifer protection for Water Resources programs 
and facilities.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Validated testing has been completed to identify a sampling and analysis process throughout treatment plants toward a 
full-scale Advance Purified Recycled Water Permit.

• Identified all galvanized service lines, scheduled the public side of meters for replacement, and informed affected 
homeowners before the end of the calendar year.

• Completed lead and copper testing and maintained compliance with the Revised Lead and Copper Rule.
• Completed new source monitoring on all wells that had the infrastructure allowing them to be sampled.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Submit Lead and Copper Rule inventory results and final report to Arizona Department of Environmental Quality (ADEQ) 
prior to the October 2024 regulatory deadline.

• Execute outreach plan and initial round of monitoring drinking fountains in schools and daycares as required per the 
Revised Lead and Copper Rule.

• Determine impact and prepare for initial and ongoing monitoring requirements related to Enhanced Source Control and 
Tiered Monitoring for Advanced Water Purification Rule.

• Complete the first half of monitoring for Unregulated Contaminants Monitoring Rule 5.
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        WATER RESOURCES | Water Quality
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  QQUUAALLIITTYY

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 24.48 24.48 24.48 0.00
% of  city's FTEs 0.91 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 1,121,037 1,315,248 1,288,096 -27,152
Water Funds 2,970,894 2,950,768 3,086,781 136,013
TTOOTTAALL  BBUUDDGGEETT 44,,009911,,993311 44,,226666,,001166 44,,337744,,887777 110088,,886611

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 2,932,476 2,885,551 3,001,859 116,308
Contractual Services 689,918 902,965 891,018 -11,947
Commodities 467,294 477,500 482,000 4,500
Capital Outlays 2,243 0 0 0

44,,009911,,993311 44,,226666,,001166 44,,337744,,887777 110088,,886611
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 44,,009911,,993311 44,,226666,,001166 44,,337744,,887777 110088,,886611

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation 
of a classification and compensation study applied to eligible employees.

• The decrease in Contractual Services is primarily due to: 1) the removal of one-time funding added for a cost-of-service 
study in FY 2023/24 not needed in FY 2024/25; and 2) one-time funding added for the WaterSmart incentive program to 
encourage customers who sign up and use the program. The decrease would be greater but is offset by increasing funding 
for SRP Forest BIOMASS cost share partnership.
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        WATER RESOURCES | Water Quality
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  QQUUAALLIITTYY

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 24.48 24.48 24.48 0.00
% of  city's FTEs 0.91 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 1,121,037 1,315,248 1,288,096 -27,152
Water Funds 2,970,894 2,950,768 3,086,781 136,013
TTOOTTAALL  BBUUDDGGEETT 44,,009911,,993311 44,,226666,,001166 44,,337744,,887777 110088,,886611

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 2,932,476 2,885,551 3,001,859 116,308
Contractual Services 689,918 902,965 891,018 -11,947
Commodities 467,294 477,500 482,000 4,500
Capital Outlays 2,243 0 0 0

44,,009911,,993311 44,,226666,,001166 44,,337744,,887777 110088,,886611
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 44,,009911,,993311 44,,226666,,001166 44,,337744,,887777 110088,,886611

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation 
of a classification and compensation study applied to eligible employees.

• The decrease in Contractual Services is primarily due to: 1) the removal of one-time funding added for a cost-of-service 
study in FY 2023/24 not needed in FY 2024/25; and 2) one-time funding added for the WaterSmart incentive program to 
encourage customers who sign up and use the program. The decrease would be greater but is offset by increasing funding 
for SRP Forest BIOMASS cost share partnership.

WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  QQUUAALLIITTYY

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

EEFFFFEECCTTIIVVEENNEESSSS
Drinking water compliance rate 100% 100% 100%

Note: Over 10,000 tests are performed annually on drinking water in the Water Quality 
Laboratory. In addition, 66 continuous, online analyzers monitor the drinking water 
throughout the distribution system and water treatment plants.

Superfund compliance rate 100% 100% 100%
Note: All samples taken are part of the North Indian Bend Superfund Site and were in full 
compliance with the 2003 Amended Consent Decree. The decree is the legal document 
issued by the EPA that governs all activities and requirements of the Superfund Site.

Industrial user compliance rate with discharge permits 99% 100% 100%

VVOOLLUUNNTTEEEERR  HHOOUURRSS
##  OOFF  

VVOOLLUUNNTTEEEERRSS
##  OOFF  

HHOOUURRSS

  VVAALLUUEE  OOFF  
VVOOLLUUNNTTEEEERR

  HHOOUURRSS
FFUULLLL--TTIIMMEE

EEQQUUIIVVAALLEENNTT

VVOOLLUUNNTTEEEERRSS
Volunteers in the Water Quality Laboratory will perform basic 
microbiological, molecular, and chemical tests on water and 
wastewater samples under the guidance of a Scientist. Prior to 
working in the laboratory, the volunteer will go through extensive 
safety training with the Laboratory Chemical Hygiene Officer. The 
volunteer will perform basic chemical tests, extractions, and 
digestions in the metals and wet chemistry laboratory. The 
volunteer will spend time in the microbiology laboratory performing 
tests for fecal and total coliforms, heterotrophic bacteria, and 
molecular detection of organisms using polymerase chain reaction.

4 250 $8,018 0.12

TTOOTTAALL 44 225500 $$88,,001188 00..1122

The value of volunteer hours calculated at an hourly rate of $32.07 (Source: IndependentSector.org as of April 2024).
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      WATER RESOURCES | Water Reclamation ServicesWWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Reclamation Services collects, treats, and re-uses wastewater generated within the city. This department manages more 
than 1,500 miles of sewer lines, three separate treatment facilities and hundreds of pumps, lift stations, and other equipment 
that make up the sewer collection system. Efficient and continuous operation of the system ensures compliance with 
numerous regulatory requirements to prevent spills/overflows, minimize odors, and provide an alternative source of water for 
non-potable users such as irrigation, power generation, and groundwater replenishment.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides sewer service to more than 83,000 accounts by maintaining and operating more than 1,500 miles of sewer lines 

and three wastewater treatment plants.
• Collects and treats approximately 22 million gallons of wastewater per day.
• Provides advanced treatment of recycled water for non-potable users and groundwater recharge.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Developed and implemented a comprehensive microbiological monitoring program which has significantly advanced 
understanding of effective virus and parasite reduction, identified optimal chemical dosing practices, and enhanced 
treatment efficiency.

• Improved metering of chemical use and reduced vulnerabilities of the hypochlorite conveyance system through installation 
of two new hypochlorite generators.

• Modified pumpback cleaning schedule from once per month to once per quarter which minimized downtime and improved 
system reliability. This facilitated increased wastewater return flows and minimized bypass flows out of Scottsdale.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Improve treatment chemical management process by developing a robust monthly chemical projection system that 
enables precise tracking of chemicals used at both the Advanced Water Treatment (AWT) and reclamation treatment 
facilities. This system will include comprehensive documentation of direct and associated costs in order to enhance 
efficiency and cost-effectiveness in the chemical management process.

• Enhance the capacity for recharge at the Water Campus through well asset assessment and scheduled preventive 
maintenance, with a primary emphasis on ensuring recharge well availability and through consistent recharge activities.

• Undertake the rehabilitation of aging odor control infrastructures and long-service life assets at the Water Campus, with a 
focus on evaluating and upgrading asset resiliency and reliability.
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      WATER RESOURCES | Water Reclamation ServicesWWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Reclamation Services collects, treats, and re-uses wastewater generated within the city. This department manages more 
than 1,500 miles of sewer lines, three separate treatment facilities and hundreds of pumps, lift stations, and other equipment 
that make up the sewer collection system. Efficient and continuous operation of the system ensures compliance with 
numerous regulatory requirements to prevent spills/overflows, minimize odors, and provide an alternative source of water for 
non-potable users such as irrigation, power generation, and groundwater replenishment.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides sewer service to more than 83,000 accounts by maintaining and operating more than 1,500 miles of sewer lines 

and three wastewater treatment plants.
• Collects and treats approximately 22 million gallons of wastewater per day.
• Provides advanced treatment of recycled water for non-potable users and groundwater recharge.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Developed and implemented a comprehensive microbiological monitoring program which has significantly advanced 
understanding of effective virus and parasite reduction, identified optimal chemical dosing practices, and enhanced 
treatment efficiency.

• Improved metering of chemical use and reduced vulnerabilities of the hypochlorite conveyance system through installation 
of two new hypochlorite generators.

• Modified pumpback cleaning schedule from once per month to once per quarter which minimized downtime and improved 
system reliability. This facilitated increased wastewater return flows and minimized bypass flows out of Scottsdale.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Improve treatment chemical management process by developing a robust monthly chemical projection system that 
enables precise tracking of chemicals used at both the Advanced Water Treatment (AWT) and reclamation treatment 
facilities. This system will include comprehensive documentation of direct and associated costs in order to enhance 
efficiency and cost-effectiveness in the chemical management process.

• Enhance the capacity for recharge at the Water Campus through well asset assessment and scheduled preventive 
maintenance, with a primary emphasis on ensuring recharge well availability and through consistent recharge activities.

• Undertake the rehabilitation of aging odor control infrastructures and long-service life assets at the Water Campus, with a 
focus on evaluating and upgrading asset resiliency and reliability.

WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 40.00 40.00 40.00 0.00
% of  city's FTEs 1.48 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 17,814,060 19,611,278 20,650,934 1,039,656
TTOOTTAALL  BBUUDDGGEETT 1177,,881144,,006600 1199,,661111,,227788 2200,,665500,,993344 11,,003399,,665566

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 4,413,097 5,066,592 5,460,449 393,857
Contractual Services 10,200,404 11,322,936 11,933,735 610,799
Commodities 3,127,574 3,175,750 2,906,750 -269,000
Capital Outlays 72,985 46,000 350,000 304,000

1177,,881144,,006600 1199,,661111,,227788 2200,,665500,,993344 11,,003399,,665566
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 1177,,881144,,006600 1199,,661111,,227788 2200,,665500,,993344 11,,003399,,665566

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation
of a classification and compensation study applied to eligible employees.

• The increase in Contractual Services is due to: 1) increasing cost of sewer system maintenance and cleaning; and 2)
higher electricity cost. The increase would be greater but is offset by a lower budget for wastewater treatment cost at the
multi-city water reclamation plant.

• The decrease in Commodities is due to lower than anticipated cost of chemicals.
• The increase in Capital Outlays is due to the replacement of the hydro vactor truck which is used to clean the sewer

system. The current 2014 hydro vactor truck was projected to have a 10-year life and is at the end of its serviceable life.



272   

      WATER RESOURCES | Water Reclamation Services
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  RREECCLLAAMMAATTIIOONN  SSEERRVVIICCEESS

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

WWOORRKKLLOOAADD
Average day sewage collected and treated (in million gallons) 22.0 21.5 22.0

Operational cost to collect and treat sewage per thousand gallons $2.53 $2.62 $2.84
Note: Cost does not include capital replacement and rehabilitation, debt service, franchise 
fees, Sub Regional Operating Group (SROG) settlement results, or direct charges from the 
general fund or capital improvement program. The rate to treat and deliver one-thousand 
gallons is equal to costs divided by the total gallons: as cost and/or the volume fluctuate 
year over year, the rate will also fluctuate.

Miles of sewer lines cleaned annually 350 451 505
Note: There are over 1,500 miles of sewer lines in the city. The goal is to clean at least 428 
miles annually or the entire system every three and a half years to reduce odors and 
prevent sanitary sewer overflows. Industry standard is to clean entire system every five 
years. Actuals for FY 2022/23 were lower than anticipated due to vacancies and increased 
costs of cleaning supplies.

EEFFFFIICCIIEENNCCYY
Number of sanitary sewer overflows per year (per 100 miles) 0.1 0.0 0.2

Note: The national average is 4.5 per 100 miles. Scottsdale’s goal is to be less than 25 
percent of the national average or less than 1.0 per 100 miles.



     
        273

  WATER RESOURCES | Water Resources Planning and EngineeringWWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Resources Planning and Engineering provides leadership and management of all Water Resources programs to ensure 
the drinking water and water reclamation systems are planned, engineered, and designed in agreement with the city’s General 
Plan. This helps ensure that all rates and fees are set prudently. This department also manages and administers water rights, 
water conservation programs, contracts, and intergovernmental agreements for water deliveries and water reclamation. The 
department also manages the efforts to increase long term aquifer storage for drought mitigation through increased Central 
Arizona Project (CAP) recharge. The Water Conservation office encourages the responsible use of water and conducts 
numerous residential outdoor water efficiency checks (OWEC) as well as adult and youth workshops each year.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides overall leadership and management of all Water Resources programs and efforts.
• Leads the development of long-range water, reclamation, and reuse master planning.
• Provides engineering services to ensure water and wastewater systems are engineered and designed according to master 

plans, and best management practices.
• Manages financial plans to ensure that all rates and fees are set prudently to operate, maintain, and replace the systems.
• Manages the city's water rights and allocations, water conservation programs, contracts, and intergovernmental 

agreements for water deliveries and sewage treatment.
FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Completed the sewer buildout model for the Airpark area that is being used for developer reimbursement agreements and 
payback agreements to fund the development of infrastructure.

• Deferred rehabilitation of groundwater wells 38 and 41 due to ongoing evaluation of blending plans submitted by 
Scottsdale Water to the Maricopa County Environmental Services Department.

• Submitted the Modification for Designation of Assured Water Supply application to the Arizona Department of Water 
Resources on December 30, 2023.

• Expanded outreach and messaging has resulted in increased registration for WaterSmart by 35 percent to a total of 13,775 
accounts, which is 14.2 percent of all accounts.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Develop an enhanced potable water distribution system model for buildout of the Airpark area. The goal is to establish 
needed build out water system size from every parcel and planned development to help with planning, design, 
construction, and cost allocation for the final potable water system infrastructure.

• Expand the Northwest pump back station to include a surge protection tank, expanded site area with new wall, and 
stormwater system improvements. The goal is to protect the infrastructure from damage and reduce the risk of an 
unexpected sewer overflow at the station.

• Expand the Commercial/HOA water management technology rebate to be coupled with on-site audits to create more water 
use efficiency practices.

• Develop and implement an outreach plan to incentivize commercial customers to register for WaterSmart.
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   WATER RESOURCES | Water Resources Planning and Engineering
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 23.92 22.42 23.92 1.50
% of  city's FTEs 0.89 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 557,816 505,412 588,161 82,749
Water Funds 3,726,139 3,733,876 4,729,791 995,915
TTOOTTAALL  BBUUDDGGEETT 44,,228833,,995555 44,,223399,,228888 55,,331177,,995522 11,,007788,,666644

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 1,948,949 2,062,765 2,395,696 332,931
Contractual Services 2,260,725 2,112,073 2,867,806 755,733
Commodities 72,422 55,950 54,450 -1,500
Capital Outlays 1,859 8,500 0 -8,500

44,,228833,,995555 44,,223399,,228888 55,,331177,,995522 11,,007788,,666644
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 44,,228833,,995555 44,,223399,,228888 55,,331177,,995522 11,,007788,,666644

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase of 1.50 FTE is due to: 1) transferring the Finance Manager position (1.00 FTE) from the City Treasurer 
Division; and 2) transferring a part-time Citizen Services Representative position (0.50 FTE) from the Water Technology 
and Administration department.

• The increase in Personnel Services is due to: 1) the addition of 1.50 FTE; and 2) a FY 2024/25 pay for performance, market 
adjustments and implementation of a classification and compensation study applied to eligible employees.

• The increase in Contractual Services is primarily due to Water Conservation Grant Funding to be received from The Water 
Infrastructure Finance Authority (WIFA).
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  WATER RESOURCES | Water Resources Planning and Engineering
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  PPLLAANNNNIINNGG  AANNDD  EENNGGIINNEEEERRIINNGG

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

EEFFFFEECCTTIIVVEENNEESSSS
Amount of water (in million gallons) recharged 3,789 4,853 4,100

Note: Recharged water includes unused CAP water and reclaimed water.

Percentage of participants who attended the Water Citizen Academy and 
rated the overall program as "Excellent" or "Good" in feedback survey.

100% 100% 100%

EEFFFFIICCIIEENNCCYY
Amount of water (in million gallons) recharged above Safe Yield. 983 1,217 1,000

Note: Safe Yield is defined as pumping more water into the aquifer than was pumped out in 
a year.

WWOORRKKLLOOAADD
Rebate applications processed and paid 859 735 750

Note: In FY 2022/23, 214 residential toilet rebates were processed and paid. This toilet 
rebate was discontinued in FY 2023/24. Therefore the actual 2023/24 is lower than FY 
2022/23.

Number of free residential outdoor water efficiency checks performed by 
water conservation staff

378 404 410

Amount of grass removed in square feet by customers who received a 
grass removal rebate

439,856 488,605 490,000

Note: FY 2022/23 had 11 commercial and 295 residential grass removal rebates.



276   

    WATER RESOURCES | Water Technology and AdministrationWWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Technology & Administration supports Water Resources departments by helping to ensure the highest degree of value, 
quality, and service reliability for customers. Technology oversees comprehensive data management, control system 
technologies, and system operating services. This area also maintains and repairs Water Resources technology equipment and 
infrastructure. Administration includes a customer service call center, employee safety and training, utility system security, 
accounts payable processing, and workforce management support services.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Maintains and repairs water and sewer distribution and collection technology equipment and infrastructure.
• Coordinates and manages utility operations, technology infrastructure, and water resources.
• Operates customer service call center.
• Manages the safety programs for all Water Resources facilities and employees.
• Manages and conducts annual training programs for employees.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Continued the conversion of chlorine gas systems to bleach feed systems with three sites currently in engineering design
to improve overall safety for disinfection systems.

• Conducted an annual tabletop exercise that encompassed staff responding to water and wastewater emergencies that
focused on collaboration in multiple scenarios.

• Implemented fuel mitigation requirements with all twelve identified sites now meeting the requirements to reduce fire
potential to water infrastructure.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Initiate a fiber project for the Hayden-Site 140- Water Campus loop project that will install over 21,000 linear feet of fiber to 
increase communication reliability for water operations.

• Conduct an annual tabletop exercise that includes all areas of the division to ensure operational resiliency and transfer of
institutional knowledge for staff in responding to water related emergency situations.

• Perform three Remote Terminal Unit (RTU) replacements at the Water Campus Reverse Osmosis (RO) building to replace
obsolete communication equipment and use the knowledge gained from the replacement to develop overall program.
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    WATER RESOURCES | Water Technology and AdministrationWWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Technology & Administration supports Water Resources departments by helping to ensure the highest degree of value, 
quality, and service reliability for customers. Technology oversees comprehensive data management, control system 
technologies, and system operating services. This area also maintains and repairs Water Resources technology equipment and 
infrastructure. Administration includes a customer service call center, employee safety and training, utility system security, 
accounts payable processing, and workforce management support services.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Maintains and repairs water and sewer distribution and collection technology equipment and infrastructure.
• Coordinates and manages utility operations, technology infrastructure, and water resources.
• Operates customer service call center.
• Manages the safety programs for all Water Resources facilities and employees.
• Manages and conducts annual training programs for employees.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Continued the conversion of chlorine gas systems to bleach feed systems with three sites currently in engineering design
to improve overall safety for disinfection systems.

• Conducted an annual tabletop exercise that encompassed staff responding to water and wastewater emergencies that
focused on collaboration in multiple scenarios.

• Implemented fuel mitigation requirements with all twelve identified sites now meeting the requirements to reduce fire
potential to water infrastructure.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Initiate a fiber project for the Hayden-Site 140- Water Campus loop project that will install over 21,000 linear feet of fiber to 
increase communication reliability for water operations.

• Conduct an annual tabletop exercise that includes all areas of the division to ensure operational resiliency and transfer of
institutional knowledge for staff in responding to water related emergency situations.

• Perform three Remote Terminal Unit (RTU) replacements at the Water Campus Reverse Osmosis (RO) building to replace
obsolete communication equipment and use the knowledge gained from the replacement to develop overall program.

WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 34.79 35.29 34.79 -0.50
% of  city's FTEs 1.29 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 2,812,308 2,959,784 2,975,309 15,525
Water Funds 3,569,705 3,878,847 3,996,347 117,500
TTOOTTAALL  BBUUDDGGEETT 66,,338822,,001133 66,,883388,,663311 66,,997711,,665566 113333,,002255

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 3,943,916 4,129,982 4,212,941 82,959
Contractual Services 2,141,122 2,214,999 2,382,715 167,716
Commodities 281,869 407,150 316,000 -91,150
Capital Outlays 15,106 86,500 60,000 -26,500

66,,338822,,001133 66,,883388,,663311 66,,997711,,665566 113333,,002255
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 66,,338822,,001133 66,,883388,,663311 66,,997711,,665566 113333,,002255

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The decrease of 0.50 FTE is due to transferring a part-time Citizen Services Representative position (0.50 FTE) to the 
Water Resources Planning and Engineering department.

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation 
of a classification and compensation study applied to eligible employees.

• The increase in Contractual Services is primarily due to increasing costs for software maintenance and licensing.
• The decrease in Commodities is due to decreasing demand of water safety equipment acquisition.
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WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

EEFFFFEECCTTIIVVEENNEESSSS
Percentage of calls handled and resolved immediately by staff in a single 
phone call

80% 78% 80%

Note: Water Resources Customer Service and Administration offices received 23,837 
phone calls in FY 2023/24.

Vehicle accidents per million miles or vehicle accident rate 15.5 20.4 15.0
Note: Water Resources crews drive an average 700,000 miles annually.

Number of workplace incidents, injuries, and illnesses per fiscal year, per 
100 employees

6.5 6.1 4.0

Note: Occupational Safety and Health Administration (OSHA) average for utility 
organizations is 7.9 per 100 employees.

EEFFFFIICCIIEENNCCYY
Lost and unaccounted for water per calendar year 6.36% 6.79% 6.50%

Note: Arizona Department of Water Resources requirement is less than ten percent 
annually. Lost and unaccounted for water includes water losses from main breaks and 
meter errors. Actual FY 2022/23 equates to CY 2022, Actual FY 2023/24 to CY 2023, and 
Projected FY 2024/25 to CY 2024.
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       WATER RESOURCES | Water Services
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  TTEECCHHNNOOLLOOGGYY  &&  AADDMMIINN

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

EEFFFFEECCTTIIVVEENNEESSSS
Percentage of calls handled and resolved immediately by staff in a single 
phone call

80% 78% 80%

Note: Water Resources Customer Service and Administration offices received 23,837 
phone calls in FY 2023/24.

Vehicle accidents per million miles or vehicle accident rate 15.5 20.4 15.0
Note: Water Resources crews drive an average 700,000 miles annually.

Number of workplace incidents, injuries, and illnesses per fiscal year, per 
100 employees

6.5 6.1 4.0

Note: Occupational Safety and Health Administration (OSHA) average for utility 
organizations is 7.9 per 100 employees.

EEFFFFIICCIIEENNCCYY
Lost and unaccounted for water per calendar year 6.36% 6.79% 6.50%

Note: Arizona Department of Water Resources requirement is less than ten percent 
annually. Lost and unaccounted for water includes water losses from main breaks and 
meter errors. Actual FY 2022/23 equates to CY 2022, Actual FY 2023/24 to CY 2023, and 
Projected FY 2024/25 to CY 2024.

WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  SSEERRVVIICCEESS

SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

Water Services treats and distributes safe, quality drinking water throughout the service area. This department manages three 
surface water treatment plants, 41 reservoirs, 27 groundwater wells, and thousands of fire hydrants, valves, pump/booster 
stations, and other equipment that make up the drinking water distribution system. Efficient and continuous operation of this 
system ensures compliance with numerous regulatory requirements and provides safe, reliable drinking water to our 
customers.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides safe, reliable drinking water to more than 95,000 accounts by maintaining and operating more than 2,000 miles of 

water lines, three treatment facilities, 41 reservoirs, 27 groundwater wells, and thousands of fire hydrants, valves,
pump/booster stations, and other equipment that make up the drinking water distribution system.

• Treats and distributes an average of 70 million gallons of drinking water per day.
• Conducts timely and accurate meter reading to ensure proper customer billing and loss control.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Utilized Water Resources Technology Master Plan consultant to conduct an evaluation of northern Scottsdale to 
provide better alignment, operational needs, and data accessibility for Advanced Metering Infrastructure.

• Developed the scope of work for consultant services for the Central Arizona Project (CAP) Water Treatment Plant using 
prioritization recommendations from city staff.

• Completed performance analysis, including safety aspects, accuracy of regulation, ease of operation, maintenance, and 
operational flexibility on Chaparral Water Treatment Plant. Basis of design and construction will be developed in FY 
2024/25 when funding becomes available.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Enhance the hydraulic system and prolong the life of the pipes with proper pressures. Pressure reducing and pressure
sustaining valve maintenance is a critical element requiring routine preventative maintenance.

• Expand Scottsdale's water to long-term drought sustainability through enhanced leak detection program. As our buried
infrastructure continues to age, unknown leaks can occur without surfacing, making repairs less obvious. This program
will ensure that Scottsdale’s water system minimizes water losses and non-revenue water.

• Reduce fire fuel in strategically located areas around remote water sites to support the city’s overall goal of reducing the
wildfire threat and providing defensible spaces that can slow the spread of a fire.
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       WATER RESOURCES | Water Services
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  SSEERRVVIICCEESS

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 95.00 95.00 95.00 0.00
% of  city's FTEs 3.52 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Water Funds 51,316,805 55,159,462 58,569,116 3,409,654
TTOOTTAALL  BBUUDDGGEETT 5511,,331166,,880055 5555,,115599,,446622 5588,,556699,,111166 33,,440099,,665544

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 8,568,562 10,434,154 11,148,269 714,115
Contractual Services 12,831,762 13,661,072 15,458,447 1,797,375
Commodities 29,236,570 30,451,816 31,962,400 1,510,584
Capital Outlays 679,911 612,420 0 -612,420

5511,,331166,,880055 5555,,115599,,446622 5588,,556699,,111166 33,,440099,,665544
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 5511,,331166,,880055 5555,,115599,,446622 5588,,556699,,111166 33,,440099,,665544

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation
of a classification and compensation study applied to eligible employees.

• The increase in Contractual Services is primarily due to higher electricity costs and increasing fleet replacement cost.
• The increase in Commodities is primarily due to higher Central Arizona Project (CAP) and other purchased water costs.
• The decrease in Capital Outlays is due to the removal of prior year's one-time funding to purchase of a Non-Des Flushing

truck for flushing water lines and the reuse of the water, that is not needed in FY 2024/25.



     
        281

       WATER RESOURCES | Water Services
WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  SSEERRVVIICCEESS

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 95.00 95.00 95.00 0.00
% of  city's FTEs 3.52 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Water Funds 51,316,805 55,159,462 58,569,116 3,409,654
TTOOTTAALL  BBUUDDGGEETT 5511,,331166,,880055 5555,,115599,,446622 5588,,556699,,111166 33,,440099,,665544

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 8,568,562 10,434,154 11,148,269 714,115
Contractual Services 12,831,762 13,661,072 15,458,447 1,797,375
Commodities 29,236,570 30,451,816 31,962,400 1,510,584
Capital Outlays 679,911 612,420 0 -612,420

5511,,331166,,880055 5555,,115599,,446622 5588,,556699,,111166 33,,440099,,665544
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 5511,,331166,,880055 5555,,115599,,446622 5588,,556699,,111166 33,,440099,,665544

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation
of a classification and compensation study applied to eligible employees.

• The increase in Contractual Services is primarily due to higher electricity costs and increasing fleet replacement cost.
• The increase in Commodities is primarily due to higher Central Arizona Project (CAP) and other purchased water costs.
• The decrease in Capital Outlays is due to the removal of prior year's one-time funding to purchase of a Non-Des Flushing

truck for flushing water lines and the reuse of the water, that is not needed in FY 2024/25.

WWAATTEERR  RREESSOOUURRCCEESS WWAATTEERR  SSEERRVVIICCEESS

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

WWOORRKKLLOOAADD
Average day drinking water production (in million gallons) 65.8 68.7 68.7

Note: The amount of water produced daily depends on customer demands and is affected 
by rainfall and weather conditions.

Peak day drinking water production (in million gallons) 91.0 95.1 95.0
Note: The peak day of water production occurs in late spring or early summer, typically late 
June or early July.

Number of water meters replaced system-wide 5,000 3,157 7,500
Note: An active meter replacement program ensures accurate billing and minimizes water 
loss created by inaccurate billing. The decline in FY 2023/24 is due to supply chain 
challenges.

EEFFFFIICCIIEENNCCYY
Operational cost to treat and deliver water (per thousand gallons) $2.68 $2.65 $3.04

Note: Cost does not include capital replacement and rehabilitation, debt service, franchise 
fees or direct charges from the general fund or capital improvement program. The rate to 
treat and deliver one-thousand gallons is equal to costs divided by the total gallons: as 
cost and/or the volume fluctuate year over year, the rate will also fluctuate.

Percentage of customers with automated meters 99% 99% 100%
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SSTTRRAATTEEGGIICC  GGOOAALL((SS))

DDEESSCCRRIIPPTTIIOONN

The city has entered into multiple pipeline and treatment agreements which includes; the Reclaimed Water Distribution System 
(RWDS) that provides A+ irrigation to 24 golf courses; the Irrigation Water Distribution System (IWDS) which provides raw 
water irrigation to four golf courses; the McDowell Mountain Water Service which provides raw water to one golf course, city 
facilities, and recharge facilities; the Inlet Silverado Golf Course which provides raw water irrigation to one golf course; the 
Central Groundwater Treatment Facility (CGTF) and the North Indian Bend Wash Groundwater Treatment Facility (NGTF) which 
remediates and treats groundwater; and the Gainey Ranch Wastewater Treatment Facility which provides A+ irrigation to one 
golf course. Each of these agreements requires the city to operate, maintain, and replace water and/or sewer systems which 
are funded by the users through separate rate structures.

SSEERRVVIICCEESS  PPRROOVVIIDDEEDD
• Provides irrigation water which meets or exceeds all minimum quality standards set forth in all Arizona Department of 

Health Services (ADHS), Arizona Department of Environmental Quality (ADEQ), and Environmental Protection Agency (EPA) 
standards for recycled water.

• Remediates contaminated groundwater that provides Scottsdale with a potable water source.
• Delivers approximately one million gallons of treated wastewater to the Gainey Ranch Golf Course for irrigation.

FFYY  22002233//2244  AACCHHIIEEVVEEMMEENNTTSS

• Optimized the blending operations at the Water Campus Advanced Water Treatment Plant, meeting contract requirements 
and improving system efficiency. Implemented rigorous testing and diligent oversight, resulting in enhanced drought 
resiliency and reduced reliance on Central Arizona Project (CAP) water by utilizing a blend of tertiary effluent and 
Advanced Water Treatment (AWT) product water during low RWDS demand.

• Started evaluation of sand media size and filters plates for condition assessment of S-137 sand filter. Additional sites will 
be evaluated once S-137 is completed and operational.

• Modified well 71A which will be made available upon regulatory approval. A final version of the PG-41 transport agreement 
has been drafted and is pending approval by both the city and SRP.

FFYY  22002244//2255  OOBBJJEECCTTIIVVEESS

• Implement engineering condition assessment for the Reclaimed Water Distribution System (RWDS) to ensure 
infrastructure integrity and equipment replacement.

• Develop operating scenarios for summer demand on WestWorld and RWDS systems to ensure water deliveries are 
optimized for customer demands.

• Complete a condition assessment of the Central Groundwater Treatment Facility (CGTF) to enhance operations. In the 
packed columns, process air fans provide sufficient air-to-water ratio to complete vapor phase treatment. The assessment 
will evaluate system integrity and operation efficiency.
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    WATER RESOURCES | Pipeline and Treatment Agreements
WWAATTEERR  RREESSOOUURRCCEESS PPIIPPEELLIINNEE  &&  TTRREEAATTMMEENNTT  AAGGRREEEEMMEENNTTSS

SSTTAAFFFF  SSUUMMMMAARRYY
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Full-time Equivalents (FTE) 6.20 6.20 6.20 0.00
% of  city's FTEs 0.23 %

EEXXPPEENNDDIITTUURREESS  BBYY  FFUUNNDD
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Sewer Funds 696,587 791,951 926,973 135,022
Water Funds 9,650,134 10,002,864 10,541,909 539,045
TTOOTTAALL  BBUUDDGGEETT 1100,,334466,,772211 1100,,779944,,881155 1111,,446688,,888822 667744,,006677

EEXXPPEENNDDIITTUURREESS  BBYY  TTYYPPEE
AACCTTUUAALL
22002222//2233

AADDOOPPTTEEDD
22002233//2244

AADDOOPPTTEEDD
22002244//2255

CCHHAANNGGEE
22002233//2244

TTOO  22002244//2255
Personnel Services 1,022,294 1,335,920 1,466,430 130,510
Contractual Services 2,627,253 2,719,265 3,122,802 403,537
Commodities 6,696,643 6,739,630 6,879,650 140,020
Capital Outlays 531 0 0 0

1100,,334466,,772211 1100,,779944,,881155 1111,,446688,,888822 667744,,006677
Operating Projects 0 0 0 0
TTOOTTAALL  BBUUDDGGEETT 1100,,334466,,772211 1100,,779944,,881155 1111,,446688,,888822 667744,,006677

BBUUDDGGEETT  NNOOTTEESS  AANNDD  SSIIGGNNIIFFIICCAANNTT  CCHHAANNGGEESS

• The increase in Personnel Services is due to a FY 2024/25 pay for performance, market adjustments and implementation 
of a classification and compensation study applied to eligible employees.

• The increases in Contractual Services is primarily due to higher electricity cost.
• The increase in Commodities is primarily due to increasing costs for purchased water.
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    WATER RESOURCES | Pipeline and Treatment Agreements
WWAATTEERR  RREESSOOUURRCCEESS PPIIPPEELLIINNEE  &&  TTRREEAATTMMEENNTT  AAGGRREEEEMMEENNTTSS

PPEERRFFOORRMMAANNCCEE  MMEEAASSUURREESS
AACCTTUUAALL
22002222//2233

AACCTTUUAALL
22002233//2244

PPRROOJJEECCTTEEDD
22002244//2255

EEFFFFEECCTTIIVVEENNEESSSS
Reclaimed Water Distribution System Sodium Concentration Standard 
Compliance Rate

99% 99% 100%

WWOORRKKLLOOAADD
Amount of recycled water (in million gallons) delivered through the 
Reclaimed Water Distribution System for irrigation use

3,625 3,838 3,800

Amount of non-potable water (in million gallons) delivered through the 
Irrigation Water Delivery System for irrigation use

309 456 460

Note: The demand for non-portable water is projected based on historic usage

Average day sewage treated and delivered (in million gallons) at the Gainey 
Ranch Water Reclamation Facility

0.7 0.9 0.9
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